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Living in a patriarchal, traditional society that is under occupation, Palestinian women 
have a tough stance. While the occupation – deemed unlawful in October 2022 by a 
UN-appointed Commission of Inquiry – violates the political and human rights of all 
Palestinians, it affects girls and women more harshly than men. For example, men 
may genuinely feel that settler attacks and IDF violations pose too great a danger for 
women to leave their village – while some others may use this reason as a pretext to 
curtail the freedom of movement of their wives, sisters, and daughters, and thereby 
limit their educational and job opportunities. Also, by severely restricting access to 
livestock grazing areas and forcibly urbanizing many Bedouin communities, Israel 
has deprived Bedouins of their source of livelihood, which affects Bedouin women 
in particular. Living the traditional nomadic lifestyle, women prepared and sold dairy 
products and managed the family finances, but when they lost these roles, they also 
lost income, influence, and respect in their families and communities. Moreover, 
women in disadvantaged Palestinian communities are more prone to being victims 
of domestic violence while the occupation restricts their freedom of movement; 
limits their access to agricultural lands, medical care, or job opportunities; denies 
building permits and demolishes their homes while expanding Israeli settlements; 
and increasingly gives free rein to rampaging settlers and a license to kill to their 
soldiers. Acknowledging these hardships, this issue also celebrates women activists, 
defenders of human and women’s rights, athletes, and professionals. 

This Week in Palestine wishes to thank UN Women for its support of this issue, and 
Reclusters, a medical waste management company, for using TWiP as a platform to 
share information about its activities. Our gratitude also goes to this issue’s authors: 
Ohaila Shomar, a human rights activist and expert trainer in gender-based violence; 
Dalal Iriqat, an assistant professor at the Arab American University Palestine; the 
Palestinian Central Bureau of Statistics; Georgina Abboud, an architectural designer 
at 2XĀ Architecture and Interior Design; Ayesha AlRifai, a health and gender scholar; 
Aida Kleibo, a Palestinian, Jerusalemite, feminist, human rights activist; Diana Al 
Shaer, a sports and cultural diplomat and the founder of the media platform PaliRus; 
Dr. Mona Nabil Demaidi, the managing director of Girls in Tech in Palestine and 
an assistant professor at An-Najah National University; Diana Mardi Atari, a field 
researcher at an organization that advocates for human rights in planning; Dana 
Alami, the founder and CEO of Reclusters; UNDP/PAPP; Fidaa Barghouthi, a gender 
consultant and academic researcher; and Yanal Abukhalaf, an environmental and 
sustainable architect and climate change expert.

Our two personalities of the month are Dr. Rabab Abdulhadi and Sama Fayez 
Aweidah. Our three books of the month are Returning by Vera Tamari, They Called 
Me a Lioness by Ahed Tamimi and Dena Takruri, and We Are Palestinian, a children’s 
book by Reem Kassis, illustrated by Noha Eilouti. Enjoy visiting the listed events. 

The entire team at TWiP wishes you a Happy Women’s Day and a more peaceful 
month ahead!

Tina Basem

Message from the Editor

April 2023: 
Celebrating 300 Issues of TWiP
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I

Essential for
the Future

Safe and Empowering Digital Spaces

n a post-COVID-19 world, it is clear that online spaces are key 
to full participation in all aspects of life, including education, 
work, political and social activism, and social life. The halt 
to much public activity during the pandemic, and the forced 
isolation, further underscored this, as communications 
technologies allowed those with access to them to continue 
education and work, to keep in touch with friends and family, 
and to continue vital discussion of larger issues.

In Palestine, where restrictions of movement as a result of 
the occupation well pre-date COVID-19 restrictions, online 
spaces are especially important. Though mediated by the 
screen, these spaces share much in common with physical 
public spaces – including many of the dangers. Gender-
based violence (GBV) such as verbal and nonverbal sexual 
harassment, assault, and rape, affects women and girls going 
about their business, socializing, and expressing themselves 
in the nondigital world. As the same patriarchal values and 

By Ohaila
Shomar

assumptions that prevent women from 
taking strong roles in offline public life 
carry over online, it is no surprise that 
women find themselves facing gender-
specific risks in the digital world, too.

According to the Palestinian Central 
Bureau of Statistics, as of 2019, 
9.6 percent of women in Palestine 
reported that they have been exposed 
to some form of violence online in 
the year preceding the interviews for 
the survey. Likely due to differences 
in access, this kind of violence was 
reported at a higher rate by women 
in the West Bank (11.5 percent, as 
opposed to 6 percent in Gaza). In 
2022, UN Women reported a worrying 
statistic: in 40 percent of cases, online 
violence results in further violence 
offline.

Harassment, stalking, hacking, and 
blackmail attempts are alarmingly 
commonplace. Harassment can 
include repeated unwanted friend 
requests and messages, unsolicited 
explicit photos, and inappropriate 
comments on posts. Hackers may 
invade female users’ accounts to steal 
private photos or pose as someone 
they are not in order to obtain material 
they could not otherwise access. The 
perpetrator may threaten to publicly 
post stolen images unless the victim 
sends more pictures, or even money. 
Similarly, a man who feels rejected, 
such as an ex-fiancé, may threaten 
to make public those pictures shared 
with him confidentially during a 

relationship. As in offline life, those 
who experience harassment, hacking, 
or blackmail attempts often do not 
trust law enforcement to protect their 
rights and safety online. Although 
the law guarantees protection from 
harassment, and while the Palestinian 
police force includes experts on digital 
crimes, those subjected to online GBV 
usually opt to seek help from family, if 
they seek help at all. 

An insidious factor in limiting women’s 
participation in public life online is self-
censorship resulting from women’s 
and girls’ fear of the reactions of 
others. Family, especially parents, may 
insist on being connected on social 
media, or even use software to track 
the online activity of a woman or girl. 
Self-censorship prevents women not 
only from socializing openly but also 
from expressing their political views, 
whether they relate to Israeli policies 
and practices or to issues internal to 
Palestinian society. Like men, women 
fear retaliation from those in power, 
which might mean their own arrest 
or that of a family member, or other 
measures. There is also backlash 
against women speaking out, as they 
may face accusations that they are 
doing it for disingenuous reasons, 

Closing the Gender Divide
and Empowering Women
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such as for attention. Such activism 
is seen as “transgressing” too far into 
the traditionally male-dominated public 
sphere.

Online safety has long been a 
concern, especially when it comes to 
vulnerable groups that are hoping for 
a seat at the table. Attackers get to 
hide at a distance and are less easily 
held accountable, even as online 
discourse and participation increase in 
importance.

Sawa Organization’s recent conference 
“The Double Pandemic” examined 
how COVID-19 restrictions gave rise 
to an increase in online gender-based 
harassment. As people spend more 
time online, gender-based attacks 
have moved further into that space.

How do Palestinian feminist 
organizations fit into this? First, 
activists – individually – face all the 
risks and barriers outlined above. 
They may be exposed to individual 
personal attacks based on their gender 
and/or their commitment to ending 
gender-based discrimination and 
violence. They and their organizations 
are also subject to efforts to intimidate 
them into withdrawing from the fight 
for social change that is presented 
as disruptive or divisive. They may 
feel the need to circumscribe their 
own speech in digital spaces out of 
concern for their well-being and that of 
their colleagues, their movement, and 
their families.

Fortunately, digital spaces and tools 
for protection and empowerment also 
exist. Technology is, in itself, neutral 
and available to everyone. There are 
also strong and sustained efforts 
under way to encourage technological 
knowledge and savvy among women, 
girls, and other marginalized groups.

Sawa Organization includes in its 
mandate the use of technology to arm 
vulnerable people who seek help and 
protection and to help them express 
themselves. The organization’s 
helpline uses technology to document 
and follow up on cases of violence, 
through the caller information 
database, which securely collects 
anonymous information on all calls 
for case follow-up, planning, and 
awareness raising. Sawa shares 
information and strategies with other 
organizations and coalitions that come 
together to exchange knowledge and 
skills and to set common standards, 
seeking to end violence against 
women and children, including the 
UN Child Protection Working Group 
and Child Helpline International, a 
network of helplines across the globe. 
Sawa and its partners understand that 
violence inflicted through electronic 
means will continue to present a threat 
to those who depend on Sawa and 
similar organizations for protection and 
information. The best way to tackle 
such threats is to keep each other up 

to date and come together to ensure an 
evolving and accurate understanding of 
what works.

The new Sawa app not only gives 
survivors the opportunity to report 
their cases to law enforcement 
and to obtain medical, legal, and 
psychosocial support, but it also 
allows them to pinpoint on a map the 
location of an incident of harassment 
or assault. This allows authorities to 
see where increased patrolling might 
be necessary and gives the average 
citizen access to information about 
areas that are less safe. Sawa is also 
establishing an online platform to 
make it simpler for survivors to access 
multiple complementary services: 
organizations working together 
according to similar streamlined case-
management standards.

At the same time, Sawa seeks to 
strengthen digital literacy and spread 
awareness about possible online 
dangers, especially among young 
people. Workshops for children and 
youth include discussions on common-
sense steps that everyone should 
take to stay safe online. Emphasis is 
placed on practical measures, such 
as not posting sensitive identifying 
information publicly, where unknown 
people can see it, not assuming that 
online contacts are being truthful about 
their intentions, and being aware that 
harassment and bullying, scams and 
blackmail exist just as much online 
as offline. An important component 
of digital literacy is knowing where 
and how to report those who abuse 
others online, in order to have abusive 
accounts removed and to pressure 
social media platforms to ensure a 
respectful environment for users. Sawa 
is a Facebook Trusted Partner, able to 
convey users’ safety concerns to the 
company, and similar partnerships are 
slated to be forged with other social 
media platforms. 

The situation for women and girls 
online is worrisome and complex the 
world over, including in Palestine. But 
it is far from hopeless. Digital spaces 
belong to everyone. They can be 
beneficial to women, girls, and their 
allies just as much as they are used as 
a tool for oppression and intimidation. 
We must engage in further study 
and make stronger efforts to realize 
a vision of safe and available spaces 
and claim human rights for all.

Ohaila Shomar is a human rights 
activist, expert trainer in gender-
based violence, developer of 
anti-violence programs, and author 
of research works and manuals. 
She has established five helplines 
for women and children survivors 
of violence in Palestine and the 
MENA region and consults with 
organizations working on women’s 
and children’s issues and against 
violence. Ohaila was part of the 
advocacy taskforce of Child Helpline 
International (CHI) and currently 
serves as the Middle East and North 
Africa regional representative in 
CHI’s supervisory board, a member 
of the advisory committee of World 
Vision Jerusalem West Bank Gaza, 
a board member of the ECPAT 
International, and a member of the 
first TikTok MENAT Safety Advisory 
Council where she helps guide best 
practice and policy.

SCAN 
TO SHARE

Closing the Gender Divide
and Empowering Women
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ven though many studies have shown that workplaces 
experience more dedication and resilience when women are 
involved, women’s participation at senior levels remains 
very low. The year 2023 marks the 23rd anniversary of 
UN Resolution 1325,i and more light is yet to be shed on 
women who play major roles around the world, especially in 
the Middle East, let alone Palestine. 

The State of Palestine’s Basic Lawii and National Policy 
Agenda 2017–2022iii clearly state that Palestine is 
dedicated to the promotion of gender equality. The Agenda 
states that women’s participation in official institutions 
needs to be strengthened and underlines the importance 
of including women’s experiences and perspectives in 
official discussions of the Israeli military occupation and its 
consequences. However, when it comes to practical follow-

E

up, Palestinian women consider 
such statements as little more than 
civilized rhetoric that neither reflects 
reality nor conveys a sense of 
sincerity. 

Women’s participation in politics 
and senior-level decision-making 
is very modest in Palestine, as 
the glass ceiling is relatively low! 
The representation of women in 
decision-making positions is still 
limited compared to that of men, and 
data for 2022 illustrate this reality. 
According to the Palestinian Central 
Bureau of Statistics, for example, 
women represent 13 percent of the 
Palestinian Council of Ministers: Only 
three ministers are women. Among 
ambassadors and heads of missions 
who represent Palestine in other 
countries, there are 11 women out 
of 100, making it 11 percent in the 
diplomatic corps. One Palestinian 
governor, out of 16, is a woman.iv 

The level of participation of women 
does not correspond to their 
competence. This is best explained 
by Hisham Sharabi in his book 
on what he calls neopatriarchy.v 
The challenge lies in the prevailing 

patriarchal culture, and Palestine’s 
fragile political system, held together 
by this culture, poses a serious 
obstacle that needs to be challenged. 
If there is a political will to include 
and empower women, treating them 
as equals to men, women’s visibility 
will surely increase. Many women 
in Palestine are highly educated, 
professional, and competent, yet they 
tend to be excluded from important 
governance and policy-making 
processes. The problem is therefore 
not primarily related to a lack of 
capacity or skill among women, as 
illustrated by their high education 
rates, but rather to structural and 
multilayered challenges that hinder 
their meaningful participation. 

For 75 years, Palestinian women 
have demonstrated the highest levels 
of resilience in the face of Israel’s 
prolonged military occupation. 
Palestinian women have endured 
all forms of injustice, including 
detention, extrajudicial killings, 
and the many discriminatory laws 
imposed on them and their loved 
ones as they live under military 
occupation. As the fight against 

By Dalal 
Iriqat

The Empowered
Women of Palestine 

Closing the Gender Gap 
via Representation and Inclusion  

Closing the Gender Divide
and Empowering Women
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settler colonialism, apartheid, 
and injustice has been given 
priority over the struggle for 
women’s rights, the occupation 
has exacerbated patriarchy in  
preventing women from taking 
on their deserved role in society. 
Moreover, the culture and political 
reality of the authoritarian political 
system that was imposed on 
Palestinians under the Ottoman 
and British administrations became 
entrenched under the Israeli 
administration. Perpetuated by 
the PNA, whose administrative 
behavior is very much rooted in 
the past, it has prevented women 
from assuming their merited role 
in society. Their engagement in our 
national struggle, however, makes 
the comprehensive inclusion of 
women in Palestinian politics 
indispensable. Serious attention 
should be given to the role of 
women both at the grassroots and 
the political/institutional levels. 

Women’s participation in 
decision-making processes 
has positive potential and has 
proven sustainable, as outlined 
in research conducted by the 
Graduate Institute of International 
and Development Studies, Geneva. 
Examining 40 peace processes 
that have been conducted since 
the end of the Cold War, this study 
showed that in the cases in which 
women’s groups were strongly 
represented and able to influence 
the negotiation process, the 
chances of reaching an agreement 
were much higher than in cases in 
which women were marginalized 
or excluded. Likewise, the strong 
influence of women in negotiation 
processes was positively 
associated with the chances of 
implementing these agreements. 
The recommendations of this 

global study have been emphasized 
in various national plans, highlighting 
women’s role in preventive 
diplomacy and mediation.vi

Some countries are applying gender 
mainstreaming in their foreign 
policies to ensure that they bring 
peace, universal values, and human 
rights to the world. The time is ripe 
for women. As a founding member of 
the Mediterranean Women Mediators 
Networkvii – established in Rome in 

Above all, however, following 30 
years of procrastinated negotiations 
and the irrelevant peace process, 
it is time to consider women’s 
involvement in our efforts to end the 
75 years of prolonged Israeli military 
occupation.  

It is unwise to hold on to old 
approaches and failed strategies. 
The Middle East needs a macro 
framework that is led by women 
and conducted with a top-bottom 

October 2023 marks the 23rd 
anniversary of UN Resolution 
1325, also known as the Landmark 
Resolution on Women, Peace, and 
Security. This resolution urges 
all parties to take the necessary 
measures to ensure women’s 
participation in decision-making 
processes, the integration of 
gender in training, and the 
protection of women in all matters 
that relate to UN reporting systems 
and program implementation 
mechanisms. In October, 
Palestinian women also celebrate 
the anniversary of National 
Palestinian Women’s Day.ix 

This holiday was adopted by the 
Ministry of Women’s Affairs within 
the framework of the Palestinian 
government’s plan to work to 
empower Palestinian women and 
enhance their role in public life.

March 8, the internationally 
recognized day for women, 
October 26, Palestinian National 
Women’s Day, and October 31, 
the anniversary of the adoption 
of UNSC Resolution 1325, are 
turning points in the development 
of women’s rights. These 
dates highlight official and legal 
documents issued by the UN that 
stipulate respect for the rights 
of women and support for their 
participation in all aspects of life, 
including peace negotiations and 
post-conflict reconstruction. These 
principles inspired the Palestinian 
Ministry of Women’s Affairs to 
celebrate Palestinian Women’s Day 
on October 26 each year.

Palestinian women have proven 
excellence in higher education and 
broken the boundaries in various 
sectors. It is time to gather these 
successes under one umbrella. We 
envision doing this by shedding 

2017 – I have reflected on women’s 
success in politics by studying 
Angela Merkel (Germany), Jacinda 
Arden (New Zealand), and Sanna 
Marin (Finland), and the successes 
achieved by women mediators 
in the Colombian peace process. 
These examples are cause for the 
hope that women in Palestine will 
take on a more significant role in 
the reconciliation efforts that until 
now have failed to end the nearly 
two-decades-old national divide. 
Women’s participation is necessary 
to bring about the unity we desire. 

approach that ensures that women 
are entrusted with leading positions. 
A women-inclusive approach must 
be based on merit and qualification. 
The tribal approach has been tested 
repeatedly but to no avail, as it failed 
to bring about the desired change. 
While the Palestinian National 
Council has recently increased 
the number of women among its 
members, this increase was based 
on quantity considerations and did 
not account for the quality of work 
or level of qualification in the given 
portfolios.viii 

Closing the Gender Divide
and Empowering Women
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light on young Palestinian women 
leaders in technology, business, and 
politics. Giving attention to women 
who play key roles in our society 
is essential in order to achieve the 
progress, prosperity, and unity we all 
desire. 

Many projects have been carried 
out to empower women. It is time 
that those who have already been 
empowered become visible. While 
individual responsibility is crucial 
to bringing about change in society, 
collective responsibility remains 
indispensable. For this reason the 
Business and Professional Women 
Platform (BPW) was launched in 
2022, aiming to bring together all the 
powerful women leaders in Palestine. 

Women are a national brand for 
Palestine, and simply paying lip 
service to women’s equality to men 
should not be tolerated. Women must 
be acknowledged and take their place 
in real life as equals.  

This month offers us an opportunity 
for review and evaluation. It 
encourages us to ask ourselves and 

our partners: What have we done to 
support women? Have we engaged 
in and promoted women’s political 
participation? Have we done our best 
to revisit decisions, legislation, and 
their application in order to protect, 
represent, and properly include half 
of our society?

Dalal Iriqat is assistant professor 
at the Arab American University 
Palestine. She has been a weekly 
columnist at Al-Quds newspaper 
since 2016. Dalal was identified as 
a Young Global Leader at the World 
Economic Forum YGL 2021 and is 
the founding president of Business 
and Professional Women BPW 
Palestine 2022.

i UN Office of the Special Adviser on Gender Issues and Advancement of Women, Landmark Resolution on 
Women, Peace and Security, UN OSAGIA, available at https://www.un.org/womenwatch/osagi/wps/.
ii State of Palestine, The Amended Basic Law–2003, available at https://www.elections.ps/Portals/0/pdf/
The_Amended_Basic_Law_2003_EN.pdf.
iii State of Palestine, “National Policy Agenda 2017–2022, Putting Citizens First,” December 2016, available at  
https://andp.unescwa.org/sites/default/files/2020-10/National%20Policy%20Agenda%202017-2022%20
-%20Putting%20Citizens%20First.pdf. 
iv PCBS press release, March 7, 2022, available at https://www.pcbs.gov.ps/portals/_pcbs/PressRelease/
Press_En_7-3-2022-woman-en.pdf.
v Hisham Sharabi, Neopatriarchy: A Theory of Distorted Change in Arab Society, Oxford University Press, 
1992. 
vi Jana Krause, Werner Krause, Piia Bränford, “Women’s Participation in Peace Negotiations and the Durability 
of Peace,” Geneva Graduate Institute, available at https://www.graduateinstitute.ch/library/publications-
institute/womens-participation-peace-negotiations-and-durability-peace.
vii For more information on the Mediterranean Women Mediators Network, please visit https://
womenmediators.net/.
viii Luna Sa’adah, “Women’s Quota and Representation in the Central Council,” Reform.ps, available at http://
reform.ps/blogs/womens-quota-and-representation-in-the-central-council.
ix Wafa News Agency, “Marking the Day for the Palestinian Woman, group says Israel is holding 34 women 
freedom fighters,” October 26, 2021, available at https://english.wafa.ps/Pages/Details/126587.

Patisserie Sheikh Jarrah
Ambassador Hotel, Nablus Road 5, Sheikh Jarrah

Call to reserve: 02 5412222
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mpowering women has been a major challenge in the Middle 
Eastern region in recent decades. But even though women 
in Palestine face numerous obstacles such as cultural and 
religious barriers, discrimination, and unequal access to 
resources and opportunities, they have made significant strides 
in the fight for gender equality and the promotion of their rights 
and empowerment in their lives and in their careers. 

In recent years, the role of women in the political, economic, 
and social spheres has increased. Women have actively 
participated in local elections and worked in various political 
and technical professions, challenging the traditional gender 
roles and stereotypes. In addition, several organizations and 
advocacy groups have promoted women’s rights and gender 
equality. These organizations provide educational and training 
programs as well as support services to women in need and 
work hard to raise awareness when it comes to gender-based 
violence and discrimination.

E

Empowering Young 
Women in a 

Male-Dominated Field
Architecture and Construction

Despite these advancements, 
women, mainly the new generation 
in Palestinian communities, still face 
numerous challenges and obstacles, 
especially in the workforce. For 
example, discrimination, harassment, 
lack of access to leadership roles, 
and unequal pay remain prevalent 
in the workforce, and women are 
often underrepresented in leadership 
positions. In addition, the ongoing 
conflict and political instability in the 
country and in the region as a whole 
have led to increased levels of tension, 
violence, and discrimination against 
women, both in community life and in 
the work environment. 

As an advocate for women’s rights 
and empowerment in East Jerusalem, 
I know how hard it is to fit in and 
prove myself in the male-dominated 
field of architecture and construction. 
The ongoing experiences that I and 
many other women in this field go 
through have prompted me to start 
mentoring young women designers 
and architects. I aim to help them 
grow not only as female leaders in 
the field but also as individuals in the 

community. The mentorship pathway 
that I provide empowers them and 
makes them more confident in their 
careers from a young age. It allows 
them to interact with all the male 
figures on sites and helps them build 
their professional personality. Because 
each woman should feel confident and 
fully respected in her field, it is of high 
importance to provide women with 
support and to fight for their rights. 

Women in the architecture and 
construction field face many 
uncomfortable situations due to the 
lack of female figures. Unfortunately, 
women architects and engineers are 
not always taken seriously, especially 
when they are young. Therefore, we, 
the young generation, need to make 
the change. We need to bring our daily 
concerns and struggles to the table 
and continue to fight for our basic 
career rights until our voices are heard: 
as young architects, as leaders, and as 
women! 

Implementing the following 
suggestions will help improve the 
current situation in architecture and 

By Georgina 
Abboud
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and after their studies, as this will help 
them develop the necessary skills and 
knowledge to work on construction 
sites. Such training must include safety 
regulations, construction techniques, 
and, most importantly, successful 
communication skills with the many 
male figures involved on site, including 
laborers, contractors, engineers, and 
consultants. 

Third, as women leaders in the field, 
we must promote a safe and healthy 
work environment for all females 
on construction sites. This includes 
treating every person with complete 
respect, through words, body 
language, and facial expressions. We 
must also ensure that everyone on site 
is given equal opportunities when it 
comes to presenting and sharing ideas 
and giving feedback. No one should 
feel less important or less valuable 
than others simply because of their 
age or gender. These important values 
will help ensure that female figures 
on construction sites feel welcomed, 
appreciated, and respected.

Fourth, while we as women leaders 
on site must strive to provide a 
safe environment for all colleagues, 
including women, we also need 
to strongly encourage all female 
architects to be assertive and speak 
up for themselves, not just when 
asked, and to communicate their ideas 
effectively during the job. 

Finally, one of our main goals is to 
keep advocating for policies and 
fair regulations that promote gender 
equality on construction sites and in 
the architecture industry as a whole. 
We must persevere until we see a real 
change. This can be accomplished 
easily by introducing policies that 
require gender diversity in hiring and by 
assigning more female entrepreneurs 
to the work environment, not to 
mention providing the men in the field 
with training on gender equality. 

By working to accomplish these five 
goals, we can create more equitable 
conditions that help empower female 
architects and equip them to become 
phenomenal, strong, and powerful 
young leaders in the future. 

As a community, we will start to see an 
amazing change once these tools and 
goals are incorporated into our daily 
work routine and life in general. We 
will hear voices that had been hidden 
for too long, feeling undervalued, not 
powerful enough, and not important 
enough, because of a domineering 
beast – the male constituency 
that never fully supported or fully 
appreciated female figures, especially 
in jobs that are considered “tough.” 
This being said, we cannot deny that 
there are incredibly supportive males 
in this field, men who encourage and 
empower women and who should be 
role models to others. 

We need to end male domination in 
certain fields. I ask myself and my 
community: How and why are we still 
fighting and advocating for our basic 
rights as women in the workforce, and 
when will we take a step forward?

Article photos are courtesy of the author.

Georgina Abboud, an architectural 
designer at 2XĀ Architecture and 
Interior Design boutique firm in 
Jerusalem, is involved with high-end 
local and international projects. For 
years, Georgina was an architectural 
mentor to young, underprivileged 
girls in the United States, working 
through the American Association of 
Architects, AIA. She is now a mentor 
to young women in East Jerusalem. 

construction and empower young 
women architects, encouraging them 
to become leaders in their careers.

First, we must provide scholarships 
to interested women to help introduce 
them to the field. There is a high 
need for architecture firms to provide 
mentorship programs and internships 
that introduce women to the day-to-day 
field experiences and expose them to 
the challenges that they will face in the 
practical work. Such exposure to work 
challenges from a young age and early 
in their careers will help young female 
architects develop their leadership 
skills and learn how to deal with the job 
obstacles they may face. 

Second, we must provide intense 
training and sufficient resources for 
young female architects both during 

Closing the Gender Divide
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omen in Arab societies, including in Palestine, have not gained 
their rights, and “masculine thought” dominates the mindset of 
most men and women. This is particularly evident in violence 
perpetrated against women (VAW). Central to the Palestinian 
experience is patriarchy and its formal and informal structures that 
intersect with the Israeli occupation and its impact on men and 
women. Women and girls, particularly in Area C in the West Bank 
and refugee camps, and in camps for Gazans internally displaced 
through repeated wars, for example, face higher rates of violence. 
At the same time, their access to health, social, and legal services 
is hampered or prevented due to Israeli movement restrictions, 
which denies survivors access to protection. It is paradoxical 
that while engagement to combat violence against women has 
increased in scope and magnitude, the number of women reported 
as survivors or victims of violence has increased significantly 
and alarmingly. Most disturbing, perhaps, is the number of girls 
and women killed in so-called honor killings: the bloody crime 

W

The Paradoxical 
Reality of  Women’s 

Protection 
from Violence

By Ayesha 
AlRifai

that continues to be poorly accounted 
for by Palestinian justice actors and the 
government at large.i 

In most countries, including Palestine, the 
majority of women and men surveyed 
in 2022 by Arab Barometer perceive 
structural barriers as having a greater 
impact than cultural barriers in the 
reporting and prevention of VAW.ii It 
means that governments could develop 
and implement better policies to address 
existing challenges and increase gender 
parity in both public and private life – if the 
necessary political will were present.

The argument that this rise in VAW is due 
to service availability and the declining 
taboo around VAW is overturned by 
results from the 2019 Violence Survey 
carried out by the Palestinian Central 
Bureau of Statistics (PCBS), which 
indicates that more than two-thirds of 
women who experienced violence by their 
husbands chose to remain silent. Only 
1 to 3 percent contacted a psychosocial 
or legal assistance center, reported to a 
police station or the family protection unit 
to file a complaint or request protection 
from their husband, or approached a 
lawyer to file a lawsuit against him. At 
the same time, 40 percent of currently 
married women (aged 18 to 64 years) 
who experienced a form of violence 
reported that they were aware that 
institutions that protect from violence 
existed in their area or governorate.iii  

On the other hand, service providers 
fail to care for VAW survivors for fear of 
reprisals in a context where they have 
no legal protection. In addition, activists 
from women’s rights organizations face 
intimidation and threats, raising concerns 
about their own safety as the judicial 
authorities fail to address their concerns.

Furthermore, it is no rare occurrence that 
women or girls who survived violence 
perpetrated by family members are killed 
upon leaving the shelters to which they 
resorted for temporary refuge. Justice 

We are witnessing a 
pervasive lack of political 
will to promote or enforce 
change through laws, norms, 
or services that support 
women who experience or 
are threatened by violence. 
This inaction is driven by 
masculine thought and 
benefits from unjust social 
norms, the misinterpretation 
of religious doctrine, and 
extremists’ mobilization of 
the community. It aims to 
bring the state to relinquish 
its duty to truly and 
genuinely protect women 
from violence. As a result, 
more Palestinian girls and 
women are experiencing 
violence – including femicide 
– perpetrated mainly by 
husbands or other male 
family members.

Closing the Gender Divide
and Empowering Women
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to the killed girl or woman in a fair trial 
of the killer or killers is not guaranteed, 
as ‘honor’ claims tend to be brought 
into the scene swiftly in rescue of the 
perpetrators, who benefit from the 
mitigation of penalty that is permitted by 
law in cases of ‘honor’ crimes. It has 
been observed frequently that the Public 
Prosecution office’s Family Protection 
Unit withholds information on the results 
of investigations into honor crimes. This 
compounded form of structural violence 
is one of the most vicious intimidation 
tools used by formal and informal 
social institutions against women and 
girls. It intimidates and prevents them 
from seeking help and protection from 
violence outside the private sphere 
when their right to safety and security is 
incessantly violated by those who are 
assumed to be protectors and lovers. 
Moreover, when coming forward, 
women victims of violence are alleged 
to bring shame and dishonor upon the 
family – whose members themselves 

answer, most citizens said they thought 
violence against women was staying the 
same in the community, with more than 
a quarter (26 percent) of the Palestinian 
participants choosing this response.iv 

However, the gap between men’s and 
women’s perceptions of violence is 
significant. In all countries surveyed, 
women are significantly more likely 
than men to report that violence has 
increased (58 percent average in MENA; 
49 percent in Palestine). While in most 
cases, men are more likely than women 
to say that violence has decreased over 
the past year. Although not surprising, 
the gap in perceptions of violence against 
women is worrying because men control 
most government decisions. When 
men underestimate the importance or 
prevalence of violence against women in 
the community, or believe that women lie 
about it, it is unlikely that this issue will be 
adequately addressed. It also indicates 
that if addressed it is unlikely to be 
done with the right attitudes and ethical 
practice on the side of service providers.

Women’s perceptions resonate well with 
the reality of violence against women. 
The most recent national survey on 
gender-based violence (GBV) showed 
that around two-thirds (59.3 percent) of 
Palestinian women experienced some 
form of violence in 2019, compared 
with 37 percent in 2011.vi This is the 
situation years after Palestine ratified 
the Convention on the Elimination of All 
Forms of Discrimination Against Women 
(CEDAW) by Presidential Decree No. 
19 of 2009 and acceded to it in 2014. 
The action taken to accede has not been 
published in the national gazette, which 
makes it nonbinding. 

On the policy level, both the National 
Strategy to Combat Violence Against 
Women 2011–2019 and the National 
Policy Agenda 2017–2022 include the 
explicit objective to promote gender 
equality and justice and to combat 
violence. A cross-sectoral strategy was 

formulated and national protocols were 
developed to create mechanisms in the 
health, social, and police sectors for 
dealing with women survivors of violence 
through a national referral system for 
women survivors of violence (No. 18, 
2013).vii However, the approach by 
which GBV is addressed is evidently 
selective and inconsistent, with little 
coordination between the various actors. 
Only less sensitive and non-challenging 
GBV issues are addressed, focusing on 
women with the almost full exclusion 
of other involved parties. Perpetrators, 
for example, the majority of whom are 
men, are not on the agendas of either 
policy makers or service providers. 
Information on rehabilitation services that 
would be offered to perpetrators or to 
children who have witnessed domestic 
violence cannot be found anywhere. One 
of the main inconsistencies is related 
to institutional practices: no resources 
are invested into the creation of a 
favorable and supportive environment 
for service-seeking survivors of violence. 
This manifests in the poor attitudes and 
behavior of service providers towards 
the women survivors of violence in many 
service sectors. 

In November 2019, the Ministry of 
Women’s Affairs, with generous financial 
support from the Italian government, 
initiated the establishment of a national 
observatory system to maintain a unified 
national register of GBV incidents.viii 
This resource could form a strong base 
for planning and policy formulation 
processes. Lengthy discussions were 
held about how to ensure confidentiality, 
what forms to use for documentation, 
what coding system to use, who should 
be able to access what information, and 
related questions. However, progress 
stalled before the system’s completion, 
and information on the status of the work 
is not available. 

Although Palestine joined CEDAW in 
2014, the legal system still does not 

are often the offenders and thus the true 
source of family dishonor. This social 
pathology constitutes an extreme form 
of punishment of the victims who speak 
out about the violence that they have 
endured.

Along the same lines, clear majorities of 
women and men in most of the eleven 
countries surveyed by the Seventh Arab 
Barometer 2022, including Palestine, 
believe that women should not play the 
same role as men in both the public 
and private spheres. It also reported 
the widespread perception that violence 
against women was increasing in the 
region. When they were asked whether 
violence had increased, remained the 
same, or decreased, the most common 
answer was “increased” in seven out 
of eleven countries. In four countries, 
including Palestine (54 percent), more 
than half of citizens said violence has 
increased. In the three countries where 
an increase was not the most common 

Violence against women in 2021: gendered assessment of increase. Graphic courtesy of Arab Barometer.v
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protect women’s civil and criminal rights. 
A mobilization and strong opposition 
to the Family Protection Law began in 
2019 when a law raising the minimum 
age for marriage had been passed. It is 
widely believed that the Family Protection 
Law and other related laws are spaces 
in which it is less critical for people to 
voice opposition to the PA’s policies 
and performance. With women having 
less political power, most politicians 
don’t bother to support women’s rights 
or reform regressive laws, particularly 
as their patriarchal mindset does not 
assign value to efforts exerted with 

The PNA’s indulgent and distant approach 
to social resistance, anti-feminist 
discourse, and growing fundamentalism 
has greatly weakened awareness and 
sensitization to women’s rights and 
efforts to combat VAW. Patriarchal 
expressions in dominant societal norms 
that support rigid gender roles, ongoing 
attempts to silence women’s rights 
organizations, public attacks and hostility 
towards feminist groups and individual 
feminist activists, and the apparent lack 
of state protection are all widespread 
security and societal concerns that the 
government must address.

biggest shifts in opinion on the matter. 
Disagreement with the opinion that men 
are better political leaders increased by 
21 points in Egypt (from 9 percent in 
2011 to 30 percent in 2022) and by 20 
points in Palestine (from 15 percent in 
2006 to 35 percent in 2021).ix

Empowerment is the process by which 
those who have been denied the ability to 
make strategic life choices acquire such 
an ability. According to prominent scholar 
Naila Kabeer, the ability to exercise 
choice encompasses three indivisible 
dimensions: resources, including access 
and future claims to material, human, 
and social resources; agency, including 
decision-making and negotiation 
processes; and achievements, which are 
the outcomes of well-being.x

It is readily apparent that Palestinian 
women’s empowerment in the context of 
the high levels of composite, multifaceted 
structural violence that they experience 
requires real government commitment 
that must materialize holistically to 
close the existing gaps. Improving the 
situation of Palestinian women requires 
social norms and political will, laws 
and their implementation, information 
and research, services and resources, 

intersectoral coordinated plans and 
policies, and accountability for proper 
implementation.

Ayesha AlRifai is a health and gender 
scholar and a policy and evaluation 
expert. She currently works as a 
freelance consultant, including 
for national, international, UN, and 
government aid agencies, and is a 
visiting scholar at Birzeit University’s 
Institute of Public Health. She has 
over 30 years of experience in 
teaching, management, research, 
and advising of MSc and doctoral 
theses at Palestinian and international 
universities, including in Egypt, 
Malaysia, and Britain. She is the 
author and reviewer of numerous 
peer-reviewed articles in journals such 
as Health and Human Rights Journal, 
Asian Pacific Journal of Cancer 
Prevention, Global Health Promotion, 
and European Journal of Public Health.

regard to such “insignificant” matters. 
This indicates that the PNA has made 
only a formal, rather than a substantial 
or actionable commitment to combating 
VAW. Improving the legal status of 
Palestinian women requires the will of 
political actors to pass and enforce the 
Family Protection Law and amend other 
laws, including the Personal Status Law 
and Penal Code. Establishing a gender-
sensitive Family Protection Court with 
qualified judges from both sexes who 
are able to apply a gender lens to their 
work is another utterly needed area for 
government action.

There is good news in the results of the 
Seventh Wave of the Arab Barometer 
Survey. It highlights that there have 
been progressively important changes 
in attitudes towards gender, including 
awareness of VAW, over the course of 
10 years. Awareness has increased by 
more than 10 points in 5 of the 7 Arab 
countries, including Sudan (13 points), 
Lebanon (13 points), Egypt (23 points), 
Tunisia (25 points), and Palestine (26 
points). Egypt and Palestine, two places 
where both men and women largely 
agree that men make better political 
leaders, saw the second and third 

i Dubravka Šimonović, “Femicide in the Palestinian Society: Report submitted to Special Rapporteur on Violence 
against Women, its Causes and Consequences,” Women’s Center for Legal Aid and Counseling, April 2021, available 
at https://www.wclac.org/files/library/21/05/kwlfxzf6pgplulmdtihqmo.pdf.
ii Mary Clare Roche, “Gender Attitudes and Trends in MENA: Wave VII Gender Report,” Arab Barometer, September 
2022, available at https://www.arabbarometer.org/wp-content/uploads/ABVII_Gender_Report-ENG.pdf.
iii Palestinian Central Bureau of Statistics (PCBS), “Palestine: Violence Survey in the Palestinian Society 2019,” PCBS, 
2019, available at https://www.pcbs.gov.ps/PCBS-Metadata-en-v4.3/index.php/catalog/693. 
iv Mary Clare Roche, “Gender Attitudes and Trends in MENA,” pp. 26–9.   
v Mary Clare Roche, “Gender Attitudes and Trends in MENA.” p. 28.
vi PCBS, “Palestine: Violence Survey 2019.”
vii “Comprehensive Analysis for Gender Based Violence and the Status of the National Referral System in the West 
Bank,” August 2016, pg. 11, available at http://www.awrad.org/files/server/NRS%20report%20english%202016.pdf. 
viii “Gender-Based Violence Observatory,” Palestinian National Institute of Public Health, available at  https://www.
pniph.org/index.php/en/pniph-a-z-listing/93-health-systems/205-gbv-observatory
ix Mary Clare Roche, “Gender Attitudes and Trends in MENA,” pp. 3–9.
x Naila Kabeer, “Resources, Agency, Achievements: Reflections on the Measurement of Women’s Empowerment,” 
Development and Change 30(3), 2002, pp. 435–64, available at https://doi.org/10.1111/1467-7660.00125.

Closing the Gender Divide
and Empowering Women



28 29THIS WEEK IN PALESTINE

e are prisoners of culture. Our knowledge of ourselves, our 
culture, the world, and other societies is constrained and 
conditioned by the inescapable filtering grid of the culture 
into which we are born. Women and men alike are de facto 
carriers of our cultural value system, aesthetics, morality, 
and a corollary set of value judgments and stereotypes. Our 
sense of individuality and our consciousness of our sexual 
identity, incumbent social role, and social expectations are 
a partial refraction of our culture in which language, verbal 
and nonverbal, plays a determinant role.

“Do I look masculine to you? Do I sport hairy underarms? 
Do I have unpolished nails? Is my hair unkempt?” 
Taken aback by my rhetorical questions, the classroom 
of mixed students hushed to muted whispers after 
their defensive outburst when I told them I worked in a 
feminist organization: “Feminism is a Western imposition! 
Feminists lack femininity, grow their arm and leg hair, 

W

Feminism
and Palestinian

Society

By Aida 
Ali Kleibo

hate men, encourage women to 
divorce, support abortion, and 
destroy families” are common 
misconceptions I have heard. 

This interchange took place when 
I embarked on my first workshop 
on awareness raising regarding 
women’s rights and gender 
equality in a school in 1948 
Palestine. In my work capacity 
in a feminist organization, I have 
accessed a great number of 
“Palestinian” schools among 
the rural Arabs of the north. My 
experience reveals widespread 
virulent misconceptions regarding 
feminism, corresponding 
hostilities, and a deeply 
ingrained defensive attitude. 
Palestinian feminism is generally 
misconstrued as a colonialist ruse 
that seeks to undermine traditional 
Palestinian values, dissolve sexual 
roles, and promote homosexuality. 
Feminism as a pernicious Western 

The Palestinian struggle 
for liberation and self-
determination will not 
be limited to a civil rights 
movement of an Arab 
minority that asks for 
equal rights under status 
quo occupation and 
apartheid. Palestinian 
feminists must unite 
to develop a narrative 
that reconciles female 
liberation with the 
Palestinian struggle for 
national liberation and 
self-determination. 
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import promulgated by mannish 
women, invariably lesbian, is a 
common misconception. Worth 
mentioning is the fact that workshop 
participants – both girls and boys – 
recoil and act defensively whenever 
the word “feminism” per se pops up. 
Gender equality is a term students 
prefer to use. Students generally 
believe that the values of feminism 
are incompatible with religion, but 
not the notion of gender equality. 
However, throughout the workshop 
I demonstrate the compatibility 
of religion, mainly Islam, with 
feminism. On the social level, 
conformity to collective norms is 
sacrosanct. The idea that a woman 
or a man live alone before marriage, 
let alone engage in premarital 
sex, is anathema. Homosexuality 
is satanized; it is construed as a 
Western import, a form of self-
indulgence that undermines family 
and social values. Resistance to 
feminism finds many expressions 
and is symptomatic of the normative 
gender roles that relegate women 
to norms that discriminate against 
them. The challenges that feminists 
face in advocating for gender 
equality are further complicated 
once religion is invoked, as the 
main assumption is that Islam 
and feminism are inherently 
incompatible. 

In my view, feminism has no strict 
rules to impose on women’s lives. 
Feminists come in all shapes, colors, 
religions, and ideologies. Through 
my attempt to allow the workshop 
participants to rethink their 
preconceptions after I presented 
myself to be unlike the feminist 
stereotype they envision, I was able 
to attract their attention and pique 
their interest. I began to explain the 
notion of Palestinian feminism and 
the reality that feminism cannot be 

confined to one strict definition. 
Rather, each feminist has her or his 
own perspective on feminism, and 
striving for gender equality is the 
one common factor that unites all 
feminists.

“But I do not want to enter 
politics!” objects a female 
student during the workshop. 
The distinction between acquiring 
legal rights in order to assume 
responsibility and participate 
in decision-making, on the one 
hand, and social action, on the 
other, is anathema for many. 
Politics is considered the male 
sphere of action. The nuance 
that once women have the same 
rights and opportunities to join 
politics as men, they should 
be able to choose to do so but 
are not obliged to is blurred 
by a lack of understanding of 

feminism. After the workshop, I 
distributed a survey that seeks 
to measure the impact of the 
workshop on the students. Several 
students responded with, “My 
understanding of feminism has 
changed; it is not what I had 
thought.”

Based on my analysis of 
Palestinian society, a general 
rejection of feminism and 
objections to the Convention on 
the Elimination of All Forms of 
Discrimination against Women 
(CEDAW) are attached to a fear 
of the “other.” Historical traumas 
produced by colonization, 
displacement, and occupation 
make Palestinians wary of further 
foreign intervention in the guise 
of feminism that is perceived 
as a pernicious Western ruse to 
impose cultural hegemony. In this 

overall context, the concept of an 
“authentic self” versus the Western 
“other” becomes the focal point. The 
opposition between Arab culture and 
values, construed as authentic, and 
Western human rights, understood 
as the other, is a problematic that 
challenges Palestinian feminists 
who are accused of advocating 
“licentious debauchery” انفالت 
 The idea that human .أخالقي
rights safeguard marginal social 
groups has not yet become part 
of society’s consciousness. For 
genuine social change to occur and 
in order to develop a culture that 
accepts individual diversity, several 
underlying political factors must 
be addressed to bring about social 
change. In this article, I will not delve 
into these political factors, as this is 
a very complex and extensive topic.   

Palestinian women in Israel 
are trapped between two fires: 
Palestinian tribal collectivism and 
chauvinism on the one hand, and 
systematic state discrimination 
on the other. With the increase in 
levels of violence and the spread of 
organized crime within Arab society 
in the north, sexual and gender-
based violence are on the rise as 
well. The situation is exacerbated 
further because the police and 
governmental bodies do not fulfill 
their role of preventing or fighting 
crime in Arab/Palestinian society 
in Israel. The disparity in solved 
cases regarding Arab and Jewish 
women is evident. In many domestic 
violence cases in which the abuser 
is identified and the woman has filed 
an official complaint, no steps are 
taken to protect the woman if she is 
an Arab. And if steps are taken due 
to the high risk on her life, she is 
taken to a shelter where the majority 
of social workers are Jewish. Their 
lack of cultural sensitivity as well as 
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the existing language barrier make 
it almost impossible to provide 
Arab women with the support they 
need to integrate into society after 
having lived in shelters. It is worth 
mentioning that most Palestinian 
women who have left their villages 
when in danger and gone to live in 
government shelters tend to relocate 
to mixed cities after they leave the 
shelter. Given that the programs 
in shelters and transitional homes 
are developed for Jewish women, 
Palestinian and Jewish women 
never start out on an equal footing. 
As such, a program that fits the 
one will not fit or aid the other. This 
further adds to the obstacles faced 
by Arab women in being able to take 
advantage of any opportunities or 
rights they may be given. 

Palestinian women in Israel are in 
need of empowerment and support 
in understanding their rights. 
Most alarming is the absence of 
Palestinian women in the Israeli 
labor market, where their rate of 
participation is extremely low: only 
26.3 percent are integrated workers, 
compared with around 65 percent of 
Jewish women. The economic and 
emotional empowerment of Arab 
women is essential in the struggle 
to fight gender-based discrimination 
and achieve equality. 

The overall situation is further 
complicated if we look at Arab 
women within the entirety of 
Palestine: the West Bank, Jerusalem, 
Gaza, and occupied 1948 Palestine. 
In each scenario, women are faced 
with varying political and cultural 
challenges that impede their 
independence and freedom and 
discriminate against them. 

Within the context of the occupation 
and the struggle for Palestinian 
identity and self-determination, Arab 
society must work on awareness 

raising in order to be able to develop 
and maintain an equitable society, 
uniting Palestinians, both men and 
women, in their struggle for self-
determination as a Palestinian nation. 
We cannot overlook the impact of the 
Nakba and continuous occupation, 
poor socioeconomic conditions, 
high crime rates, economic and 
political violence, a large population 
of internally displaced refugees, 
ethnic cleansing, and decades of 
oppression, all of which have a 
prolonged effect on the fabric of 
Arab society. These are important 
factors that hinder social change, 
cause the rejection of change, and 
prevent criticism of social norms.

It is the challenge of Palestinian 
feminists and activists to develop 
a feminist discourse that integrates 
national liberation in the struggle for 
social change and gender equality. 
It must be made clear that women’s 
liberation is mutually inclusive to the 
liberation of the Palestinian people. 
Although I discuss systematic Israeli 
state discrimination against Arab 
women, I do not attempt to ask for a 
civil rights movement that demands 
equal rights for Palestinians in 
Israel. Rather, ensuring equal rights 
for the occupied nation is Israel’s 
obligation under the conventions 
of international law and the laws 
of armed conflict, in addition to 
implementing CEDAW in Israel 
with respect to Palestinian women. 
It is critical for Palestinian civil 
society organizations, in occupied 
1948 Palestine and in the entirety 
of Palestine, to continue to raise 
awareness regarding women’s 
rights, human rights, and gender 
equality in order to prepare a 
generation of Palestinians able and 
eager to fight for gender equality as a 
prerequisite for national liberation. 

Closing the Gender Divide
and Empowering Women
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a bachelor’s degree in human 
rights and international law from 
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and leadership for social change 
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t is no secret that being a woman is a challenge. Feminist 
movements are fighting for equal rights, and a lot of work 
must be done before we finally achieve this goal. In this article, 
however, I would like to look at this topic from another angle 
and focus on a more positive outlook.

I was lucky to have had the chance to live and work in various 
countries. Born in the USSR into a cross-cultural family with 
a Palestinian father and a Russian mother, I have trained and 
worked in Europe and am now spending much of my time 
working in the MENA region. 

I am a professional athlete and the founder of various media 
projects in public diplomacy that focus on culture and sports. 
For the last ten years, I have served as the chairwoman of 
various NGOs, working with men and women in Europe and 
the Middle East. During this journey, I have had to learn to 
think outside the box of one culture, one country, or even one 
gender. 

I

Women in 
Modern Society

I believe that the mainstream media 
can powerfully influence people’s 
minds, and when we are repeatedly 
told that because we are women, 
we have fewer job opportunities and 
fewer chances at success, it becomes 
a way of programming. Yes, gender 
inequality exists everywhere and we 
must work towards a change, but 
if girls and women are exposed to 
such messages over and over, they 
will subconsciously expect these 
challenges to happen, right from 
the beginning of their journey. Our 
subconscious programs are developed 
at an early age and strongly affect us 
and how we live our lives. Detecting 
these programs is the first step to 
making a change. 

My father used to take me along to 
some of his meetings when I was 
a young child. These experiences 
made me confident when interacting 
with men, which affected my future 
outlook. Working with both genders 
became normal for me, and it made By Diana 

Al Shaer
Diana Al Shaer representing Palestine.

It is important to 
acknowledge that cases 
of gender-based violence 
exist everywhere, and 
legal systems based on 
justice and equal rights 
should be implemented 
in every country.

no difference anymore whether I 
worked with women or men. Family 
and society play an important role in 
developing this attitude, and I admit 
that I was lucky because my family 
gave me confidence and freedom.

Closing the Gender Divide
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So rather than dwell on the lack 
of equal rights, I prefer to spread 
confidence by sharing my journey 
with women who doubt their ability 
to follow their dreams. Change has 
to start in our minds, and we must 
believe in ourselves.

Living in various countries, I have 
come to the following conclusion 
– positive and negative aspects 
can be found everywhere, and no 
perfect model exists as yet. European 
standards of freedom and tolerance 
are frequently cited as examples for 
other countries to follow. But it is 
important to remember that nothing is 
black and white. I like the work ethic 
and punctuality common in Western 
European countries, for example, 
but I cherish the strong family values 
that are beautiful features of Middle 

Eastern culture and believe that they 
must be preserved. As we point to the 
differences that exist between cultures, 
we should highlight the ways that 
countries could learn from each other 
– if only they focused on dialogue 
instead of conflict. 

I am convinced that countries can 
learn from each other, but I also 
believe that they should not try to 
copy each other. Each country has 
its own authentic journey with its 
particular cultural codes. Uniformity 
is not the solution. In my opinion, this 
is also true regarding gender roles. As 
women, we should celebrate our own 
identity rather than try to imitate men. 
We can make this world a better place 
in so many ways by acknowledging 
our incredible natural capabilities, 
among them our power to create and 
give birth. 

SCAN 
TO SHARE

So on International Women’s Day, I 
would like to celebrate women while 
acknowledging the challenges and 
problems that we face in today’s world. 
Women should be inspired to develop 
their capacities to the highest levels in 
both their professional and private lives.

Access to education plays a major 
role in this. Girls and women must be 
enabled to find their path and obtain an 
education. Knowledge gives confidence, 
and successful people, whether men 
or women, share this common feature: 
they radiate confidence and have faith in 
their journey.

I have dedicated more than 20 years 
of my life to equestrian dressage, an 
Olympic  discipline. In this international 
sport, women are the majority of 
champions and historically have 
competed together with men in the 
same classes. This discipline is 
based on harmony, sensitivity, detail, 
perfection, and elegance, and in this 
field of play, women have a very strong 
position – statistics and results prove 
this point.

So with this article, I wish to send my 
love to all the women who struggle to 
find their way. I would like to encourage 
you to first acknowledge the incredible 
creative power you have, and I implore 
you not to hesitate but to trust and stand 
with confidence on your feet, walking 
your own authentic path.

As we run the marathon that aims to 
achieve global gender equality, please, 
remember your nature, your source of 
strength, because your source is your 
treasure, the feature that makes you 
unique. Don’t let our different cultural 
backgrounds divide us as women. 
Diversity is beautiful! If we learn to 
celebrate our nature, we will be able to 
develop on a deeper level in all the fields 
of our lives. I am convinced that such 
a journey is rooted in acts of creating 
rather than fighting.

Diana Al Shaer is an athlete, a 
sports and cultural diplomat, and 
the founder of the media platform 
PaliRus. She has represented 
Palestine as a dressage rider 
at the International Grand Prix 
and is the first Arab woman to 
compete at the World Equestrian 
Championships in dressage. She 
currently serves as president of the 
International Amateur’s Equestrian 
Association, chairwoman of the 
dressage committee in the FEI 
Group 7 (MENA region), and board 
member of the Palestine Equestrian 
Federation (department of foreign 
affairs).
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he technology sector in Palestine has grown rapidly in recent 
years despite challenges posed by political instability and limited 
access to resources. The sector focuses primarily on software 
development and IT services with a limited contribution to the 
hardware technology industry. According to a report published 
by the World Bank, Palestine’s tech sector grew by 34 percent 
during the past 10 years, driven by rising demand for IT services 
and a growing number of startups. In addition, the report notes 
that the ICT sector accounts for 3.2 percent of Palestine’s GDP 
and is one of the fastest-growing sectors in the economy.i 

Despite the growth of technology and the increasing number 
of job opportunities in the tech industry, women in technology 
(WIT) are significantly underrepresented. Women continue to 
face significant barriers to entry and advancement in technology 
and entrepreneurship, including bias and discrimination, lack of 
access to funding and mentorship, lack of confidence, and a lack 
of representation at the highest levels of leadership.

T

Women in 
Technology in 

Palestine

By Mona 
Nabil Demaidi

One of the key drivers of technology growth is the development of technology 
education at Palestinian universities and educational institutions, which helped 
increase the number of tech-based graduates from 2016 by approximately 50 
percent. Between 2016 and 2021, 13,939 students graduated from tech-based 
educational programs, with females representing 49 percent of these graduates (see 
Figure 1). This is a very high percentage compared to other countries worldwide. 
According to a report issued by the World Economic Forum, females make up only 
18 percent of computer science graduates in the United States. Similarly, in the 
European Union, women comprise only 16 percent of graduates in ICT fields.ii And 
in the MENA region, the percentage of females enrolled in technology programs at 
universities is also relatively low, with women making up only around 30 percent of 
students in ICT programs.iii

When it comes to artificial intelligence 
(AI), however, Palestine, like many other 
countries, is still at a very early stage 
in developing and adopting trending 
technologies. In 2022, I developed the 
Palestinian National Strategy for AI that 
aims to accelerate the development and 
adoption of AI. The strategy included an 
intensive analysis of the current status 
of AI in Palestine across the education, 
entrepreneurship, government, and 
research and development sectors 
in Palestine. In addition, it examined 
the legal framework and whether it is 
coping with trending technologies. The 
results revealed that only 9 percent of 

Figure 1: Percentage of male and female graduates in technological disciplines at the university level.

Palestinian universities and colleges 
offer educational programs specialized 
in AI. Figure 2 shows that Palestine 
offers 6 programs specialized in AI, 
which is close to other countries in 
the European Union. These programs 
constitute only 2.6 percent of the 224 
technological academic programs 
offered at universities and colleges. The 
vast majority of these programs (83.3 
percent) are master’s programs, and 
there is still no PhD program specialized 
in AI. The results confirm that Palestine 
is at a very early stage in terms of the 
availability of AI educational resources 
and trainers.

Closing the Gender Divide
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The limited availability of educational 
programs in AI contributes to the 
low number of students pursuing an 
education in the field. The number 
of Palestinian college and university 
graduates who specialized in AI 
between 2016 and 2021 was very 
low (28 out of 13,939 graduates in 
tech-based programs). Moreover, 
60.7 percent of students specializing 
in AI are males, and 39.3 percent are 
females. This indicates that females 
are underrepresented in AI educational 
programs, which is in contrast to 
their strong participation as students 
specializing in various technological 
degree programs. This can be attributed 
to the lack of female role models and 
mentors in the field of AI. In addition, the 
AI industry is currently male-dominated, 
which can create a culture that is 
less inclusive and welcoming toward 
women.iv

Despite the high percentage of female 
students enrolled in tech-based 
educational programs, their participation 
in the tech industry in Palestine is 
very low, as women account for only 
20 percent of the workforce in the 
technology sector.v This low percentage 
is similar to other countries worldwide. 
According to the National Center for 
Women & Information Technology, 
women comprise only 26 percent 
of the computing workforce in the 
United States.vi In the European Union, 
women represent 17 percent of the ICT 
workforce, which is higher than in the 
MENA region, where women make up 
only 14 percent of the tech workforce.vii 

Figure 2: Academic programs in AI in the European Union and Palestine

Female participation in the workforce 
decreases significantly in AI-related 
fields. According to a 2020 report 
issued by the World Economic Forum, 
women represent only 22 percent 
of AI professionals globally.viii This 
underrepresentation of women in AI is 
a significant challenge that threatens 
to limit the diversity of perspectives 
and perpetuates biases in AI systems. 
The lack of gender diversity in the AI 
workforce can result in AI systems that 
reflect the biases and assumptions 
of a narrow group of developers and 
data scientists, leading to potential 
negative impacts on society as a whole. 
To address this challenge, efforts are 
being made to increase the participation 
of women in AI through mentorship, 
training, and other initiatives. However, 
much work remains to be done to 
ensure that AI systems are developed 
and deployed in a way that is inclusive 
and equitable for everyone.ix

The emergence of a thriving startup 
ecosystem has been a significant 
factor contributing to the growth of 
the technology sector in Palestine. 
There are more than 200 startups 
operating in Palestine, with a significant 
portion focused on technology and 
software development. Many of these 
startups are founded and led by young 
Palestinians who are using technology 
to solve pressing social and economic 
problems in the region.x The vast 
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majority of startups are e-commerce companies, followed by the education and 
health sectors (see Figure 3), but only 15 percent of tech-based startups are led by 
females.xi

Looking closely at AI-based startups in Palestine, we find that less than 0.1 
percent of startups are AI-related, with 0 percent of startups being led by females. 
Worldwide, there is no comprehensive data available on the percentage of AI startups 
led by females. However, some reports suggest that women are underrepresented 
in the startup industry overall, with estimates ranging from 17 percent to 21 percent 
of startup founders being women. It is likely that the percentage of AI startups that 
are led by females is even lower, given the underrepresentation of women in the AI 
industry. While efforts are being made to increase the participation of women in AI 
startups, more work is needed to create a more equitable and inclusive environment 
that would allow all individuals to thrive in the technology sector.

In summary, the technology sector 
in Palestine is growing rapidly, with a 
focus on software development and 
IT services. Despite this growth, WIT 
are significantly underrepresented 
in the sector due to various barriers 
such as bias, discrimination, lack of 
funding and mentorship, and limited 
representation in leadership positions. 
Technology education has played a 
key role in driving the growth of the 
sector, with females representing 49 

percent of tech-based graduates in 
Palestine. However, the availability of 
educational programs specialized in 
AI is still limited, with only 9 percent of 
Palestinian universities offering such 
programs. The underrepresentation of 
women in the AI industry threatens to 
limit diversity and perpetuate biases in 
AI systems. The emergence of a thriving 
startup ecosystem has also contributed 
to the growth of the sector, but only 
15 percent of tech-based startups in 

Figure 3: Tech-based startups per sector in Palestine

Palestine are led by females. Efforts are 
being made to increase the participation 
of WIT and entrepreneurship, but 
much work remains to ensure that AI 
systems are developed and deployed 
in an inclusive and equitable way. The 
Palestinian National Strategy for AI 
focused on empowerment of females 
in AI tech education, industry, and 
entrepreneurship, and several initiatives 
and programs have been launched 
to help achieve this. Currently, I am 
leading an initiative called AI for us 
(AI4US) which is being launched to 
empower youth, particularly females, 
to participate in AI fields by spreading 
awareness on AI applications and 
ethics. Moreover, Girls in Tech Palestine 
is running an AI bootcamp to help 
females develop AI-based solutions 
which contribute to the sustainable 
development goals. 

i World Bank Group, “Palestinian Digital Economy Assessment,” 2021, available at documents1.
worldbank.org/curated/en/472671640152521943/pdf/Palestinian-Digital-Economy-Assessment.pdf. 
ii European Commission, Directorate-General for Research and Innovation, She figures handbook 2021, 
Publications Office, 2021, https://data.europa.eu/doi/10.2777/003736.     
iii World Economic Forum, “The Global Gender Gap Report 2020,” available at http://www3.weforum.org/
docs/WEF_GGGR_2020.pdf.
iv Cary Funk and Kim Parker, “Women and Men in STEM Often at Odds Over Workplace Equity,     ” Pew 
Research Center, 2018, available at https://www.pewresearch.org/social-trends/2018/01/09/women-and-
men-in-stem-often-at-odds-over-workplace-equity/.
v Palestinian Central Bureau of Statistics, “Women and Men in Palestine 2019” (in Arabic), available at 
https://www.pcbs.gov.ps/Downloads/book2567.pdf.
vi National Center for Women & Information Technology, “By the Numbers,” available at https://ncwit.org/
resource/bythenumbers/.
vii European Commission, “Women in Digital Scoreboard,” available at https://digital-strategy.ec.europa.eu/
en/news/women-digital-scoreboard-2021; World Bank, “Mashreq: 5 Lessons to Increase Women’s Work 
in the Digital Sector,” available at https://www.worldbank.org/en/news/feature/2022/11/24/mashreq-5-
lessons-to-increase-women-s-work-in-the-digital-sector     
viii World Economic Forum, “The Global Gender Gap Report 2020.”
ix Kate Crawford and Trevor Paglen, “Excavating AI: The Politics of Images in Machine Learning Training 
Sets,” September 2019, available at https://excavating.ai/.
x Palestinian Information and Communications Technology Incubator (PICTI), “Our Portfolio: West Bank 
Startups, Gaza Startups,” available at https://www.picti.ps/our-portfolio/.
xi Hasan Qasem, Intersect Innovation Hub, Palestine Startups Ecosystem Map, Polaris, 2021, available at      
https://polaris.ps/wp-content/uploads/2022/02/Palestine-Startups-Ecosystem-Map.pdf .

Dr. Mona Nabil Demaidi, is managing 
director of Girls in Tech in Palestine 
and an assistant professor at An-
Najah National University in Palestine. 
She obtained her PhD in artificial 
intelligence, an MSc (with distinction) 
in software engineering from the 
University of Manchester. In 2022, 
she was granted the UNESCO award 
for the most influential women in the 
MENA region in STEM and became 
the young Business and Professional 
Women’s (BPW) representative in 
Palestine.
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the pandemic and its long-term consequences. It also considers the ongoing 
solid waste disposal crisis that affects us locally and globally.

The World Is Throwing away 3 Million Face Masks Every Minute

The coronavirus pandemic has only amplified the importance of proper 
medical waste handling, as the amount of protective equipment, including 
single-use masks, generated by healthcare facilities 
has increased, causing new challenges in plastic-
related waste pollution through waste that could be 
infected with pathogens!

The Problem?

Even today, most items are discarded into landfills 
or incinerated, producing climate-warming carbon 
emissions. This is the biggest challenge regarding 
single-use plastic that we currently face in the 
medical industry.

Solid waste management, including healthcare 
waste, is confronted by several challenges in 
Palestine. This results in a growing need for 
innovative solutions in waste segregation and 
treatment. We must take precautionary public 
health measures to fight viruses and prevent further 
pollution or epidemics.

Plastic Is Not the Problem, It’s the Infrastructure

The environmental crisis is in many ways a design 
crisis because it depends on “how things are 
made, and how landscapes are used,” as Sim Van 
Der Ryn stated in 1996.

Reclusters was founded as a sustainable clean-
tech startup to benefit the ecosystem at the 
intersection of healthcare and the environment.

Plastic in landfills can take thousands of years 
to decompose, and the financial impact is huge. 
Ambitiously, there should be zero waste going 
to landfills in the not-too-distant future, steering 
the Palestinian territories in the direction of 
“environmental capital.” 

Dana Alami MA/MSc in Global Innovation Design, 
Design Engineering from the Royal College of Art 
and Imperial College London. Founder and CEO 
of Reclusters: A Medical Waste Management 
Company.

By Dana 
Alami

Achieving 
Sustainability by Design

“W
hy don’t you get into jewelry design instead of the waste 
industry?” one of the advisers asked, adding, “It’s more 
suitable for a young lady.” I nodded in agreement – only to 
surprise him with another visit the following week, a detailed 
project proposal in my hands. That was when he knew 
that I was stepping forward with a good idea, persistence, 

and determination. And I understood that my challenge was not solely how to 
establish a medical waste management company, I also had a crucial role to 
play in advocating for women’s contribution to and participation in solid waste 
management in Palestine. As this is the first woman-led initiative in this field, 
I embarked on a professional journey that explores the relationship between 
gender and sustainable waste management. It also aims to empower women 
in the sector.

The Waste Disposal Crisis, Worsened by COVID-19

My interest was sparked after COVID-19 and the increased awareness of 
potential epidemics. Witnessing the move away from landfills to waste 
management, prevention, and recovery, and sharing the fervor around safe 
circular-economy opportunities, I began to find the sector attractive. It offered 
me an opportunity to develop my career. Thus, I created Reclusters as a 
startup company that initially aimed to help address the immediate impacts of 
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edouin women in Palestine live under challenging 
conditions. Their environment is affected 
by years of drought, limiting their ability to 
feed their livestock. The Israeli occupation 
exacerbates this condition by severely limiting 
pastoral communities’ freedom of movement, 
preventing Bedouins from living their traditional 
nomadic-herding lifestyle, and violating their 
right to education, among other rights. Many 
Bedouin women have lived through war and 
displacement, some have endured many wars 
and one displacement after another, and some 
Bedouin families in Area C are subject to a fourth 
displacement now. These conditions leave the 
greatest impact on women.* During childhood, 
girls on their way to school are frequently harassed 
or intimidated by settlers, which forces some to 
withdraw from school or causes their parents to 

B

Deriving Strength 
from Productive 

Capacity
The Heroic Legacy of Bedouin 

Women in Palestine 

By Diana 
Mardi

refuse to send them to school. As 
adults, when their homes and the 
shacks of their herds – their only 
source of livelihood – are demolished 
regularly, women are tasked with 
salvaging what can be salvaged 
from the rubble, rearranging their 
belongings, rebuilding their homes, 
healing the fears and emotions of 
their children, and supporting their 
husbands and the elderly. 

Bedouin women are marginalized 
furthermore because they lack 
adequate representation in official 
Palestinian institutions. Moreover, 
Bedouin women live in a male-
dominated society characterized by 
patriarchal attitudes, behaviors, and 
policies that restrict their freedom and 
prevent them from fulfilling, in many 
cases even voicing their needs in all 
aspects of life. Despite this, Bedouin 
women have proven that they are able 
to overcome dire circumstances and 
can move forward.  

The aspirations, dreams, and concerns 
of Bedouin women in Palestine do not 
differ from those of women around 
the world. The Bedouin woman is 

first and foremost a human being, 
distinguished because she descends 
from an ancient indigenous society 
with a well-known history and a unique 
culture. Her responsibilities start with 
pregnancy, childbirth, child raising, and 
housework and end with her caring for 
sheep, manufacturing milk products, 
marketing and selling them, and 
managing household expenses.

The Bedouin woman’s program of 
daily chores is completely different 
from that of women living in a village 
or city. She wakes up in the early hours 
of dawn and stays awake until the late 
evening. First, she lights the wood fire 
and bakes fresh shirak bread that is 
eaten with a cup of tea or the dairy 
products that she also prepares. She 
then bids farewell to her husband and 
helps her children go to school or herd 
the sheep. Then she devotes herself to 
housework, the most difficult of which 
is caring for the livestock, especially in 
the winter months. She milks the sheep 
and goats and then cooks, receives 
guests, and carries out many other 
tasks that space does not allow us to 
mention here.
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However, the features of Bedouin life 
in Palestine have changed dramatically 
over recent decades. In the past, 
Bedouin women roamed freely 
throughout the surrounding areas 
and moved without restrictions in 
vast open spaces to graze livestock, 
collect firewood, or simply experience 
joy. In some places, communities 
were confined to villages that they 
shared with other Bedouin families. 
In the village of Arab al-Jahalin–Al 
Jabal, for example, located east of 
Abu Dis in the Al-Eizariya area, the 
State of Israel forcibly urbanized 
Bedouins on state land and limited 
their movement to small areas in the 
surrounding mountains to allow the 
settlement of Ma’ale Adumim to be 
established and expanded. Israel did 
not care about the privacy of these 
Bedouins in general, and the women 
in particular, nor did it show regard 
for their lifestyle or how they wanted 
to build their homes. Moreover, it did 
not strive to understand the dangers 
of forcing them to build their houses 
in close proximity and ignored the 

fact that there are historical disputes 
or conflicts between these Bedouin 
families. The biggest losers were the 
women, as they were forced to give 
up their traditional freedom and instead 
had to confine themselves and their 
children to their homes to prevent their 
children or husbands from engaging in 
clashes with neighbors, which would 
lead to having to appear before the 
Bedouin courts. These women say that 
they now take side roads and largely 
refrain from walking on main streets 
because they feel uncomfortable in the 
midst strangers, including non-Bedouin 
drivers, merchants, workers, or others. 

The arduous tasks that they used 
to perform empowered them to feel 
capable of producing and giving, thus 
supporting their families economically 
and morally. Today, due to the limited 
space available and because they were 
forced to reduce the number of sheep 
and goats they can keep, women have 
been robbed of an important part of 
their productive capacity. Many of 
them are no longer needed to tend 

to livestock and process the related 
products, thus, their income has 
decreased, in many cases dramatically. 
With the limited availability of aid, many 
Bedouin families are in danger of falling 
below the poverty line.

The woman who once was close to 
achieving equality with men has lost 
her status. In the past, she not only 
used to manufacture milk products 
and offer them for sale, she also 
used to run a kind of bank – without 
having to deposit money in regular 
banks – because she was the one 
who organized the family expenses. 
Elderly women, especially, played an 
important role in marketing and selling 
milk products, as they were trusted 
and allowed to go to the market where 
they carried out sales and deliveries. 
Also, because a Bedouin mother is 
responsible for finding a wife for her 
sons, she plays a role in helping them 
start their new lives as young couples, 
which includes managing their finances 
and preparing their new homes and the 
household requirements of their future 

daughters-in-law. Even after marriage, 
the money that is earned is deposited 
most often with the mother, and the 
son comes to her to ask for what he 
wants. As a result, the family shares 
everything.

Two important factors, among many 
others, contribute to raising the status 
of women, especially young women. 
First, schools located near Bedouin 
communities, whether the Al-Tahadi 
schools built for pastoral communities 
by the Palestinian Authority or village 
schools nearby that Bedouin girls 
can attend, have a positive impact 
because they give easy and safe 
access to education, including 
secondary school. In the past, many 
families forced their girls to drop out 
before reaching the secondary level in 
cases when schools were far away. 
Schools that are close to home allow 
girls to gain knowledge and learn 
about their culture, which enables 
them to envision a different future and 
expand their ambitions. Significant 
percentages of Bedouin women thus 
have been enabled to complete their 
academic education.

The second factor is the Bedouin 
community’s connection to 
infrastructure, especially to electricity 
and solar energy, which makes 
easier the arduous tasks they used to 
perform by hand, such as shaking the 
milk to make curds, washing laundry, 
or producing food products daily due 
to the lack of refrigerators. Connection 
to electricity also allows them to study 
at late hours. Women and children 
are busy working throughout the day, 
and when there was no light at night, 
Bedouin students could not prepare 
their lessons well, which caused 
embarrassment and kept them behind. 
Today, women can prepare their 
homework and study in the evening 
hours, even if only in dim light.

Closing the Gender Divide
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There are vivid examples of 
ambitious young Bedouin women 
who have completed their education. 
Unfortunately, not all of them find 
suitable jobs. Some women finish 
their academic education as teachers 
but cannot find jobs close to their 
communities, which is a problem 
because women are not allowed to 
travel far or move to remote villages. 
In such cases, women blame the 
Ministry of Education for not finding 
a solution that suits their situation 
and not honoring their customs, thus 
preventing them from obtaining jobs in 
their own communities.

Some young women have not 
given up. They continue to search 
for opportunities to move forward 
within the framework of the social 
conditions of their communities and 
the restrictions under which they live. 
A number of women are involved 
in small projects that generate job 
opportunities and make them equal 
partners. One example is the Wadi 
Abu Hindi community whose lands 

are partly within the Abu Dis district 
and partly on the lands of Al-Sawahra 
village. Its young women, a large 
percentage of whom have finished their 
academic education, made several 
attempts to serve the community 
and simultaneously improve their 
economic conditions. One woman 
set up a canteen in the school and 
sold sweets and snacks, another sells 
supplies such as cleaning materials 
for the women of the community. 
Recently, they completed a training 
course in mosaic making, a craft that 
is in line with their culture. With the 
current market requirements, however, 
the project needs support and must 
be promoted to allow these women 
to deliver their work outside the 
community – without marketers and 
other intermediaries who might exploit 
their efforts.

In another example, women from 
Al-’Araa’rah community in Al-Kassarat 
area in the vicinity of Al-Khan Al-Ahmar 
set up a kindergarten to accommodate 
the community’s children and create 

job opportunities for the women of the 
community. And in the Al-’Araa’rah 
Al-Mihtwish community, also in Al-
Khan Al-Ahmar, a group of women use 
discarded sheep wool that in the past 
was used to make carpets and hair 
houses (Bedouin tents) but is no longer 
used today. They decided to reuse the 
wool to make dolls and models that 
depict the Bedouin culture, such as 
camels and sheep that are then sold as 
beautiful gifts and presents.

In the Sea Surface community, 
overlooking Jericho, the women 
gather around a tent put up by the 
community’s residents to receive 
tourists. They provide guides that offer 
tours through the wilderness of the 
Dead Sea and the surrounding areas. 
The program includes serving coffee, 
tea, and traditional Bedouin meals, 
and selling homemade products and 
handmade crafts. The women here 
dream big and their creativity knows 
no bounds, but they need support to 
transform their ideas into sustainable 
projects – rather than spend their 
valuable time on temporary, short-term 
projects that are more commonly 
supported by funders and that end 
when the external funding ends.

The Bedouin woman’s status in 
society stems from her ability to prove 
herself and the extent of her influence 
in society and among the women of 
her community. If women are enabled 
to continue their production and can 
make a profit from their efforts, their 
confidence rises and the respect of 
their partners increases, as does their 
determination to continue their work 
and use their creativity and imagination 
to enhance their role as productive 
persons who serve their community. 
Under the current circumstances, 

Bedouin women face many difficulties 
in achieving their dreams of 
independence and self-reliance.

Supporting Bedouin women 
encourages resilience and empowers 
them, allowing them, in turn, to 
empower those around them and to 
function as an equal partner in their 
families. The Palestinian authorities 
and all institutions concerned with 
empowering women must continue to 
address women’s needs in ways that 
respect the specificity of their culture 
and way of life.

Article photos are courtesy of the author.

Born and raised in Al-Tireh in 
northern Palestine, Diana Mardi Atari 
is proud to come from a family 
with Bedouin roots: the Arab 
Hweitat tribe who fled to Al-Tireh 
in 1948, coming from Al-Bassa 
region. Currently, Diana works as a 
field researcher at an organization 
that advocates for human rights 
in planning. Since 2012, she has 
worked closely for and with Bedouin 
and pastoralist communities, aiming 
to ensure that their voices, especially 
those of women, be heard to support 
positive change in the reality of 
Bedouin communities. This article 
is based on her encounters and 
interviews with the women in these 
communities.

*Diana Mardi, Asmahan Simry, “The Effect of Forced Transfer on Bedouin Women,” Bimkom, 2017, available at 
https://bimkom.org/wp-content/uploads/The-effect-of-forced-transfer-on-Bedouin-women-Eng_DESIGN1.pdf.
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n 1995, representatives from 189 Member States adopted 
the Beijing Declaration and Platform for Action, voicing their 
commitment to “Take all necessary measures to eliminate all 
forms of discrimination against women and the girl child and 
remove all obstacles to gender equality and the advancement 
and empowerment of women.” However, while significant 
strides have been made during the subsequent 30 years 
to advance gender equality, gender-based inequalities and 
discriminatory attitudes still exist. These persistent barriers, 
coupled with the rise of anti-gender-equality movements, put 
at risk the scattered progress made so far.  

To address these challenges, the United Nations Development 
Programme (UNDP) has pledged to help governments 
shift systems and power structures that perpetuate gender 
inequalities and women’s disempowerment through its 
Gender Equality 2022–2025 initiative. In the Palestinian 
context, the UNDP’s Programme of Assistance to the 

I

Change Starts with 
Oneself 

Palestinian People (PAPP) is 
committed to actively contributing 
to advancing gender equality, 
recognizing the importance of 
engaging both women and men, as 
well as girls and boys, as agents of 
change towards gender equality. 

Unequal power structures, 
constraining gender roles, and 
patriarchal social norms are root 

Courtesy of 
UNDP/PAPP

UNDP/PAPP’s 
Gender-Transformative Journey 

Given the significant influence 
of individual gender biases and 
stereotypes, it is vital to create an 
organizational culture that fosters 
inclusivity and gender equality. To 
this end, approximately 95 percent 
of UNDP/PAPP staff members – both 
women and men – participated in 
a series of gender-transformative 
workshops.* These workshops 

causes of gender inequality that 
not only disproportionately affect 
women and girls but also take a toll 
on men and boys, with negative 
repercussions on society as a whole. 
Recognizing that fostering positive 
change in social norms and gender 
relations is a long-term process, 
the UNDP/PAPP embarked on an 
institutional gender-transformative 
journey, engaging its staff to 
strengthen an inclusive organizational 
culture conducive to gender equality. 

facilitated critical self-reflection and 
open dialogue on the constraining 
gender roles, social norms, and 
unequal power dynamics that 
staff members experience in their 
professional and personal lives.  

Learning from the experience of its 
institutional gender-transformative 
journey, the UNDP/PAPP aims 
to increasingly integrate gender-
transformative approaches into 
its programmatic interventions 

©UNDP/PAPP photo archive.
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to foster greater gender equality 
results. For instance, under the 
SAWASYA II Joint Programme 
(UNDP, UN Women, and UNICEF), 
a series of gender-transformative 
sessions have been rolled out to 
law students at An-Najah National 
University in Nablus, offering them 
the opportunity to critically reflect 
on their views, values, and norms 
regarding gender and women’s rights. 
This approach is essential for young 
men, who are often unaware of their 
gendered perspectives, privileges, 
and challenges due to strict and rigid 
masculine norms. 

Under its Investment Programme for 
Resilience (IPR), the UNDP/PAPP 
has been exploring pathways to pilot 
gender-transformative approaches 
in its work with civil society 
organizations at the community 
level. The same applies to other 
UNDP/PAPP programs in the areas 
of democratic governance and 
quality services, inclusive economic 

development, and natural resources 
management, where integration of 
gender-transformative approaches is 
explored to complement interventions 
that promote inclusive political 
participation, market-relevant skilling 
and employability, the development of 
micro, small, and medium enterprises 
(MSMEs), ecosystem management, 
and climate change adaptation and 
mitigation. These endeavors are 
based on the acknowledgement 
that expanding gender-equitable 
access to resources and services 
and encouraging gender-responsive 
policies and governance across 
sectors can only go so far without 
gradually addressing the root causes 
of gender inequality. 

The UNDP/PAPP’s ongoing efforts to 
promote gender equality demonstrate 
the potential for internal change. 
By taking a gender-transformative 
approach, both men and women are 
empowered to contribute towards 

creating an inclusive and equitable 
society. With these initiatives, 
the UNDP/PAPP hopes to inspire 
progress towards gender equality, 
not only in the Palestinian context 
but also in other parts of the world. 
By fostering inclusive and equitable 
societies, we can build a world 
where all people – regardless of 
gender – have the opportunity to 
reach their full potential. 

©UNDP/PAPP photo archive.

©UNDP/PAPP photo archive.
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*“Knowledge Package - Gender Transformative 
Workshops,” Programme of Assistance to the 
Palestinian People, November 13, 2022, available 
at https://www.undp.org/papp/publications/
knowledge-package-gender-transformative-
workshops.
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omen’s participation in politics and public life is critical 
to democratic development and sustainability. Therefore, 
it must be considered if a democratic society is to be 
established in which there are no manifestations and 
causes of gender inequality and where the rights of male 
and female citizens to citizenship and its practice are 
recognized.i Accordingly, participation alone is not sufficient 
to guarantee equality unless it is based on citizens’ control 
and on a recognition of the value of their experiences within 
their local community. Citizenship must be recognized as 
an inclusiveness concept that applies equally to men and 
women, irrespective of their social, economic, and political 
status.

An examination of the reality of women’s participation in 
civic and political life and their lack of decision-making 
positions reveals a prevailing inequality on two levels: 
between the two genders on the one hand and between 

W

Reshaping
Women's Political

Participation

By Fidaa 
Barghouthi

educated women, who tend to 
belong to a wealthy social class, and 
poor and marginalized women on the 
other.ii 

A critical reading of studies on 
women’s political participation 
in Palestine reveals that gender 
analysis must employ a more 
holistic, inclusive concept of political 
participation that goes beyond 
traditional frameworks. Thereby, 
we can recognize opportunities for 
women’s participation in public life. 
It is clear that the issue of removing 
obstacles against actual participation 
has not yet been resolved and calls 
for a different vision and a more 
in-depth analytical approach. Such 
a vision must center on an unusual 
and less visible transformative 
concept of leadership and aim 
to reveal examples that can be 
transformed into models. 

A Palestinian national studyiii 
published in 2015 reviewed the 
literature on women’s political 
participation from a feminist 
theoretical perspective and 
concluded that the available research 
highlights women’s presence in 
the Palestinian political, social, and 
economic scene. However, a critical 
reading of most of the literary works 
emphasizes the prevailing separation 
between private and public spheres 
in political participation that is quite 
prominent in the official institutions 
and the public realm. 

The research failed to consider 
the specificity of the occupational, 
social, cultural, and local reality of 
marginalized groups and recognize 
other effective forms of women’s 
political participation. It did not 
account for the experiences of 
women engaged in daily struggles 
to survive as they resist the 
occupation and strive to overcome 
changing power relations in their 

local surroundings. These struggles 
remained hidden and invisible. And 
none of these analyses considered 
women’s contributions as part of or 
related to their citizenship. Instead, 
they were presented as an important 
part of tasks that are appropriate to 
their gender – without recognizing 
the value of their status as women or 
their informal political participation 
in their private spaces or their local 
communities.iv 

Hence, it is necessary to redefine 
political participation based on the 
experiences of women themselves 
and to abolish the boundaries 
between the private and public 
spheres based on the tenet “the 
private is political.” This would 
confirm the notion that if we bring 
together women and girls based on 
common strengths and resources 
rather than a shared status of 
victimhood, we can enable them 
to inspire other women who live 
in similar circumstances, thereby 
indicating that women can bring 
about change in their societies.v

This discrepancy between the private 
and the public is reflected in studies 
that were chosen and reviewedvi 
based on their importance. At the 
same time, it became obvious that 
the existing research frequently 
fails to expose readers to the paths 
of active women at the political 
level. Likewise, it fails to account 
for women who embarked on new 
journeys from difficult and complex 
social situations in order to challenge 
these conditions and influence 
civil and political life from their 
disadvantaged positions.

This recognition legitimizes us to 
prioritize and focus on this gap as 
a matter of utmost importance and 
entails a number of obligations. 
Perhaps most important among 
them is that we must pave the way 
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for the development of legislation 
and policies that foster the 
achievement of equality. We must 
provide opportunities and facilitate 
access to the available resources to 
bring about positive outcomes for 
all social strata, with the absence 
of discrimination. Such a priority 
requires precise knowledge of the 
various obstacles that stand in the 
way of women’s participation in 
political and civil arenas on multiple 
levels. It also calls for a study of the 
methods and strategies that were 
applied by the women who have 
progressed from nonparticipation to 
active participation. 

Fidaa Barghouthi is a gender 
consultant and academic 
researcher who has developed 
fact sheets, policy papers, and 
training manuals regarding 
women’s economic, political, and 

social rights and UN Resolution 
1325, also known as Landmark 
Resolution on Women, Peace 
and Security. Holding a master’s 
degree in gender, law, and 
development studies and trained 
in media, journalism, and mass 
communication, Fidaa has 
produced more than 700 radio 
episodes on gender issues and 
development approaches. She 
is confident that discrimination 
against women can be reduced.
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i Swaiti Chawla, et al., “Increasing the Civic and Political Participation 

of Women: Understanding the Risk of Strong Resistance,” Research and 
Innovation Grants Working Papers Series, University of Virginia, USAID/DCHA/DRG, 2017, 
available at  https://www.academia.edu/31744952/Increasing_the_Civic_and_Political_
Participation_of_Women_Understanding_the_Risk_of_Strong_Resistance. 
ii Soumaya Abedellatif Slama et al., “Women in Political and Civic Life Obstacles 

and Challenges to Overcome Them in Morocco, Tunisia, Occupied Palestine 
Territories, Yemen,” Regional Report, Center of Arab Women for Training and 
Research – CAWTAR, 2016.
iii Fidaa Al-Barghouthi and Luna Saadah, “Women in Political and Civic Life: 

Obstacles and Challenges to Overcome Them,” National Report, Center of Arab 
Women for Training and Research – CAWTAR, 2015, unpublished report.
iv Fidaa Al-Bargouthi, “Breaking the Boundaries Between the Private and Public 

Spheres: Key to Activating Women’s Participation,” REFORM, 2022, available at https://
reform.ps/blogs/breaking-the-boundaries-between-the-private-and-public-spheres.
v Ibid.
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eading countries have adopted renewable energy as a 
clean option to replace fossil fuels generated from coal 
and biomass that deplete and harm the environment, 
affecting all living organisms, including human beings. 
Renewable energy in Palestine is a fairly new sector, where 
the exploration has been within the brackets of the usage 
of photovoltaic cells (PVCs) in geographical locations with 
maximum sunlight exposure during the year. However, the 
exploration in Palestine only covers a fraction of the energy 
usage within the country, which does not serve major cities 
or a big portion of the population. In the long term, however, 
its usage is considered highly feasible and beneficial to the 
climate, the local and international environment, financial 
stability, and business sustainability. 

Being an effective professional in the renewable energy 
sector requires obtaining an academic educational degree 
specialized in one of the fields within the sector, such 

L

Women's Agency
in Renewable

Energy

By Yanal
Abukhalaf

as solar energy engineering and 
renewable energy systems. The 
cultural context in Palestine dictates 
the male-dominance of these sectors 
as fields of study and employment, 
where the numbers of young 
females taking part as students and 
women working professionally are 
considerably low. In addition, as 
renewable energy is a new sector 
not only in Palestine but also in 
the majority of countries, with 
limited professional and academic 
applications and routes, involvement 
requires obtaining an educational 

where research has indicated that 
a large number young females who 
aim to acquire a master’s degree are 
allowed to do so after marriage and 
with the approval of the spouse. 

Women who do enter the sector 
of renewable energy in Palestine 
also face limited job opportunities 
and vacancies. As the sector is 
fairly new, and male-dominated, 
employers in this sector tend to 
overlook women who are holders 
of degrees and professional 
experience. Many hold the traditional 

degree on a postgraduate level, 
which requires traveling to other 
countries. Women in Palestine are 
disadvantaged in this spectrum, as 
the option to travel for academia 
is not available for the majority of 
women, especially those considering 
to enter a male-dominated sector. 
The issue does not reside solely 
within the family but rather travels 
with women into their marriage, 

view of women that considers 
them incapable of leading or being 
effective in challenging sectors. 
However, the issue has deeper 
roots in the power struggle between 
men and women in the workplace, 
where men in high positions 
consider women with high academic 
accomplishments and professional 
experience a threat to their ability 
to lead teams and occupy senior 
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positions. Many employers, 
particularly men, feel that their job 
security is threatened by women, 
as they focus solely on themselves, 
neglecting the overall picture of the 
sector and failing to acknowledge 
that women’s participation could 
be beneficial. This mentality is 
relevant also in other professional 
aspects, such as training and 
workshops, where research has 
shown a low participation level of 
women in various activities that aim 
to enhance their knowledge and 
technical expertise in the renewable 
energy sector in Palestine. Given 
the recent emergence of the sector, 
there are not many opportunities for 
trainings activities, and with limited 
options and spaces, women tend 

to be overlooked as men are given 
preference, thus hindering women’s 
chances to expand their knowledge 
and develop their abilities. 

However, a number of women 
who are facing the consequences 
of the traditional social structure 
that hampers their professional 
exploration have resorted to 
continuing their education in 
renewable energy through online 
platforms that provide certificates 
in various renewable energy-related 
fields. These women, along with 
a number of women who have 
acquired academic degrees in this 
sector, have started a new wave 
of female-led startups in Palestine 
that specialize in renewable 

energy solutions. With numerous 
international bodies and NGOs in 
Palestine conducting programs in 
renewable energy, support for these 
startups and female entrepreneurs 
has been provided through various 
competitions and hackathons 
that target female entrepreneurs 
in the renewable energy sector 
and aim to enhance the agency 
of women in renewable energy. 
This has resulted in a number of 
successful female-led renewable-
energy startups in Palestine, with 
promising prospects. However, the 
quest to develop further is met with 
political and financial struggles. The 
creation of prototypes, machines, 
and physical objects requires 
equipment and materials which are 

not available locally and require 
importing. Restrictions on imported 
goods, alongside financial liabilities, 
have hindered the progress of the 
aforementioned startups in their 
quest to develop and create products 
with technological advancement 
guaranteeing a change in the 
renewable energy sector in Palestine.

With the emergence of new 
professional sectors that respond 
to alarming issues in the world, 
women’s abilities, input, and needs 
are overlooked because they are 
considered of lesser value and 
capacities. With local and cultural 
restraints, norms and practices 
limiting the participation of women 
in the renewable energy sector, while 
eliminating the exploration of their 
capabilities and their roles as leading 
and participating professional 
individuals, the oppression 
of women in Palestine grows 
exponentially with the development 
of the world and all life aspects. 
Accompanied by external factors, 
such as funding and resource 
acquisition, a new layer of challenge 
is emerging for women who wish to 
enter the renewable energy sector 
that has been male-dominated from 
its beginning. 

Yanal Abukhalaf is an 
environmental and sustainable 
architect, climate change expert, 
project manager, monitoring and 
evaluation analyst, lecturer and 
researcher.
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Climate Change
The New Obstacle to

Women's Empowerment 

limate change has rapidly become the major challenge 
that confronts the entire world and that is gaining more 
and more attention every day. Rapid development in 
climate has affected all gender groups, sectors, and living 
organisms. The context of climate change differs from one 
country to another depending on the country’s leading 
sectors and various affecting elements. In the Palestinian 
context, architecture and construction are among the 
top contributors to the consequences of climate change, 
responsible for over 40 percent of CO2 and greenhouse gas 
(GHG) emissions. This is especially alarming as Palestine 
is characterized by high biophysical and socioeconomic 
vulnerability, and is not prepared to combat current and 
future complications. The common envelope for buildings 
in Palestine, a practice implemented unchanged for 
decades, lacks the ability to separate the macroclimate 
and microclimate, resulting in a continuous transfer of heat 

C

By Yanal
Abukhalaf

between both entities. The result 
is the constant dependence on 
external factors, such as heating and 
cooling machinery and equipment, to 
enhance the microclimate. 

The effects of climate change 
have impacted several sectors 
in Palestine, including the health, 
agriculture, water, and energy 
sectors, with observed and expected 
low precipitation levels and shorter 
and harsher winter periods. These 
consequences are bound to affect 
men and women differently, as their 
social and cultural roles dictate 
their expected responsibilities. For 
men, the expected challenges are 
on an economic level because 
social norms define them as the 
breadwinners and providers for 
families, which increases men’s 
mental health and psychological 
pressures. 

Women are expected to act as 
homemakers and caretakers, 
regardless of whether or not they 
have a professional career. They 
are expected to tend to the needs 
of family members, including the 

elderly and children. In addition, 
women are responsible for 
households and their management, 
and even though they are generally 
not responsible for the payment 
of electricity bills, they are the 
ones responsible for electricity 
usage at home. The increased 
earth temperature of over 1°C, 
accompanied by heatwaves 
and harsh storms, has created 
unbearable macroclimate conditions. 
Because the architecture and 
construction practices fail to shield 
from such weather conditions 
and are not designed to mitigate 
climate change implications, 
the microclimates of homes are 
continuously affected. This results 
in an increased need for heating and 
cooling to bring temperatures inside 
houses near occupants’ comfort 
levels. However, not all women in 
Palestinian households are able to 
access the electricity required for 
such purposes: although heating 
and cooling are not a luxury per se, 
they are not available to everyone, 
and their usage is limited for 
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many. In such cases, women are 
responsible for finding alternatives to 
alleviate the implications. Moreover, 
they are expected to care for their 
family members before attending to 
themselves, which creates a new 
layer of psychological and physical 
health implications. This is further 
exacerbated by the different ways in 
which women’s and men’s bodies 
react to climate change implications, 
resulting in different needs under 
circumstances that include extreme 
temperatures, increased atmospheric 

pressures, high humidity levels, 
and more. Even though women are 
more vulnerable and prone to illness, 
having a higher tendency for physical 
consequences, their needs are not 
discussed or even clear with regard 
to climate change, nor are they taken 
into consideration in policies and 
regulations concerning this sector. 
Through different studies, women’s 
lack of knowledge has become 
apparent when it comes to climate 
change and how it affects them. 
They also lack awareness regarding 

their needs in such situations, and 
they are generally not knowledgeable 
of ways to mitigate the effects. 
The lack of control and awareness 
negatively affects women’s social 
roles, which results in a perceived 
decrease of their value as women in 
the eyes of their families as well as 
in their own eyes. 

Women’s and men’s social roles 
are also strongly impacted by their 
expected lack of ability to provide for 
their families. Food insecurity has 
become alarming, as climate change 
has impacted crops both in terms 
of quantity and quality. In the local 
Palestinian context, the production 
of olives, grapes, stone fruits, citrus, 
and livestock is endangered due to 
climate conditions and diminishing 
water levels, which results in 
increased food prices and prices of 
local and imported goods. Women’s 
roles are impacted as well by their 
impaired ability to tend to the health 
needs of family members because 
unknown illnesses are expected to 
emerge as a result of continuous 
climatic changes. The inability 
to provide medical care or home 
remedies will create a disturbance 
in women’s cultural roles and 
responsibilities towards their 
families, leaving them vulnerable to 
mental and psychological issues. 

The devaluation of women does not 
stop here. With the increasing usage 
of electricity, men are pressured 
continuously to perform their social 
roles as breadwinners and financial 
supporters to their families. Their 
inability to meet the demands while 
struggling to maintain their social 
image has caused some men to 
resort to domestic violence. They are 
acting partly to alleviate their own 
pressures while also blaming women 
for the increased usage in electricity 
at home, even if the increased use 

of electricity for such purposes 
occurred with the approval of male 
figures within the household. The 
result is a new spectrum of gender-
based violence victims in Palestine 
and the creation of a new form of 
oppression of women caused by 
climate change.

The continuous population growth 
is leading to new architecture and 
construction practices that pave the 
way for inconsiderate urbanization. 
The effects thereof will negatively 
impact the environmental conditions 
and exacerbate the ongoing increase 
of the earth’s temperature, affecting 
living organisms and further 
destroying biodiversity. These 
changes will bring more implications 
for humans to mitigate – summers 
will be warmer, heatwaves will 
become more frequent and 
impactful, and winters will be shorter 
with less-than-usual precipitation 
levels. These consequences will 
continue to affect food security, 
disease control, domestic water 
levels, and the availability of water 
suitable for domestic usage. These 
factors will differentially create 
further pressure on men and women 
as they strive to fulfil their duties 
towards their families and in society, 
resulting in a further deterioration in 
women’s health and safety. 

Yanal Abukhalaf is an 
environmental and sustainable 
architect, climate change expert, 
project manager, monitoring and 
evaluation analyst, lecturer and 
researcher.
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Personality of the Month I

Rabab Abdulhadi
Award-Winning Academic, Author, and Activist

B
orn and raised in Nablus, Dr. Rabab Abdulhadi is an 
internationally known scholar, distinguished professor, 
mentor, and organic intellectual who has excelled in 
every aspect of her academic career and public role. Her 
professional service to academia is only matched by her 
high-profile involvement and outspokenness for justice in/for 

Palestine and the indivisibility of justice. 

Dr. Abdulhadi received her BA summa cum laude in the Special Honors 
Curriculum, Sociology and Women’s Studies from Hunter College, and her MA, 
Mphil, and PhD from Yale University, where she was awarded the prestigious 
Sterling Fellowship, a full scholarship, a dissertation fellowship, and the 
Teaching Excellence award, received for the first time by a Palestinian, Arab, 
or Muslim. She was a popular and highly ranked visiting lecturer at Birzeit 
University’s Institute for Women’s Studies during her doctoral field research 
in Palestine, titled “Palestinianness in comparative perspective: Inclusionary 
Resistance, Exclusionary Citizenship.” This work followed up her undergraduate 
honors thesis, titled “The Limitations of Nationalism: Gender Dynamics and 
the Emergent Palestinian Feminist Discourses,” from which she abstracted her 
widely cited article, “The Palestinian Women’s Autonomous Movement.”

During her first post-PhD appointment at the American University in Cairo, she 
co-created the Graduate Certificate in Forced Migration and Refugee Studies, 
received the 2001 Teaching Excellence award, and organized and led the first 
student delegation to any Arab country. During her postdoctoral fellowship at 
New York University, she co-created the BA program and Graduate Certificate 
in Gender and Sexuality Studies and co-organized a transnational feminist 
conference in collaboration with AUC’s Women and Gender Studies. As the first 
director of the Center for Arab American Studies at the University of Michigan-
Dearborn, she initiated and developed several projects such as Mapping Arab 
Diasporas, Intellectual and Pedagogical Institute in American and Arab American 
Studies for Palestinian and US Graduate Students in collaboration with Al-Quds 

University, Picturing Arabs and 
Muslims Film Series, and Arab and 
Arab American Writers Series. 

In 2007, she was selected as the top-
ranking candidate in an international 
search and hired as the founding 
director and Senior Scholar of the 
Arab and Muslim Ethnicities and 
Diasporas Studies (AMED) program 
at the College of Ethnic Studies, 
San Francisco State University. She 
created the AMED Studies Academic 
Minor with courses titled “Palestine, 
Islamophobia, gender and modernity” 
and “Colonialism, Imperialism and 
Resistance,” co-created the Edward 
Said Scholarship, and established 
the collaborative MOU with An-Najah 
National University, the first and only 
agreement that SFSU has with any 
site in Arab and Muslim communities 
worldwide. 

Professor Abdulhadi has published 
over 80 articles, book chapters, and 
anthologies, co-edited books, and 
co-founded and serves as editorial 
board member of Islamophobia 
Studies Journal. A policy adviser 
for Al-Shabaka, she serves on the 
boards of Afro-Middle East Center 
and International Islamophobia 
Studies Research Association, and 
as mentor and visiting scholar at 

Closing the Gender Divide
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the Consortium de Recherche Inter 
et Transdisciplinaire en Proche et 
Moyen-Orient (Paris, France), Maison 
Méditerranéenne des Sciences de 
l’Homme; Aix-Marseille University; 
Museum of the Civilisations of Europe 
and the Mediterranean; Ecole des 
Hautes Etudes en Sciences Sociales 
and Oriental and African Studies at the 
University of London. 

She has initiated numerous 
innovative scholarly projects and 
pedagogical curricula, including 
“Islamophobia: Gender, Sexuality 
and Racism,” “Living Archives: Third 
World, Indigenous and anti-Colonial 
Queer and Feminist International 
Solidarities.” In response to the 
global pandemic, she initiated and 
co-organized major open classrooms 
webinars on Black Lives and Black 
Freedom, Abolition and Reparations, 
and Memorializing of the Sabra and 
Shatila Massacre. These webinars 
attracted over 100,000 organic 
views of the AMED Facebook page, 
including the open classrooms on 
Palestine and Resistance narratives, 
censored by tech giants and the 
pro-Israel lobby in complicity with the 
university administration. 
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As a scholar-activist she co-founded 
several community organizations 
such as the US Branch of the 
General Union of Palestine Students, 
the Union of Palestinian Women’s 
Associations in North America, and 
the Palestine Solidarity Committee. 
She was the first Arab or Muslim 
to be elected to the Board of the 
New York Civil Liberties Union (NY 
CLU). She co-founded the California 
Scholars for Academic Freedom and 
the US Campaign for the Academic 
and Cultural Boycott of Israel and has 
co-organized the BDS campaigns 
within the Peace and Justice Studies 
Association and the National 
Women’s Studies Association. 
She co-organized several Palestine 
delegations, including the Indigenous 
and Women of Color Feminist 
Delegation, the 2016 US Prisoner 
Solidarity, Labor and Academic 
Delegation, and in 2018, 2019, and 
2022 Teaching Palestine: Pedagogical 
Praxis and the Indivisibility of Justice.

Professor Abdulhadi has been 
recognized with scholarly and 
community honors and awards, 
most recently the Jere L. Bacharach 
Service Award by the Middle 
East Studies Association for her 
life’s commitment to Palestine 
Studies, the Georgina Smith Award 
by the American Association of 

University Professors, the Alex 
Odeh Award by the American Arab 
Anti-Discrimination Committee, the 
Lucius Walker Award by InterFaith 
Community Organizations/Pastors for 
Peace, the Courage Awards by Al-
Awda: The Palestinian Right of Return 
Coalition, and an award by Silicon 
Valley and the National Convention of 
American Muslims for Palestine. She 
was honored by the Arab Feminist 
Union, Palestine, and named Bay Area 
Visionary by the National Women’s 
Studies Association, where she 
co-chairs Feminists for Justice in/for 
Palestine.

Despite over ten years of relentless 
New McCarthyist bullying that aims 
to silence her and dismantle AMED, 
Professor Abdulhadi has prevailed in 
every single attack, demonstrating 
her resilience and commitment to 
scholarship and public activism. 

SCAN 
TO SHARE
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Personality of the Month II

Sama Fayez Aweidah
A Defender of Palestinian Human Rights 

S
ama Fayez Aweidah was born in Jerusalem in 1959. When she was 
11 years old, she lost her father and had a difficult life after that. 
Based on customs and traditions, it was not possible for her mother 
to live in her home alone with three daughters. Now that the family 
had no male members, Sama and her mother and sisters had to leave 
their home and move in with her grandmother. She not only had lost 

her father but her home as well.

When Sama joined Jerusalem’s Young Women’s Christian Association (YWCA) club, 
she met male and female adolescents of her age who were preoccupied with thinking 
about issues of youth, freedom, and the homeland. Thus began a new path in her life. She 
became active at her school, Ramallah Secondary School for Girls, defending the rights of 
the Palestinian people, and participated in various public and national activities that called 
for respect for the rights of the Palestinian people. She studied business administration 
at Birzeit University and obtained a master’s degree in management at University College 
London.

During her participation in the national struggle, Sama became aware of the blatant 
discrimination against women and girls that prevents many women and girls from 
accessing and benefiting from the available community resources. She was among a 
group of women and girl activists who established the Union of Palestinian Women’s 
Action Committees, the first grassroots feminist framework in Palestine. It comprises 
activists from various Palestinian political organizations and parties who work on the 
economic, political, and social empowerment of women. Next, Sama participated in the 
establishment of the Women’s Studies Center (WSC) Jerusalem and served on its board of 
trustees. Here, she worked on drawing up the center’s various work programs that aim to 
empower women and girls according to the three tracks of change: the academic track that 
focuses on research and studies to diagnose the problems and obstacles faced by women 
and girls and the ways in which they can overcome them; the educational track that relies 
on instilling ideas of change among different generations through work with schools, 
universities, and clubs; and the empowerment track that aims to bring about change 
through the force of law. Through lobbying and influencing campaigns to change laws 

and promote equality, Sama worked with 
members of the center to draw up and 
implement many projects and programs 
until, in 1992, she was appointed general 
director of the center.

Sama represented WSC in the 
establishment of the Arab Women’s 
Forum (Aisha) that was formed by 
women’s organizations from eight Arab 
countries, including Palestine. She was 
elected for two cycles as the forum’s 
general coordinator, which led her to work 
with women’s organizations in various 
Arab countries, coordinating many joint 

parties that accused her of spreading 
vice through her stories and the training 
manuals she provided. They considered 
that talking about gender is contrary 
to sharia, Islamic law. Unfortunately, 
the Ministry of Education suspended 
joint programs with WSC based on this 
campaign. Supported and endorsed 
by many Palestinian human rights 
organizations, Sama has filed complaints 
with the cybercrime prosecution office and 
the attorney general in Palestine, but no 
action has been taken so far.

In 2022, Sama won the Franco-German 
Human Rights Defenders Award and 
was chosen to serve as Commissioner 
for Human Rights by the International 
Commission for Human Rights in Palestine 
(ICHR). She remains steadfast in her 
commitment to feminist thought and 
continues to work on behalf of girls and 
women in Palestine, defending their social, 
political, and economic rights and their 
right to live self-determined lives.

projects, exchanging experiences, and 
leading pressure and advocacy campaigns 
for change.

Sama has authored fourteen children’s 
stories that aim to educate children 
about the importance of gender equality, 
empower girls, and educate children about 
sexual harassment and ways to avoid it 
or deal with it if it occurs. These stories 
have been used in joint programs between 
the WSC and the Palestinian Ministry of 
Education. Specifically, she initiated a 
program to promote the rights of the girl 
child and the “Aman” program that deals 
with sexual harassment. In addition, she 
helped develop training manuals for school 
counselors and engaged in teaching them 
to implement the two programs with 
students of both sexes.

In 2022, Sama was fiercely attacked 
by one of the so-called Islamist political 
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Book of the Month I

Returning
Palestinian family memories in clay reliefs, 

photographs and text

R eturning is a stunning work of art. Beautifully, provocatively, 
and movingly written, it captures an era of Palestinian history 
that no longer exists – except in wonderful old photographs, 
diaries, letters, and the memories of those who loved Jaffa. 
It is presented creatively, each chapter starting with an old 
family photo that Vera selected from the collection of her father, 

Faik Tamari, who was an avid amateur photographer. On the opposite page, Vera 
has placed a corresponding image of one of her clay bas-reliefs from the Family 
Portrait series she created in the early 1990s.

The reader is led to visualize the life of Jaffa’s middle class prior to the Nakba, 
when there were masquerade dinner parties, handsome young men in the newest 
fashion posing for portraits, and family gatherings in which the members dressed 
up in traditional Oriental costumes and posed as Ottoman sultans. Family picnics 
were held at the beach, and men and women mixed casually at outings. These 
scenes seem like fairy tale moments at a time when one could still envision the 
promise held by the future. There seemed to be something magical about Jaffa.

And then came the 1948 flight from Jaffa. Many people felt that they were leaving 
only for a short period of time and packed accordingly, yet locked the door of a 
house to which they were never to return. Families were dispersed to the hills 
around Beirut, to hotels along the Nile. The house of Faik and Margo Tamari 
who, after their wedding in 1940, had taken up residence in Al-Bireh, became a 
temporary shelter for some family members who were fleeing the dreadful shelling 

of Jaffa. Eventually, other Jaffa families 
took up a life in the very provincial (at 
the time) town of Ramallah, where the 
lights of Jaffa could be seen as a star-
like mirage shining in the distance.

There are nostalgic snapshots of visits 
to exiled family members in Lebanon, 
of dances at the casino of the Grand 
Hotel, and of lunches with other Jaffa 
exiles in the hotel garden, where the 
lights from Jaffa at dusk provoked that 
poignant longing for a life that was only 
a memory.

This family saga takes the reader 
into life after the forced exile. There 
is adaptation and success as people 
adjust. There is always a sense of the 
creativity of the Jaffa women, such 
as Vera’s mother and her uncle’s 
wife, Marie (Im Salim). These women 
were educated and fluent in French 
and English as well as Arabic. There 
is the underlying truth that these 
mothers instilled in their children 
artistic creativity and the importance of 
education and advancement. 

One of the most moving parts of the 
text focuses on the deportation and 
exile into Jordan of Hanna Naser, her 
brother-in-law, who eventually followed 
his young family. It was an exile that 
was to last 19 years!

I love this book! It is beautifully written 
and informative, and has an attractive 
format. It is a moving tribute to what 
“once was” and to the resilience of the 
Palestinians, then and now.

Review by Donn Hutchison, who can 
see those lights of Jaffa from his 
kitchen window.

Returning was made possible through 
a generous grant from The Arab Fund 
for Art and Culture. 

Closing the Gender Divide
and Empowering Women

By Vera Tamari
Co-published by The Arab Image Foundation, Beirut, and The Edu-

cational Bookshop, Jerusalem
March 2023, 152 pages, 26.5 cm x 20.6cm, NIS100

Available at the Educational Bookshop, Jerusalem
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Book of the Month II

They Called Me A Lioness
A Palestinian Girl’s Fight for Freedom

"It is through the idealism of youth that man catches sight of truth.”

Dr. Albert Schweitzer

n early Zionist leader predicted that Palestinians would eventually 
acquiesce, claiming, “The old will die and the young will forget.” 
Not so. The lioness writes, “I’m only sixteen,” and “one of my 
earliest childhood memories is visiting my father in an Israeli 
prison.”

She was born into the military occupation of the West Bank, and this is the only life 
she has ever known. As a child, she played in streets and yards that were littered with 
remnants of bullets and explosives marked as made in the United States. At age nine, 
she joined the weekly protest marches in her village of Nabi Saleh, where her childhood 
was characterized by “shootings and arrests of my loved ones for unarmed resistance 
against our occupiers.”

The lioness is Ahed Tamimi, whose life has been a continuous struggle because “as 
Palestinians, simply by residing in our homes, we practice a form of resistance.” She 
credits her parents for modeling nonviolent civil disobedience, teaching her to resist 
without hate, and introducing her to collective political action. “Even though I was a 
child, I understood that my life had to be devoted to a cause greater than myself.” 

Ahed asserts that the natural reaction to life under occupation is resistance: “Daring to 
defend what was ours was not a crime.” She reminds the world that “as a population 
living under occupation, we are granted by international law the legal right to resist 
through armed struggle.” With the poetic spirit of a warrior who has been limited 

to hurling stones, she asserts, “our 
strength is in our stones… a stone is not 
a weapon. It has long been a symbol of 
defense in Palestinian consciousness 
and mythology.” 

Inspired by Soweto schoolchildren who 
protested South African apartheid, Ahed 
and her young comrades in the streets 
would dance the traditional dabka, wave 
the Palestinian flag, chant revolutionary 
slogans, and clap in unison. “Often, 
the other children and I marched at the 
very front of the procession.” She first 
rose to prominence in the Palestine 
liberation movement when she was 
mentioned by Ben Ehrenreich who, in 
The Way To The Spring: Life and Death 
in Palestine, chronicles how the weekly 
protest marches in Nabi Saleh grew into 
a “sophisticated international protest 
movement.” 

Arrested in 2017 for slapping an Israeli 
soldier, Ahed explains: “Unless you’ve 
experienced a foreign army occupying 
your land, imprisoning your parents, 
killing your loved ones, and shooting you 
and virtually everyone you’re related to, 
you’ll have a hard time understanding 
the rage with which I was overcome – 
seeing the entitlement of these soldiers 
as they walked around our property like 
they owned it.”

She spent eight months in an Israeli 
prison, where she experienced “priceless 
sisterhood.” At her trial, when expected 
to stand, confess, and renounce her 
action, she instead told the judge of 
the Israeli military court, “As long as 
you’re occupying our land…I’ll slap ten 
soldiers…I’ll even slap you, if I have to, 
even if I have to live in prison.” 

The slap was captured in a photo that 
went viral on the internet and rightly 
shamed Israel, especially when a Likud 
Party politician pathetically moaned that 
“a slap is terrorism.” The photo brought 
fame to Ahed, leading to comparisons 
with Rosa Parks, Joan of Arc, and slain 
Gazan paramedic Razan al-Najjar. Ahed 

may have lashed out with that slap, but 
she feels concern for Israeli soldiers: 
“The occupation has brainwashed 
them…It threatens to rob them of their 
humanity, and their conscience.” 

Ahed calls for one inclusive state. 
“Zionism has taken our country, where 
Jews, Christians, and Muslims have 
lived for centuries, and made it a country 
that is ruled by and for Jews alone.” 
She denounces Zionist claims to “the 
right to take other people’s land, to push 
them out. And I can’t accept this. No 
Palestinian can accept this. No human 
should accept this,” and asserts that 
“[we must] boycott, isolate, and pursue 
Israel as a war criminal.” 

The lioness is young, but her book is 
moving and powerful. She calls upon the 
world to awaken and share her outrage 
at Israel’s crimes against humanity. 

By Ahed Tamimi and Dena Takruri
Penguin Random House, 2022,

Hardcover US$18.49,  Kindle US$13.99
Reviewed by Dr. Michael James, PhD

A
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ISBN 978-1-62371-725-4ISBN 978-1-62371-725-4    US $19.95

www.interlinkbooks.com WRITTEN BY REEM KASSIS  ILLUSTRATED BY NOHA EILOUTI

NOHA EILOUTI

A CELEBRATION OF CULTURE AND TRADITION

WE ARE

WE ARE

WE ARE

  CCeelleebbrraattee  aallll  tthhiinnggss  PPaalleessttiinniiaann  wwiitthh  tthhiiss  
vviissuuaall  gguuiiddee  ttoo  aa  rriicchh  aanndd  ddiivveerrssee  ccuullttuurree..

Discover the history of symbols like Tatreez embroidery  
and traditional Palestinian dress, and uncover the inspiration 

behind Mahmoud Darwish’s poetry. Get lost in the world 
of Dabke, the folk dance of Palestine, and be amazed by 
its famous ancient cities. With chapters on Palestine’s 

geography, cuisine, creative minds and much more, young 
people will love exploring what it means to be Palestinian.

 

Book of the Month III

We Are Palestinian
A Celebration of Culture and Tradition

his book is a joyous celebration of an enduring culture 
and tradition – a living culture in ALL its splendor and 
beauty – and an antidote to the negative profiling and 
misrepresentation Palestinians get in Western news media. 
The well-informed and beautifully written text is brought to 
life through watercolor illustrations by Palestinian Canadian 

artist Noha Eilouti.

As you leaf through its pages you will find Palestine through culture and food, 
music, literature, and so much more. Every spread is filled with wonderful 
anecdotes, fascinating facts, and memorable quotes. Discover the history of 
iconic Palestinian symbols like tatreez (embroidery), or the inspiration behind 
Mahmoud Darwish’s poetry. You’ll find yourself lost in the world of dabka (the 
folk dance of Palestine) and amazed by Palestine’s famous old cities; you’ll 
try traditional food such as knafeh, explore the different religions, and find out 
much more.

Chapters include Geography, Cultural Symbols, Creative Minds, Agriculture, 
Cuisine, Performing Arts, History, and Religion. It is the perfect book for 
parents and educators who wish to explore new worlds of culture and custom 
with children. Young readers are going to love discovering more about 
Palestine. For Palestinians, it is a source of great pride.

By Reem Kassis, illustrated by Noha Eilouti
Published by Crocodile Books, an imprint of Interlink Publishing, April 2023

Hardback, 112 pages, full color illustrations, $19.95
For children aged 9 years and older

Available from the publisher at www.interlinkbooks.com, www.amazon.com, and 
in Jerusalem from the Educational Bookshop.

T

Michel Moushabeck, founder and 
publisher of Interlink Publishing, 
says: “Every word, every feature, 
every profile, and every illustration 
in this book is an act of resistance in 
the face of those trying to deny our 
existence … Every page screams: 
We are Palestinian; Palestine is our 
homeland; and we are NOT going 
away.”

Reem Kassis is a Palestinian 
American writer and award-winning 
author of two cookbooks: The 
Palestinian Table and The 
Arabesque Table. Her articles have 
been featured in the New York 

Times, the Wall Street Journal, 
the Washington Post, the Los 
Angeles Times, the Philadelphia 
Inquirer, Food & Wine, Saveur, and 
others. She chose a writing career 
in order “to preserve the traditions 
and stories of Palestinians for 
her three daughters and to share 
them with the world.” We Are 
Palestinian is her first children’s 
book.

Noha Eilouti is a Palestinian 
Canadian illustrator and visual 
development artist, with a BSc 
in multimedia design from the 
American University of Sharjah.

Closing the Gender Divide
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NABLUS
SYMPOSIA
Wednesday 1
9:00–16:00 The 12th Annual International 
Conference “Ethics of the Teaching 
Profession” is organized by Al Shari’a Faculty 
of An-Najah National University. Auditorium 
of the Martyr Dhafer Al-Masry,  An-Najah 
National University.

RAMALLAH
CONCERTS 
Thursday 2
19:00 Concert by Barenboim-Said alumni and 
students, featuring Katia Abdel Qader (violin), 
Ibrahim Alshaikh (clarinet), and Ayoub Rabah 
(cello), together with piano teacher Petar 
Klasan. Organized by Barenboim-Said for 
Music. Palestinian Medical Relief Society 
(PMRS).

LECTURES 
Wednesday 1, 8, 15, 22
18:00–20:00 Wisdom Club is an evening of in-
depth reflection and open discussion among 
par ticipants on a social, psychological, 
or cultural topic that is determined at the 
beginning of the session. The Episcopal 
Vocational Training Center Hall.

Sunday 5, 12
15:00–18:00 “Psychological Liberation from 
Colonialism in Its Physical and Collective 
Dimensions” is a philosophical workshop 
in Arabic, hosting Louis Dakour and Zina 
Amr, the authors of Lessons in Liberal 
Psychology Inspired by the Uprising of 
May 2021. Organized by Malak Afouneh. 
For registration, please go to https://forms.
gle/MVP3VZXnNF2Fv4u18.  Khalil Sakakini 
Cultural Center.

SPECIAL EVENTS 
Monday 13, 27
17:00–19:00 Ramallah Language Exchange 
offers the opportunity to practice foreign 
languages and to help others who are learning 
our mother tongue. For more information, 
please visit www.facebook.com/even
ts/702089374973660/702090298306901. 
Skyline Coffee House.

JERUSALEM
CONCERTS 
Friday 3
19:00 Haya Zaatreh in live performance 
presents songs from her recent album 
Rahawan, with musicians Nizar Mattar and 
Jameel Mattar. Al Ma’mal Foundation for 
Contemporary Art.

SPECIAL EVENTS 
Wednesday 8 to Thursday 9
12:00–20:00 Jerusalem Bazaar to Enhance 
Women’s Access to the Market aims to 
support and develop projects owned and 
managed by Palestinian women. Organized 
by Business Women Forum–Palestine with 
the support of the US Office of Palestinian 
Affairs. Ambassador Hotel.

BETHLEHEM
SPECIAL EVENTS 
Thursday 9 
14:30–21:30 Italian Design Day 2023: 
Theaters of Imagination celebrates Italian 
design, architecture, and culture, with the 
par ticipation of the Design Ambassador 
Raul Pantaleo. Organized by the Consulate 
General of Italy in Jerusalem and Wonder 
Cabinet as part of the 7th Italian Design Day. 
Free admission is subject to availability. 
Preregistration is required at https://forms.gle/
EiUSLv5iiUJ7Qwmt9. For more information, 
please contact office@wondercabinet.space. 
Bethlehem Salesian Technical School. 
19:00–22:30 Spaghetti Night is a carbo-
loading night on the eve of the Freedom of 
Movement Palestine Marathon, offering three 
types of food, including a vegetarian meal. 
Peace Center Restaurant.

Friday 10
7:00 The 9th edition of the Freedom of 
Movement Palestine Marathon. Organized 
by the Palestine Olympic Committee. Meeting 
point is Manger Square.

Wednesday 1, 8, 15, 22, 29
17:00–18:30 Chess club for par ticipants 
aged 16 years and older who want to play in 
an atmosphere filled with excitement and fun. 
For registration, please call 056 999 8666. 
Palingual Centre, in the Centre for Cultural 
Heritage Preservation building. 

Sunday 5
12:00–14:00 This workshop on the making 
of short films targets youth aged 11 to 15 
years. Organized by Sareyyet Ramallah in 
cooperation with FilmLab. For registration, 
p lease contact  www.facebook.com/
SareyyetRamallah. Children and Youth 
Public Library.

Thursday 16 to Saturday18
10:00 Techstars Startup Weekend Ramallah 
is a three-day training course in which 
participants learn how to think like, work, and 
build a start-up by making direct contact with 
a network of experienced leaders and trainers 
who help participants start their entrepreneurial 
journey with confidence. Organized by 
uMake. For more information, please 
visit www.facebook.com/ photo/?fbid= 
7 2 9 9 9 2 1 8 1 8 2 2 4 0 8 & s e t = g m . 
561302285919292. uMake.

SYMPOSIA
Saturday 4
10:00 “Capitalization” is a seminar to present 
and analyze experiences of sports cooperation 
implemented within the framework of 
decentralized cooperation between Palestinian 
and French municipalities. Organized by 
Fédération Sportive et Gymnique du Travail. 
 Palestine Red Crescent society. 

THEATER
Wednesday 1
18:00–19:30 Detainee ,  a  theatr ica l 
performance directed by Mo’tasem Abu 
Hasan, presents the story of the suffering of 
Palestinian female prisoners in detention cells, 
devoid of the heroism presented in the usual 
traditional narrative, taking the audience on an 
intense journey of pain and oppression.  This 
work was produced as part of the A.M. Qattan 
Foundation’s Performing Arts Studio Grant. 
The performance tour is supported by the 
A.M. Qattan Foundation as part of the Hirakat 
2022 grant. Khalil Sakakini Cultural Center.

INTERNATIONAL
EXHIBITIONS
Wednesday 1 to Monday 5
14:00–21:00 Gallery One at Art Dubai 2023 
showcases an eclectic selection of artworks 
by the late artist Samir Salameh in the modern 
section booth M4. The artworks on display 
date back to his early career in the 1960s, 
when he was living in Syria as a refugee, up 
to the late 1980s, after he immigrated and 
resided in France. And in the contemporary 
section at Booth D3, Gallery One will exhibit 
the artworks of the contemporary artist Farid 
Abu Shakra whose vernacular and visual 
vocabulary explores both east and west. 
Madinat Jumeirah Conference and Events 
Centre, King Salman Bin Abdulaziz Al Saud 
St, Al Sufouh 1, Dubai, United Arab Emirates.

Saturday 18
18:00–19:00 Opening of the exhibition 
Thobes: The Cross-Point of Palestinian 
Identities, which presents ceremonial dress 
embroidered by Palestinian women from the 
collections of Bank of Palestine, George Al-
Ama, Maha Abu Shusheh, Maha Saca, and 
Brigitte Rishmawi. Curated by Taisir Masrieh 
Hasbun. The exhibition runs until April 18. 
Pinacoteca Civica, Piazza del Popolo ½ 
Follonica (Gr) Italy. 

Closing the Gender Divide
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Sani Meo
Publisher

BOOM

I’m not normally the bearer of bad news, but searching for words of wisdom, 
I can find none. In a world that has gone mad, calling for wisdom, prudence, 
discretion, and even sanity seems a futile exercise and has fallen upon deaf 
ears. News media are having a heyday reporting sensational news of wars, 
earthquakes, death, and destruction. Countries are mobilizing and increasing 
their defense budgets by insane amounts. And they tell us that this is only the 
beginning! The world has truly gone mad.

Understandably, the global power struggle has affected the economy of most 
countries around the world. A few “lucky” countries were in a position, or 
managed to benefit from the situation to strengthen their economies. After 
the Nord Stream pipelines were blown up, Norway, for instance, became the 
main supplier of gas to Europe, and its economy skyrocketed. Defying the 
sanctions imposed on Russia, India and China now enjoy huge discounts 
on Russian energy bills. However, most countries are going through harsh 
economic times. Europe, in general, is suffering big time and a record 
number of bankruptcies are reported, not to mention the fears of European 
industry exodus to the United States. Never-heard-of food rationing, ongoing 
demonstrations, clashes with law-enforcement authorities, and record interest 
rates are but indicators of how bad the situation is. 

I really am trying to think of something positive to say, but considering the 
current situation, and according to just about every analyst, it looks bad! The 
only deterrent left is the realization that should an all-out nuclear war break 
out, no one will be around to claim victory! It’s like a poker game, with each 
party raising the stakes in hopes that the other side will fold. However, not only 
is no one folding, the stakes are getting to an extremely dangerous point, and 
one wrong move or one human error, and…BOOM! The end of Earth, as we 
know it. 

In the meantime, what choice do we have other than to try to go about our 
day-to-day lives, hoping and praying that this nightmare will go away and that 
we will somehow return to a more normal routine, not fretting about a global 
catastrophe.

Long live Palestine!

The Last Word




