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Message from the Editor

The Technical Vocational Education
and Training Sector in Palestine

T

ertiary education in Palestine is
at a crossroads – not to say at
a crisis point. While professors
complain about the low level or
lack of academic skills, students
complain about exams being too
challenging and even have gone on
strike. A young person is expected
to obtain a university degree. But
why should everyone be expected
to thrive in academia when there
is a dire need for technicians,
artisans, and skilled workers?
Unfortunately, vocational education
carries a stigma in Palestine and
is considered suitable only “for
dropouts,” as one of this issue’s
authors explains. Twenty years ago,
a foreign friend of mine and his
wife came to Palestine to assist in
developing vocational training for
persons with special needs. Initially,
he felt very intimidated that everyone
he met was either a student or a
university graduate. He was “only” a
plumber. After one year, in which he
remodeled the apartment they were
renting in downtown Nablus, he told
me that he felt much better about
himself. He had come to appreciate
his high level of workmanship.
Abroad, there are eight to ten
technicians for every engineer.
The opposite situation is true for
Palestine. This issue makes clear

that another solution exists to solve
unemployment (among university
graduates and others) and raise the
level of workmanship.
This Week in Palestine extends
its sincere gratitude to UNDP/
PAPP for carrying this issue’s
Gold Sponsorship and heartfelt
appreciation to those who chose
us as a platform to inform about
their services. We also thank the
authors who have contributed to
this issue: Yvonne Helle, UNDP/
PAPP’s Special Representative
of the Administrator, and Motaz
Dawabsheh, programme portfolio
manager, and Nada Nabris, TVET
project manager at UNDP/PAPP; Dr.
Ziad Jweiles, executive president
of the National TVET Commission;
Mazen Hashweh, a leading human
capacity expert with close to 30
years of expertise locally and
regionally in vocational education
and training; Peter Nasir, general
secretary of the East Jerusalem
YMCA; Mounir Kleibo, Special
Representative of the ILO Office in
Jerusalem; Sireen Hoso, the Gender
and Inclusion Officer at Lutheran
World Foundation–Jerusalem; Noha
Bawazir, head of Palestine’s UNESCO
office; Yousef Shalian, chairperson
of the TVET League in Palestine;

May Amireh, supervisor of the
Economic Empowerment program
and vice president of the NGO TVET
League; Basem Banishamsa, a
professional trainer with extensive
experience in training young people;
Dr. Hadeel Rizq-Qazzaz, a gender
and development researcher and
women’s rights activist; Dr. Ayman
Abu Swerih, director of Irada Center
for Rehabilitation and Vocational
Training in Gaza; and Motaz Omar, an
employee of the General Directorate
of Vocational Education in the
Palestinian Ministry of Education.
Our Personality of the Month is
Dr. Ziad Jweiles, and Historical
Personality of the Month is Father
Ibrahim Ayyad. Fida Jiryis’s Stanger
in My Own Land is our Book of the
Month, and Raeda Taha is the Artist
of the Month. Wildlife in Palestine
presents the Palestine Sunbird. Enjoy
the listed events!
The entire team at TWiP wishes
you a good start to the fall season.
In case you plan to visit Palestine,
remember that according to the new
rules, you now have to report to
the Israeli military authorities within
30 days if you fall in love with a
Palestinian!
Warmly,

Tina Basem
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A New
Ecosystem
TVET, Skilling, and Employability

By Yvonne Helle
TVET Summer Technology Camp with ITIQ in Sur Baher, Jerusalem. Photo courtesy of UNDP/PAPP.

A

s global job markets are affected by accelerating changes
that include technological advancements, the deployment
of machines that take over the role of human beings, the
revolution of artificial intelligence, and other developments,
youth are challenged to receive quality education. They face
difficulties on various fronts, especially in the least-developed
countries, as they strive to equip themselves with the essential
skills and competencies that are necessary to compete in the dynamic
economic market. Youth struggle to find decent jobs that empower them or
enable them to live in dignity and enhance their socio-economic situation.
The impact of the COVID-19 outbreak has further amplified these challenges
and disparities. The pandemic has further stressed the increasing importance
of life skills – to navigate anxiety and foster resilience and empathy among
young people, to develop critical thinking skills in the context of the
“infodemic” and fake news, and to build the self-learning and communication
capacity of young people during times of remote and blended learning.
Youth unemployment in fragile economies remains one of the most significant
challenges for policy makers as they strive to find proper solutions, and the
gap between education and employment constitutes one of the trials that
governments and their respective entities must address comprehensively
and continuously. Investment in youth skilling is a fundamental strategy as
governments tackle youth unemployment while catering to the emerging
demands of the market to better engage youth in the economy.
Technical and vocational education and training (TVET) is a potent foundational
tool in efforts to secure youth skilling for decent employment.
8
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In the State of Palestine, TVET
is surrounded by social stigma,
deemed the last resort for students
who are not interested in pursuing
an academic education, and
considered a solution mainly for
school dropouts. However, as
dynamic changes are taking place
in the Palestinian TVET system
and new streams are launched,
recently reaching 30 streams
that aim to match graduates with
market needs, social barriers are
gradually beginning to fall, and
the awareness of TVET’s potential
is increasing. Supported by the
international community, the
Palestinian government has invested
in new TVET schools for boys
and girls in grades 10 to 12 and
expanded historical schools across
the different cities. The motivation of
students enrolled in TVET institutions
is increasing, and meeting them is
an inspiring experience. Nowadays,
TVET schools in the West Bank are

filled to capacity, and hundreds of
students are on waiting lists.
The Palestinian TVET system is
undergoing significant reform, and
the establishment of the National
TVET Commission marks an
important milestone. The picture
will not be complete without putting
in place TVET financing. Multiple
stakeholder partnerships are needed
to effectively mobilise the needed
investments. The commission
has an ambitious vision. Its
partnership with the private sector
is a significant pillar in the strategy
that aims to harmonize government
policies for youth empowerment
with educational offerings. Service
providers are engaged in focused
efforts to increase multiplier effects,
enhance efficiency, and enable the
better utilization of resources.
Despite the system’s success,
external support for governmental
TVET policies is urgently needed
9

to improve the quality of TVET
education and solidify the bonds
with local and regional market needs
to enable Palestinian youth to enter
the job market at different levels.
Moreover, in order to institutionalize
new TVET services, students are
exposed to TVET, especially at the
middle and high school levels.
Students in grades 7 to 9 are taught
about the opportunities inherent in
TVET, while students in grade 10
are offered orientation sessions
and career counseling. Efforts are
being made to match the systemic
development of educational
content taught in schools to market
changes. Moreover, TVET students
are provided with mentorship
and apprenticeship opportunities.
Certainly, the current plan to
establish Nablus University will
allow students to continue their
education at tertiary levels in
order to upgrade their skills and
competencies to be better prepared
for employment and thus reinforce
the education to employment nexus.
As part of supporting the national
endeavors, UNDP – in partnership
with the Government of Norway,
Ministry of Education, and the
National TVET Commission – has
introduced a new ecosystem
that aims to increase access to a
conducive learning environment
for TVET and enhance linkages
between TVET and the labor
market. This initiative was designed
to focus on youth needs in East
Jerusalem, improve TVET education
for secondary students in the city,
enhance technical and pedagogical
skills of TVET teachers for
targeted TVET schools, and foster
employability and complementary
skilling services for TVET students
in partnership with the private
sector.
10 THIS WEEK IN PALESTINE

The Sustainable Development Goals
(SDGs) aim to address the most
pressing challenges facing people
and the planet; to ensure a world
free of poverty and capable of
sustaining us all, by the year 2030.
SDG 4 is set out to ensure inclusive
and equitable quality education
and promote lifelong learning
opportunities. On the other hand,
the SDGs also commit to achieve
full and productive employment
and decent work for all women and
men through SDG8. Technical and
vocational education and training
(TVET) is a critical building block
towards reaching the SDGs .
Yvonne Helle was appointed as
UNDP’s Special Representative
of the Administrator in September
2019. Prior to that, Yvonne
temporarily managed the Sub
Regional Facility for the Syrian
Crisis in Amman, was Senior
Country Director in Haiti, Deputy
Resident Representative in
Morocco, and Assistant Resident
Representative for Governance
in Laos. Yvonne started her
UN career in 1992 as a Dutch
JPO. She holds an MsC from
the Agricultural University of
Wageningen, the Netherlands, is
married, and has two children.
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Learning
and Working
TVET – An Educational
Route Leading to Prosperity

By Motaz Dawabsheh
and Nada Nabris

P

alestinian youth in East Jerusalem, who represent around
22 percent of the population, are significantly affected
by multifaceted socio-economic and political situations.
According to a 2022 report by the Palestinian Central Bureau
of Statistics, while unemployment rates in East Jerusalem are
considered low (6.8 percent) in comparison to the West Bank,
poverty rates remain high, with 72 percent of all Palestinians
living below the poverty line, including 81 percent of Palestinian children. This
is due to various reasons, including the Israeli policies and practices that have
resulted in a higher cost of living, a fragmented and low-quality education
system, and a high school dropout rate of 29 percent for grades 9 to 12 (22
percent girls, 34 percent boys).
With limited available economic opportunities in local markets and a dismal
living environment, labor force participation among Palestinians in East
Jerusalem is low, particularly among women, where only 5 percent of women
have full-time jobs and 21 percent have part-time jobs, which brings the issue
of unemployment to the forefront. Approximately 38 percent of East Jerusalem
residents over 18 have not completed 12 years of schooling. Moreover,
employment prospects are further restricted and dependent on Israeli policies
and the Israeli job market. This is particularly the case for Palestinian men,
given that 60 percent of employed Palestinian men are considered either
unskilled or skilled laborers in manufacturing and construction. Female
employment, on the contrary, is largely concentrated in education and
services.
11

The Technical Vocational Education
and Training Sector in Palestine

Training of academic teachers on TVET at Ramallah Girls TVET School. Photo courtesy of UNDP/PAPP.

Technical and vocational education
and training (TVET) that is geared
towards school students in East
Jerusalem has been met with
renewed interest by Palestinians,
private and other providers alike, as
a means to address high dropout
rates, unemployment, and low
labor force participation. Until
recently, most of the Palestinian
TVET programs and employment
services in East Jerusalem have
been provided by NGOs and CBOs
(e.g., Dar al-Aytam, Dar al-Yateem
Al-Arabi, and Lutheran World
Federation). Lately, as part of the
Palestinian Ministry of Education’s
(MoE) national TVET reform, the
MoE started to pilot the integration of
TVET streams through establishing
TVET units in four schools, namely,
Abu Baker Girls’ School (Sur Baher),
Al-Nahda Girls’ School (Old City),
Dar al-Aytam Boys’ School (Old
City), and Tala’ al-Quds Secondary
School for Boys (Beit Hanina).
However, several challenges still
impede the expansion of TVET
education. TVET enrolment remains
low, while the majority of students
enrolled in TVET streams are boys.
12 THIS WEEK IN PALESTINE

Although the number of TVET
offerings are slowly growing for
Palestinians in East Jerusalem,
studies have shown that the current
TVET offerings in East Jerusalem are
still characterized by a limited variety
of subjects.
In response, UNDP support to TVET
in East Jerusalem has embarked on
an initiative to advance the national
plans to improve TVET education
for school students, solidify the
partnership with private sector, and
put in place new skilling schemes
to promote youth exposure to
opportunities in the local market
and workplace environment, in
addition to the initiation of evidencebased labor market intelligence
for informing policy makers and
stakeholders constantly on supply
and demand.
The first TVET school operated
by the Jerusalem Directorate of
Education (JDoE), in Al-Thouri
neighborhood, has been recently
remodeled to offer five technological
TVET streams, namely, renewable
energy, electricity utilization, survey
and buildings, interior design and

decoration, and smart building
technologies. This innovation began
at the start of the current scholastic
year, and enrollment of students
is under way. School operations
are supported through awareness
and promotion campaigns carried
out in partnership with Palestinian
Vision Organization. Future plans
include adding new TVET streams
to existing TVET units, specifically
at Dar al-Aytam, within the ongoing
rebranding strategy adopted by
UNDP to transform the site into
a socio-economic and education
hub in the core of the Old City, as
well as the reinforcement of TVET
education at Tala’ al-Quds School
in Beit Hanina. As a new way to
complement TVET education, skilling
programs have been initiated,
students at TVET schools will be
offered soft-skills development
that is relevant not only for future
employment but also to start
their own businesses or become
self-employed. The skills package
includes communication skills, basic
financial management, languages,
basic IT skills, CV-writing and jobinterviewing skills, and others as
needed.
Linkages with other initiatives
have been implemented by UNDP,
notably the establishment of the
Career Advancement Center at the
YMCA to create new and alternative
opportunities for Palestinian
youth and provide employability
skills to enable them to access
local markets through enhancing
accessibility, relevance of skilling,
and employability, as well as offering
opportunities for beneficiaries to
access career guidance support and
counseling to ensure that students,
youth, and women are aware of
their available options to enter and
advance in the market.

Over the past year, UNDP has
contributed immensely to the TVET
system in the State of Palestine.
Funding provided by several
donors, including KfW/Government
of Germany, UAE, Japan, IsDB,
and others, has enabled UNDP to
construct and improve the learning
environment of more than 13 training
centers as well as that of several
youth empowerment and skilling
programs. The ongoing UNDP/
Norway project support to TVET
in East Jerusalem represents a
new learning curve for the project
stakeholders to test new models
in very complicated geopolitical
settings, with a strategic aim that
is in close coordination with the
national counterparts to scale up and
expand the operation of this model at
different locations in the West Bank
and Gaza Strip.
Motaz Dawabsheh, Programme
Portfolio Manager at UNDP/PAPP,
has 18 years of experience in
socio-economic development
and resilience. Motaz holds an
advanced university degree in
sustainable development and a BA
in engineering.
Nada Nabris, TVET Project Manager
at UNDP/PAPP, has 14 years of
experience in socio-economic
development. Nada holds a
master’s in managing community
practice from the Durham
University, United Kingdom, and
a BA in English language and
literature from Birzeit University.
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TVET Advancing
the Palestinian
Workforce
The Technical and Vocational
Education and Training Sector
in Palestine

By Ziad Jweiles

T

he Palestinian National Authority (PNA) began to address the
governance and implementation of Technical and Vocational
Education and Training (TVET) in Palestine with its foundation
in 1994. Since then, progress can be seen regarding the
widespread availability and improved quality of technical and
vocational training in the country.
But despite these achievements,
the Palestinian TVET sector continues to suffer
from three main shortcomings, namely, the
relatively low social image of the TVET sector’s
educational pathway, the fragmentation of TVET
policy development and training delivery on the
governmental level, and the lack of involvement
of private sector stakeholders in the formulation
and further development of TVET qualification
needs. The sector’s task is nothing short of the
following: To supply businesses, companies,
producers, and service providers with a highly
qualified workforce and to meet the employment
demands of Palestinian youth (male and
female) – while simultaneously and adequately
addressing the rise of environmental risks and
challenges.
14 THIS WEEK IN PALESTINE

The National Technical and
Vocational Education and Training
Commission (NTC), established in
2021 and set up and equipped as an
overarching governmental institution,
is tasked with tackling this complex
endeavor and aims to unify the
TVET sector in Palestine once and
for all. To understand the level of
complexity involved in this challenge,
we must understand some hard
facts that frame the urgently needed
action while placing the Palestinian
TVET sector on a strong and lasting
foundation.
According to the Palestinian Central
Bureau of Statistics (PCBS),
Palestine has a population of 5.4
million that is growing by 2.4 percent
each year. About two-thirds of the
Palestinians who live in the West
Bank and the Gaza Strip are under
30 years of age. The country’s
workforce is around 1.4 million, out
of which approximately one-quarter
are currently unemployed (26
percent or 370,000). The system is
required to create nearly 50,000 new
jobs each year.

Vocational training has
the potential to promote
quality craftsmanship
in a wide range of
fields, raise the level of
production, and reduce
unemployment.

The establishment and setup of
the NTC is based on the lessons
learned from previous governmental
attempts to harmonize TVET in
Palestine. In 2010, the relevant line
ministries, with the support of the
German Development Cooperation,
revised the TVET strategy that had
been endorsed by the late President
Yasser Arafat in 1999. From 2016
to 2018, the Higher Council for
TVET was established as a policy

The opening of Hebron Expo in May 2022. Representatives from the Hebron governorate, German
Representative Office, GIZ, UNESCO, Hebron Chamber of Commerce, and representatives from the private sector.
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coordinates the NTC’s engagement
with donors, development agencies,
private sector stakeholders, and
private training providers. This TVETSWG is headed by the president
of the NTC and co-chaired by the
German Representative Office in
Palestine; the technical advisory
chair is held by the International
Labour Organization.
Dr. Jweiles meets Dr. Maliki Osman, Second Minister of Education and Foreign Affairs, during a recent visit
to Singapore.

steering body and equipped with the
Development Centre as its technical
arm. The council aims to support
the delivery of training, monitor and
evaluate the sector’s performance,
and conduct research. However,
this structure has not been able to
meet the needs and challenges of
the TVET sector. Although the Higher
Council has acted as a coordinating
body, it has been unable to provide
uniform policies and support to the
sector as a whole.
For this reason and because Prime
Minister Mohammad Shtayyeh
has prioritized the TVET sector, a
ministerial committee was formed
in May 2019 to design a modified
vision of how to guide the reform
and development of the TVET sector.
Based on the foundations of TVET
governance, this new model tasks
one national central body with
setting the needed policies for a
unified system, providing leadership,
and enabling the implementation of
the TVET system strategies, thus
providing a holistic Palestinian TVET
model.
Furthermore, and for the first time
in Palestinian history, a unified legal
foundation has been produced as a
significant outcome of this process:
In February 2021, Law No. 4 was
endorsed by presidential decree,
16 THIS WEEK IN PALESTINE

landmarking the establishment of
the NTC. The commission’s board
of directors is headed by the prime
minister and the ministers of the
various line ministries involved in
the TVET sector: the ministries of
labor, education, higher education
and scientific research, social
development, and transport.
The board also includes private
sector representatives, including
the Federation of Palestinian
Chambers of Commerce Industry
and Agriculture (FPCCIA), the trade
unions, and Nablus University for
Vocational and Technical Education,
a governmental university in Nablus.
Based on Law No. 4, the NTC’s
mandate is characterized by the
following: As the national body
responsible for policymaking and
development in the TVET sector, the
NTC is responsible for organizing,
supervising, following up, guiding,
and controlling all institutions that
work in the TVET sector. It also
manages the unified funding and
coordinates and harmonizes donor
activity in the sector. In addition,
the Palestinian government (the
Prime Minister’s Office, through its
Local Aid Coordination Secretariat)
has initiated a new Sector Working
Group (SWG) that serves as a kind
of roundtable for the TVET sector. It

Furthermore, the NTC is mandated
to promote the quality of the sector’s
outputs and build an integrated
TVET system that is efficient,
effective, and flexible. In addition,

To foster the closer engagement
of the private sector – namely
industries, businesses, and service
providers – in shaping TVET
occupations, the NTC is piloting
the setup of National Sector Skills
Councils. They shall provide bridges
between the labor market and the
education and training systems to
promote strong employer leadership,
foster demand orientation, and
facilitate better use and development
of people’s skills. This will improve
the match between the demand and
supply sides of the labor market.

Panel discussion on Day 2 of
Hebron Expo about the mandate
of the national TVET commission
and roles of stakeholders.
Speakers included (left to right):
Mr. Jamal Jawabreh, CEO of
FPCCIA; Dr. Ishaq Sider, Minister
of Telecommunications and
Information Technology; Dr. Ziad
Jweiles, President of NTC; Dr.
Amjad Barham; and Mr. Abdel
Fattah Batran, GIZ-Facilitator.

the NTC focuses on keeping up
with technological developments
and the corresponding demands of
the various industries and service
areas, fostering the digitalization
and automatization of production
processes. Moreover, the NTC aims
to contribute to the development of
national human resources by helping
to provide employment opportunities
for young men and women as well
as marginalized groups in society
and by promoting lifelong learning
in general. Thereby it aims to reduce
unemployment rates and help meet
the needs of the local, regional, and
international labor markets.

To move the NTC and the TVET
sector forward, the ongoing
development of the NTC’s internal
organization is supported by the
German Development Cooperation
through an international consultancy
firm. Currently, the NTC is
implementing a transitional plan that
structures the gradual transfer of
TVET institutions and the involved
ministerial staff members from the
corresponding line ministries to the
NTC. In parallel, the NTC is working
to provide guidance and orientation
material and expose Palestinian
youth to the opportunities of the
TVET sector.
17

During the first Steering
Committee Meeting for Support
to TVET in East Jerusalem
project at UNDP Ramallah
Office with Norway, Ministry
of Education, National TVET
Commission and UNDP.
Increasing the possibilities
of youth employment and
entrepreneurship.

During this unfolding transitional
period, the NTC will manage the
readjustment of training delivery
through the inclusion of the
corresponding line ministries.
In addition, the NTC is mapping
out the field of needed and new
occupations related to climate
change adaptation efforts highlighted
in the 2030 International Sustainable
Development Goal Agenda. Under
the headline Green-TVET Strategy,
the NTC will develop progressive
courses and training schemes
in the broad field of renewable
energy, such as photovoltaic and
wind-turbine power, electric vehicle
maintenance, and smart building
and construction technologies. In
accordance with this, greeningmodernization efforts of TVET
institutions such as TVET schools,
TVET colleges, and vocational
training centers will be implemented
by the NTC as well.
Finally, the NTC would like to
highlight that it appreciates the
support of all friends, donors, and
development agencies that are
standing behind the reform, growth,
and development of the TVET sector
in Palestine.
18 THIS WEEK IN PALESTINE

Holding a PhD in educational
administration as well as an
MSc and a BSc in electrical
engineering, Ziad Jweiles is
currently the executive president
of the newly established National
TVET Commission in Palestine.
He has previously served as the
general director for TVET in the
Ministry of Education and Higher
Education and worked at Palestine
Polytechnic University, moving
from the position of lecturer to
university president. In the private
sector, Ziad worked as director
of the Electricity Company in
Ramallah. With the donor side, he
took office as the project manager
for establishing an EU multipurpose TVET center.
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The TVET
Challenge
in Palestine
By Mazen Hashweh

A

youth. In addition, UNRWA and a
wide range of nongovernmental and
for-profit organizations run over 200
VTCs.
Drawing up a roadmap for TVET
development, the Palestinian
government has worked on
expanding the system capacity: With
the participation of all stakeholders,
it developed an initial strategy for
the system in the year 1998 and
updated it with a comprehensive
TVET Strategy in 2010, aiming to
develop a unified, efficient, effective,
relevant, equitable, and sustainable
TVET system.
To expand the system, attempts
were made not only to enlarge its
intake capacity but also to increase
demand for this type of education
among students who might want

the vocationalization of secondary
education through the establishment
of vocational units in academic
schools, and the introduction
of cooperative and work-based
modalities of training.
To increase the number of
applicants, vocational and
career guidance and counseling
was offered, the TVET system
was promoted and marketed
(which would have been more
effective if it had been based
on training outcomes collected
through systematic tracing of
the employment and earnings of
graduates), and efforts were made
to ensure system permeability.
Students are now allowed movement
up and across both the TVET system
and the education system as a

s Palestinian unemployment rates are high, especially among
youth and university graduates, and poverty is hitting large
segments of society, many – including government and
policy makers – are turning their attention to the Technical
and Vocational Education and Training (TVET) system, hoping
that it could provide solutions. But what can well-planned and
-operated TVET realistically achieve? This article examines
the current TVET system in Palestine and dives deeper into the roadmap for
its development, tackling the system’s expansion, unification, efficiency,
effectiveness, relevance, equity, and sustainability.
The TVET system in Palestine is quite small and, unfortunately, still
fragmented. In the year 2018/2019, there existed around 300 TVET
institutions: 243 vocational training centers (VTCs); 39 vocational secondary
schools (VSSs), including vocational units in academic schools; and 30
technical colleges (TCs). Seventy-one thousand students and trainees were
enrolled in these TVET institutions, 21 percent in VTCs, 7 percent in VSSs,
and 72 percent in TCs. Females made up about one-third (33 percent) of
the total number of students (42 percent in VTCs, 20 percent in VSSs, and
32 percent in TCs).i Thus, in 2018, vocational education students reached
only 2.3 percentii of the total secondary school students, which is very low,
compared to 30 to 50 percent in many developed countries. The Ministry of
Labor is responsible for the vocational training that is provided at VTCs to
produce mainly skilled workers; the Ministry of Education is responsible for
vocational education provided at VSSs to produce vocational workers, and the
Ministry of Higher Education is responsible for technical education, provided at
TCCs to produce technicians. The Ministry of Social Development also runs a
few vocational rehabilitation centers that cater to underprivileged and disabled
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to join the system. The intake
capacity was increased through
the establishment of new TVET
institutions, the introduction of new
specializations, longer and more
varied utilization of TVET facilities,

whole, thus combating the image
that TVET is a closed path, which
in the past discouraged many from
embarking upon it. In addition, the
government has decided to set up
multipurpose TVET institutions,
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limited capacity to accept and train
students. In addition, the informal
sector constitutes a good portion
of the economy, and it is extremely
difficult, if ever possible, to train
within this sector.

Figure 1: The current Palestinian education system.
Hashweh, M. (2006). Human Resources Development and its Links to the Labour Market in the West
Bank and Gaza Strip. European Training Foundation.

where various levels of TVET are
offered in a single institution in order
to enhance efficiency. Furthermore,
the capacity was expanded by
enabling these institutions to
offer their training not only in the
mornings but also in the afternoons
and evenings to allow for adult
training.
Thus, the number of TVET
institutions (VTCs, VSSs, and TCs)
has increased, and the number
of trainees and students annually
graduating from the system has
increased as well. Yet, this increase
has not been reflected proportionally
as an increase in the percentage
of TVET students in a specific age
group. Statistics show that the
percentage of vocational-education
students out of the total secondarylevel students was 6.1 percent in
2010, 1.9 percent in 2014, and 2.3
percent in 2018.iii
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Some words of caution and advice
are needed here: Setting up TVET
institutions such as centers, schools,
and colleges is quite expensive.
Workshops, labs, equipment,
machinery, simulators, and other
requirements are costly and must be
upgraded regularly to keep up with
the fast-changing technology. This
makes the investment and upgrading
cost of TVET institutions quite high
and thus limits the possibility of
expanding the system’s capacity
on a large scale. Indeed, efforts to
expand TVET capacity face major
limitations. They aim to tackle this
challenge through cooperative
modalities of training, such as workbased learning, apprenticeships,
dual studies, and other forms of
cooperative training modalities.
But the majority of economic
establishments in Palestine are
micro and small enterprises with a

The vocationalization of secondary
schools faces major limitations
as well. A landmark study found
that while graduates of diversified
secondary education fared no better
in the labor market than graduates
of academic secondary schools,
diversified secondary education was
much more expensive per student.
Therefore, the cost-benefit ratio
was lower for diversified than for
academic secondary schools. Most
vocationalization variants are more
costly per student and class period
than mainstream general education
subjects. Moreover, the enrollment
in some types of vocational courses
tends to be strongly gender-biased.
Culturally, the concerned skills are
identified with one gender only.
For example, domestic science
and secretarial skills tend to be
popular with girls, and industrial
arts skills with boys. Furthermore,
vocationalization is difficult to
implement. It requires specially

To improve TVET training,
quality assurance systems
were installed and an
Accreditation and Quality
Assurance Commission
was set up at the technical
and higher education level.

trained instructors, preferably
with actual work experience in
the types of skills they teach, and
its administration involves the
coordination of complicated inputs.
And finally, the time spent on training
vocational skills can detract from
the teaching of basic academic
skills – that are urgently in need of
improvement, also for labor market
purposes.iv
Nevertheless, it is important to
acknowledge that vocationalization
is advantageous and even essential
in various career paths. The use

Figure 2: The Palestinian TVET system as planned in the government’s TVET strategy.
Hashweh, M. (2006). Human Resources Development and its Links to the Labour Market in the West
Bank and Gaza Strip. European Training Foundation.
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Equity and sustainability
are of great concern
in TVET. We must
evaluate whether the
Palestinian system
provides fair and just
opportunities for all and
whether it is sustainable
and contributes to a
sustainable society.

Figure 3: The attributes of the TVET Policy Analysis Framework.Fluitman, F. (1994).
Training in Transition - Review of Issues and Options in Vocational Education and Training in the
Occupied Palestinian Territories

of computers, for example, is
applicable across a variety of
occupations and offers benefits
across many fields and within
general education as well. Likewise,
low-cost programs that are not
gender-specific, such as agriculture,
accounting, and business studies,
can equip graduates with skills
that are needed to support a living.
Equally beneficial to students is
the teaching of entrepreneurship
that has become an integral part
of formal education and training,
thus constituting a variant on
vocationalization. On a different note,
transforming TVET institutions into
multipurpose training institutions
requires special regulations and
special funding, which are currently
not present.
As the Palestinian government
is attempting to decrease the
fragmentation of TVET, it has
resorted to various interventions
at the system governance level.
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A Higher Council on TVET was
established to provide a platform for
coordination, information exchange,
and macro policy planning. In
February 2021, a law was issued
that established the Palestinian
National TVET Commission (NTC).
As the central political body for
TVET, the NTC acts directly under
the Prime Minister’s Office (cabinet)
and will be responsible for planning,
monitoring, and following up on
the TVET system. Over a transition
period of one year, it has formally
assumed its responsibilities from
the three ministries that previously
had been responsible for TVET
(the ministries of education,
higher education, and labor). The
NTC also brought together the
different stakeholders and all TVET
institutions, involving the private
sector and coordinating donor
interventions. Furthermore, the new
law calls for the establishment of
a TVET fund that is to be financed

by the government and donors as
well as income generated from
fees collected for training, service
provision, production, the licensing
of TVET institutions, and program
accreditation.
Literaturev shows that the models
of TVET provision vary from
country to country and depend on
the country’s philosophy, vision,
and policy. One study indicates
that TVET systems worldwide
can be categorized into three
distinct models: the liberal market
TVET model, the state-regulated
bureaucratic TVET model, and the
dual systems TVET model. Under
the state-regulated bureaucratic
model – the model chosen by the
Palestinian government – TVET is
defined, provided, and financed by
the national education system. Here,
the provision and development of
TVET is the sole responsibility of the
national government that ensures
that workers are sufficiently trained
and qualified, and determines and

regulates all TVET policies. To
decrease system fragmentation and
ensure clear and defined outputs, a
National Qualifications Framework
(NQF) was created. It records in a
formal way the credits assigned to
each level of learning achievement
and ensures that the skills and
knowledge that have been learned
are recognized throughout the
country.
It is essential that further efforts
to improve the TVET sector heed
certain principles and reservations:
Unification decreases fragmentation
but may also decrease diversity.
Political will and incentives are
key to the success of any TVET
system reform, and its programs
must reflect the demands of a
country’s industry and economy.
But centralizing all functions related
to setting strategic directions and
planning, training delivery, and
oversight in one body, such as
the NTC, might create conflicts of
interest that could jeopardize the
system’s integrity and effective
operation. To build ownership and
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Photo courtesy of Irada Center, Gaza.

enhance system relevance, the
private sector must be represented
adequately in the TVET governing
structure. In a positive development
in this direction, the private sector
is now represented in the NTC
board – even though so far, its
representation is rather cosmetic, as
it is represented by only one member
on a board of eight members.
The efficiency of TVET institutions
refers to the ability to accomplish
something, producing outputs or
results with the least waste of time
and effort, whereas the effectiveness
of TVET institutions is very much
linked to their quality that is reflected
in the extent to which the training
outputs align with the declared
training objectives. To enhance
efficiency in Palestine, various
measures have been implemented
by TVET providers to provide
training sessions at different levels
and for various target groups.
Thus, facility utilization times have
been extended in many institutions
while, simultaneously, short(er)
training programs are offered as
well. Standards and structures
have been set up to assure the high
quality of programs, and modern
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competency-based curricula have
been developed for around 28
specializations. These curricula
utilize complex task methodologies
to identify competencies and
then translate them into “learning
situations” that allow for instilling
higher cognitive skills and problem
solving techniques. Standards
have been developed for trainers,
and an extensive program has
been designed and implemented to
qualify TVET trainers and instructors
technically and pedagogically.
As many TVET institutions,
especially the nongovernmental
ones that have more administrative
and financial flexibility, are providing
various levels of training over
expanded periods of the day, the
NQF must be further developed to
ensure an equal level of skills and
knowledge upon graduation across
the country. In this context, we must
also articulate and assess prior
learning systems, which will affect
the possibility of standardizing and
formally recognizing the quality of
workers who are already engaged
in the labor market. The utilization
of TVET institutions in summers
and in the afternoons to provide

training for various age groups
at different levels requires a high
degree of administrative and financial
autonomy, which is still lacking.
Using information or communication
technology such as social media to
increase outreach is possible but
has serious limitations in TVET, as
opposed to academic education. It is
not advisable to have both a heavy
input and output/outcome orientation
in TVET system governance. If
qualifications are to be set via the
NQF, then it should be left to TVET
institutions to use the curricula
they find most appropriate to have
their graduates achieve the set
qualification standards.
Relevance refers to the extent
to which training objectives
correspond to the objectives,
needs, and priorities beyond the
training system, notably economic
growth and enhanced welfare.
We are training today to meet the
needs of tomorrow. But who knows
tomorrow’s needs? How can we
ensure that we are imparting the
knowledge, skills, and attitudes that
are relevant for the businesses,
industry, and others sectors of the
future? Do businesses and industries
themselves truly know what their
future needs will be? And if yes, can
they articulate them well?
The Palestinian government and
the various TVET providers have
worked intensively on enhancing
the relevance of training offerings.
Thus, they have developed new
competency-based curricula,
opened up new specializations, and
set up platforms and mechanisms
to facilitate the participation of
employers and industry in defining
desired outcomes and skill levels.
They have furthermore designed and
implemented cooperative modalities
of training, such as training within

While TVET training
by itself does not
create employment,
strengthening TVET is
an important strategy to
contribute to an equitable,
inclusive, and sustainable
economy and society.

industry (TWI), work-based learning
(WBL), apprenticeship, dual studies,
and more. In all these modalities, a
good portion of the training takes
place in the labor market. It has been
widely encouraged to recruit trainers
from businesses and industries, even
on a part-time basis. The transition
of graduates to the labor market
has been supported by providing
entrepreneurial training programs
and subsidized internships. The key
qualifications that are demanded by
employers have been instilled into
the training, such as communication
skills, computer literacy, team work,
punctuality, and other skills. And the
provision of short-term continuing
vocational education and training
(CVET) has been expanded, so that
TVET graduates and other adults in
the labor market have the chance to
further train and/or retrain in their
chosen field. As a result, the TVET
system is definitely more demanddriven and relevant, and this has
manifested in high employment rates
of system graduates.
However, the system is still too slow
to respond fast to emerging training
needs. The limited and distorted
Palestinian labor market requires
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flexible and responsive training
systems. Among other interventions,
the heads of TVET institutions
should have the authority to open or
close training programs based on
clearly defined criteria. To increase
relevance, it should be possible to
modularize curricula and design the
offered training in ways that include
broad training at the start, followed
by shorter-term narrowed training to
give flexibility and allow graduates to
tailor their training according to the
labor market needs – even though
this might lead to a decrease in
efficiency.
The good news is that TVET
institutions are better spread and
serve both the urban and rural
populations, and there is also a
good presence inside Palestinian
refugee camps such as Qalandia,
Aqabat Jaber, Al-Arroub, Rafah,
and elsewhere. The percentage of
females in TVET institutions has
increased, although they enroll in a
limited number of specializations,
particularly at the VSS level. But
few rehabilitation centers cater for
the disabled, whether physically or
mentally, and they are run by the
Ministry of Social Development and
other charitable organizations. Many
more such centers and programs
are needed to cater for the large
numbers of persons with disabilities
who constitute around 2.1 percent
of the population. As the TVET fund
stipulated by the new law contributes
to sustainability by ensuring
that the TVET system’s funding
sources are diversified, it is another
positive development that privatesector institutions are increasingly
getting involved and support TVET
activities at the individual and the
umbrella levels through chambers
and federations. And last but not
the least, environmental concerns
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through the gradual integration
of green economy into the TVET
strategy are being considered along
with economic development.
For the future development of
TVET in Palestine, we must link the
funding of TVET institutions to their
performance. TVET institutions
that excel – for example, by
demonstrating that a high percentage
of their graduates find employment –
should be incentivized and provided
with additional support and funding.
Moreover, clear regulations must
be set to allow all public TVET
institutions to retain income that
has been generated from service
provision and production to be used
for development purposes at their
own discretion. Intangible incentives
in the form of praise and recognition
and monetary rewards such as tax
deductions need to be provided to
private-sector establishments that
actively support TVET.
Contrary to what many may believe,
training by itself does not create
employment! However, adequately
prepared TVET graduates may
compete much better than other
graduates for existing employment
opportunities. Employment is
created though investment, the
creation of a conducive legal
environment, political stability,
economic growth, and the control
over borders.
The benefits of TVET take various
forms and arise at different points in
time, either during or (much) after
the course or training. Individuals
enjoy benefits through improved
earnings, employment chances,
mobility, working conditions, and job
satisfaction as well as the capacity
for lifelong learning. Employers’
benefits arise mainly because their
apprentices’ productivity increases.

It is in the final interest of employers
to have an adequately trained labor
force. The state yields net benefits
both in terms of social rents (both
individual and public costs plus
positive externalities from increased
productivity due to better education)
and in fiscal terms (education
expenses versus an increase in tax
income from the higher earnings of
better educated individuals).
While it is not easy to plan and
manage TVET, when planned,
run, and managed well, TVET
can improve productivity and
contribute to sustained growth and
competitiveness by equipping young
people with the skills required to
enter the labor market and enabling
those in employment to upskill and
be as productive as possible in the
changing world of work. TVET can
benefit individuals and society by
ensuring inclusive and equitable
lifelong learning for all, contribute
to the sustainability of societies,
and enhance human-centered
development that considers the
rights of future generations as well
as the needs of the present.
The Palestinian TVET system has
grown and definitely become less
fragmented and more efficient,
effective, relevant, equitable, and
sustainable. Maybe this has not
taken place as fast and not to

scale as one would have wished,
yet no major mistakes have been
committed in its growth path, and it
has only improved over the years,
providing more opportunities, hope,
and a better future for Palestinian
youth.
Mazen Hashweh is a human
capacity expert with close to 30
years of expertise locally and
regionally in vocational education
and training and in organizational
and human resources development
with a focus on strategic planning,
capacity building, program design,
and monitoring and evaluation.
Mazen has served in leadership
positions at the YMCA, the Expert
Team on Vocational Training,
Save the Children, and the
Welfare Association, in addition
to undertaking a large spectrum
of consultancies with major
developmental agencies.
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Teaching
Twenty-FirstCentury Skills
Transforming Jerusalem’s Youth,
Equipping Them with Skills
for the Future

By Peter Nasir

Y

outh in Palestine comprise about 30 percent of the population,
and with the absence of a conducive political, social, and
economic environment for youth and adolescents, they continue
to face many challenges that hinder them from achieving their
full potential or enjoying healthy living conditions. This leaves
them in a state of self-identity conflict, lack of self-confidence,
and little self-esteem.

about their career identity, engage in
job search, develop their personal
portfolio, or present themselves in
job interviews. But it doesn’t stop
here. Young graduates who have
successfully made it to their first
career are also challenged with
maintaining their positions because
many of them lack the skills to cope
with the new work environment,
such as teamwork, communications,
negotiations, work ethics, etc.
One cannot talk about Palestinian
youth without addressing the unique
yet complicated context of those
living in East Jerusalem. On top of
the challenging socio-economic
conditions, they have experienced a
protracted exposure to trauma and
violence, in addition to the systematic
approach of the Israeli government
that is designed to move them out
of Jerusalem. Many of them end up
dropping out of school; an estimated
figure of 36 percent of students drop
out early from the school system or
get involved in vandalism due to the

Challenging contexts
require unique
interventions.

stark imbalance in socio-economic
indicators between the Israelis and the
Palestinians who live in Jerusalem.
Currently, Palestinian youth who live
inside historical Palestine in general,
and in East Jerusalem in particular,
are considered youth at risk. They
often engage in volatile actions to
defend their dignity, identity, and
faith, following the brutal actions of
the state, putting themselves at risk
of being abused, tortured, injured,
detained, and unable to live a proper
life.
Life skills session.

One of the most pressing issues that face Palestinian youth is the increasing
unemployment rate, especially among university graduates, holders of
bachelor’s degrees. It is estimated that the number of unemployed graduates
over the past few years has reached about 400,000. Palestinian universities
graduate approximately 45,000 students every year, but the absorption capacity
of the Palestinian labor market is no more than 6,000, thus leaving about 38,000
university graduates with limited or no access to the labor market.
Youth themselves face a gap in acquiring the needed life and soft skills as well
as twenty-first-century skills that match the labor market’s demands and needs.
Most of the young graduates lack some of the basic skills that would increase
their opportunities to access their first job or self-employment. This gap can
be clearly identified as soon as they start to consider their career path or think
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life due to domestic violence. She
expressed her concerns about the
lack of support and care that had
affected her ability to develop healthy
relationships with others and that
severely eroded her self-confidence
and trust. RS participated in one
of the soft and life-skills training
courses offered by the CAC and
also benefited from the career and
vocational counseling assessment.
This experience equipped her
with the skills and confidence to
set a career goal. She eventually
succeeded in getting her first job

Digital literacy training session.

In such a challenging environment,
new interventions and programming
approaches have become a pressing
need to empower youth by providing
a complementary and comprehensive
package of upskilling and reskilling
training. Such measures help youth
land their first job or access selfemployment, while at the same time
engaging them in self-development
activities that contribute to overall
improvement through healthy social
and economic participation.
The Career Advancement Center
(CAC) of the East Jerusalem YMCA
(EJ-YMCA), established in 2020
with generous funds from UNDP,
seeks to create a safe workspace
for Jerusalemite youth, aiming to
enhance their professional identity
and develop their job skills to enable
them to compete in the job market
and to access better opportunities in
their careers. The center also aims
to foster resilience among youth in
East Jerusalem by enhancing their
coping mechanisms and empowering
them to reach their full potential. This
intervention of the CAC intersects
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Peter Nasir is the general secretary
of the East Jerusalem Young Men’s
Christian Association (EJ-YMCA).
Born and raised in the YMCA,
he is the third in his family in a
line of general secretaries of the
EJ-YMCA, and he has served in
this post since 2019, after serving
as a board member for six years
and as a member of the executive
committee of the World Alliance.
Peter owns Azure Restaurant
and Lavender Boutique Hotel in
Ramallah.

Soft skills training session.

with the mission of the EJ-YMCA in
developing and empowering youth
and communities to reach their full
potential in mind, body, and spirit
based on Christian values.
The CAC also provides early
career counseling and vocational
assessment, utilizing international
standardized tests such as the
Holland Codes Assessment for
career testing and the Valpar Test
of Essential Skills for physical and
mental assessment. These tests help
youth to identify and explore their
mental and physical capacities and
personal inclinations and link this
to potential future career paths or
professions.
During the past two years, the CAC
has worked with several partner
organizations to implement projects
aimed at youth-positive development.
It has registered a number of lifechanging stories, such as that of RS,
a domestic violence survivor.
RS, an 18-year-old young woman,
has been living in challenging
conditions throughout her entire

Music therapy session.

with a local merchant, leading to
greater self-resilience and financial
independence. She asserts, “The
training helped me change a lot; it
empowered me and encouraged
me to go on despite the many
challenges I was facing. I also found
new tools, such as sports. I now
know good ways to relieve all the
negative energy inside of me, and it
also helps to sustain my health.”
Article photos are courtesy of The Career
Advancement Center (CAC) of the East
Jerusalem YMCA (EJ-YMCA).
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Shaping Skills
and Lifelong
Learning for the
Future of Work
By Mounir Kleibo

promoting the acquisition of skills
and lifelong learning, competencies,
and qualifications for all workers
throughout their working lives as a
joint responsibility of governments
and social partners in order to
address existing and anticipated
skills gaps. In addition, it commits
to paying particular attention to
ensuring that education and training
systems are responsive to labor
market needs, taking into account
the evolution of work, and enhancing
workers’ capacity to make use of
the opportunities available for decent
work.
The ILO resolution concerning skills
and lifelong learning, endorsed
by the 187 member states during
the General Conference of the
International Labour Organization
meeting at its 109th session on

partners in building and improving
skills and lifelong learning systems
worldwide.
Among the greatest and increasing
challenges that face skills and
lifelong learning are the mismatches
in today’s labor markets that
have many consequences
for governments, employers,
workers, and the future of work.
A skills mismatch is defined as
a discrepancy between the skills
that are sought by employers
and the skills that are possessed

T

he International Labour Organization (ILO), whose
predecessor was founded in 1919, is the sole tripartite
United Nations agency that brings together the tripartite
partners of 187 member states – namely, governments,
employers, and workers – to set labor standards, develop
policies, and devise programs that promote decent work
for all women and men. The unique tripartite structure of
the ILO gives an equal voice to these partners to ensure that the views of
the social partners (employers and workers) are closely reflected in labor
standards and in shaping the policies and programs of governments. The main
aims of the ILO are to promote rights at work, encourage decent employment
opportunities, enhance social protection, and strengthen dialogue on workrelated issues.
The ILO’s work with tripartite partners in the context of skills and lifelong
learning focuses primarily on three areas: linking training to current labor
market needs and anticipating and building competencies for the jobs of the
future; building quality apprenticeship systems and incorporating core skills
into the training of young people; and expanding access to employmentrelated training in rural communities in order to improve livelihoods, reduce
poverty, and equip women and men for work in the formal economy.
In that regard, the ILO helps its tripartite constituents foster a smooth transition
to the new realities of the future world of work by assisting in the development
of skills policies and systems linked to labor market needs, anticipating and
building competencies for the jobs of the future, and supporting the social
inclusion of disadvantaged groups in skills development. The ILO commits to
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December 11, 2021, calls for
shaping skills and lifelong learning
for the future of work. The ILO has
been mandated to give full effect to
this resolution and to assist tripartite

by individuals. Simply put, it is a
mismatch between the available
skills and the needs of available
jobs. This means that education and
training are not providing the skills
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demanded in the labor market, or
that the economy does not create
jobs that correspond to the skills of
individuals. The consequences of
skills mismatch reach all levels of
the labor market. In most countries,
regardless of their stage of
development, the ongoing social and
economic transformations continue
to raise one key question about the
future of work: What will be the jobs
of the future, and how do we solve
the skills mismatch issue?

addition, skill deficiencies decrease
chances of landing a job altogether.
For companies, skills mismatch has
negative consequences in terms of
productivity and competitiveness,
which affects their ability to
implement new products, services,
or technologies. What is more,
skills mismatch causes higher
staff turnover and suboptimal work

The jobs of the future and which
skills they will demand is everyone’s
business: governments, employers,
and workers all have a stake in skills
mismatch. Governments need to
adopt more relevant skills policies to
develop the skills required by rapidly
evolving labor markets; education
and training systems will need to
take advantage of new educational
technologies and give greater
attention to digital skills; enterprises
and employers will need to make
new investments to expand their
involvement in educating, training,
and reskilling workers to support
economic growth; and, lastly,
workers will need to proactively
upgrade their skills or acquire new
ones through training, education,
and lifelong learning to remain
employable.
At the individual level there are
serious wage penalties, especially
for overqualification, that eventually
affect both job and life satisfaction.
For example, you would assume
that in developing countries,
overqualification should not be
a problem because of a lack of
sufficient training opportunities.
However, people receive training
and are still unable to find a job that
corresponds to their skill level, which
means that they are not employed
at their full productivity potential. In
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organization. Eventually, skills
mismatch leads to the loss of profits
and markets. It’s a sad story for
individuals but also for enterprises.
For countries and regions,
skills mismatch can increase
unemployment and affect
competitiveness and attractiveness
to investors, which translates into
lost opportunities on the pathway
to productive transformation and
job creation. Public or private
resources are invested in training

with the assumption that achieved
qualifications will yield positive
results in terms of employment
insertion or wages. Yet, if skills
mismatch is present, these
expectations often do not materialize,
which leads to returns on investment
that are lower than expected.
Adequately shaping skills and
lifelong learning for the future of

Youth Sharek Forum celebrates International
Decent Work Day with the International Labor
Organization and the Palestine General Federation
for Trade Unions at Kufor Ni’meh Youth Village.
Photo courtesy of Irada Center, Gaza.

work allows all stakeholders to adapt
to the changing world of work. For
enterprises, such measures provide
a strategic competitive advantage
for productivity and innovation. For
societies, they create opportunities
for economic transformation, job
creation, inclusiveness, democracy,
active citizenship, and sustainable

growth. A new generation of skills
and a lifelong learning ecosystem
need to be jointly developed and
implemented by governments and
social partners to ensure a just and
inclusive transition to a future of
work that contributes to sustainable
development in its economic, social,
and environmental dimensions. Such
an ecosystem should be part of an
integrated approach to the creation
of decent jobs for all, reinforcing the
supply-side pillar of functioning labor
markets to complement the demandside pillar and match interventions.
The system should be accessible to
all, with a specific focus on women,
people in precarious employment,
and all disadvantaged and vulnerable
groups.
In the Palestinian context, the
latest labor statistics produced
by the Palestinian Central Bureau
of Statistics show that the
unemployment rate among labor
force participants (15 years and
above) in the first quarter of 2022
was about 25 percent, while the
total underutilization of labor was
about 33 percent, according to
the revised International Labour
Organization Standards (ICLS-19th).
Unemployment remains dramatically
high for young people and women,
and the situation is especially dire
in Gaza, where young men face an
unemployment rate of 58.8 percent,
compared with an even a bleaker
situation for young women who
face an almost incomprehensible
unemployment rate of 91.1 percent.
A major factor that contributes to
the increasing rate of unemployment
has to do with school education.
According to a study by the World
Bank published in March 2022,
in upper secondary schools,
Palestinian students need to decide
which educational track to pursue.
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By Grade 10, students must choose
between pursuing an academic
track or technical vocational
education and training (TVET) track.
The overwhelming majority (97.6
percent) choose the academic track,
as TVET carries with it a cultural
stigma in Palestinian society and is
associated with a lack of academic
success. Through its Education
Sector Plan (ESP) and aligned donor
support, the Ministry of Education is
engaged in improving TVET quality
and aims to gradually change this
associated stigma. By Grade 11,
students in the academic track need
to further choose between academic
streams. Most students (65
percent) and particularly the poorer
performers, choose the humanities
stream for several reasons, which
include the following: (a) they are
unprepared for the STEM stream,
lacking the necessary mathematics,
science, digital knowledge, and
skills; (b) they have received limited
career guidance and not enough
opportunities to identify, explore, and
nurture their talents and interests
in the sciences; and (c) they are
discouraged by the relatively high
scores required in the examination
that concludes secondary school
(tawjihi) and enables them to enter
into higher education institutions.
This result is an increasing skills
mismatch.
Another significant challenge that
contributes to the increasing rate
in unemployment among college
graduates is posed by the current
employment context, particularly
among youth, and increasingly weak
formal economic activity among
women. This is compounded by the
economic impact of the COVID-19
pandemic throughout 2020–2022.
In an attempt to address this major
labor market challenge in the
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Occupied Palestinian Territory (OPT),
the tripartite partners launched the
Palestinian National Employment
Strategy 2021–2025 (NES) that
aims to “achieve full, productive
and freely chosen employment
for jobseekers, particularly youth
and women.” The strategy was
launched at the OPT’s first National
Social Dialogue Conference, held in
Ramallah, March 3 to 4, 2022, with
financial and technical support from
the ILO.
In essence, the NES addresses
inadequate productivity in economic
production sectors; improves
performance of technical and
vocational education and training
(TVET) systems; supports the
establishment of active labor market
policies and programs, including
the creation of self-employment
opportunities for both men and
women; and encourages private
investment in priority production
sectors to restructure the Palestinian
economy and rejuvenate the
agriculture, industry, and tourism
sectors.
While the role that education and
training systems can play in the OPT
to address labor market challenges
is crucial, these institutions
are frequently constrained by
supply-driven approaches; limited
capacity; poor quality; an inability
to fully address gender, equity, and
equality issues; and a general lack
of financial, human, and material
resources. In addition, skills

development policies, systems, and
resources in the OPT need to be
urgently developed and strengthened
to meet current and future
challenges. In that regard, social
dialogue among tripartite partners
holds the key to shaping education
and training systems and improving
the links between education and
training and the world of work to
ensure that the benefits of structural
change are shared fairly. Although
the challenges will vary across the
contexts in the West Bank, Gaza
Strip, and East Jerusalem, education
and training systems all over the OPT
should share a common imperative,
namely to rethink, adopt, and
implement the organizing principle
of unified skills and lifelong learning
for education and skills development
– with social dialogue playing a
significant role at all stages of the
development and implementation
of such policies and programs.

The renewed imperative for lifelong
learning aims to better prepare for
the future Palestinian individuals,
businesses, and society by meeting
the learning needs of both young
persons and adults in all sectors
of the economy, in all branches of
economic activity, and at all levels of
skills and responsibility.
The high percentage of unemployed
youth who have obtained secondary
and higher education indicates that
higher education is not enough in
itself to enter and remain in the labor
market, particularly among females.
Despite improved educational
performance in the OPT, reforms are
in desperate need of acceleration.
Skills and lifelong learning are
fundamental enablers of decent
work, productivity, and sustainability
and can raise the value and output
of labor, empower the lives of
workers, and enrich the Palestinian
communities. For many individuals,
skills and lifelong learning will
provide the key that allows them
to pursue their interests and
aspirations, access the labor market,
and escape from poverty and social
exclusion.

Photo courtesy of Irada Center, Gaza.
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The call on improving the
performance of TVET systems
in the OPT is to further invest in
human capacities and in institutions
of work to shape a fair, inclusive,
and secure future with decent work
for all. This call has assumed even
greater importance in the aftermath
of the COVID-19 crisis, and skills
development is prioritized in the NES
to ensure that all people benefit from
the full potential of technological
progress and other drivers of change
so that no one will be left behind.
Strengthening TVET to meet labor
market needs is a key priority for
the NES and the Labour Sector
Strategy 2021–2023. In 2021,
over 76 TVET centers – including
58 managed by the Ministry of
Education (vocational and industrial
schools) and the Ministry of Labor
(vocational training centers) – and
200 educational and cultural centers
provided TVET services in the OPT.
Yet the TVET landscape remains
very fragmented, with limited private
sector involvement. Enrollment is
low, and the training offered is often
perceived to be of poor quality. A
national TVET council, set up in
early 2021 by Decree Law No. 4
of 2021, has been mandated to
coordinate TVET management,
formulate and review TVET
policies and regulations, complete
the development of a National
Qualifications Framework, and host a
national TVET fund. Guided by these
instruments and conclusions and the
evolving knowledge base, the ILO
will provide technical support and
policy advice to its constituents on
skills policies and system reforms,
skills anticipation, and skills for
social inclusion, among others.
Several policy options are possible
in the short- to mid-term to
underscore the importance of TVET
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and facilitate youth integration in
the Palestinian labor market. These
options include the acceleration
of TVET development already
provided through labor development
programs offered by the ministries of
education, higher education (MoHE),
social development, and labor (MoL)
as well as government strategies.
The aim is to shift Palestinian
education systems from teaching
and learning to lifelong learning
by (a) expanding the TVET system
and opportunities, particularly at
the university level, including the
establishment and development of
TVET institutions; (b) addressing
TVET system shortfalls that lead
to low educational outputs; (c)
upgrading TVET curricula to include
life and nonvocational skills and
work-based learning; (d) providing
capacity building to TVET schools
and staff to develop work- and
competency-based education
by, inter alia, upgrading facilities,
expanding schools, increasing
enrollment rates, and building
partnerships between schools, TVET
colleges, and the private sector to
design and implement work-based
learning programs; (e) supporting
the MoL and MoHE to bridge
institutional, legal, and financial gaps
to ensure full National Qualification
Framework implementation and
application (this should include the
submission of professional skills
certificates, the recognition of prior
learning and current competencies,
and efficiency standards of skills
as essential components to
implement the National Qualifications
Framework); (f) promoting education
management information systems
as education planning tools and
monitoring the importance of
education outcomes; and (g) aligning
educational outputs with labor
market needs through partnership

with private entrepreneurial
establishments in manufacturing,
agriculture, banking, and information
and communications technology
to experiment with developing a
continuing TVET program and use it
to inform curriculum development at
TVET institutions.
Measures must promote training
and retraining systems and
programs to provide youth with
labor market skills; deliver training
programs on occupations most
in demand in partnership with the
private sector; and encourage and
integrate entrepreneurship and
cooperative education within formal
and informal education and training
programs. Furthermore, linkages
must be strengthened between
education, training, and work by
providing professional information
and vocational guidance to youth in
and out of school. Access must be
provided to the workforce through
appropriate education and training,
as this is vital for socioeconomic
development. Across sectors, a
workforce with inadequate education
and training for the labor market not
only risks increasing unemployment
rates, but also undermines any
potential for economic growth.
Skills development, quality
education, and lifelong learning
for employment and decent jobs
are integral also to the political
commitment to the 2030 Agenda
for Sustainable Development and
the ILO’s contribution to it. Goal 4
of the Sustainable Development
Goals focuses on ensuring inclusive
and equitable quality education
and promoting lifelong learning
opportunities for all – from early
childhood to higher education and
from general to vocational education
and training (VET). The ILO will
intensify its effort to increase and

share knowledge on good practices,
including through South–South and
triangular cooperation, to address the
challenges that constituents face in
the areas of skills development and
lifelong learning. This includes upto-date research, policy evaluations,
innovative means of data collection
and analysis, peer learning, and
knowledge creation, sharing,
and dissemination, including the
forecasting of skills needs. To this
end, the ILO will continue to work
closely with its tripartite partners
along with the newly established
Palestinian TVET Commission and
other UN and active players to
increase the number of young people
and adults who have relevant skills,
including technical and vocational
skills, for employment, decent jobs,
and entrepreneurship.
Mounir Kleibo is the Special
Representative of the ILO Office
in Jerusalem. His expertise spans
the spectrum of higher education
administration, productivity
enhancement, institution building,
and human capacity development,
including communications, public
affairs and relations, and advocacy
for social justice and workers’
rights.
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A Path to
Self-Realization
By Sireen Hoso

A

mal Mohammed is a survivor, an entrepreneur, and an
inspiration. After years of struggle and despair, she has
reclaimed her sense of self and is now in the prime of her life.
She is a successful sweets manufacturer, selling her products
in the Palestinian market.
*

Amal grew up in an abusive
household and suffered a long history of violence,
which led her to lose all hope in herself and in her
abilities to bring about any positive change in her
life. That is, until she discovered the opportunities
created by vocational training. She decided to enroll
at the Episcopal Technical and Vocational Training
Center in the Ramallah Governorate and to specialize
in the preparation of various kinds of sweets.
Amal has always had a passion for cooking, and
it seemed like a natural pathway for her to pursue.
This training not only equipped her with the technical
skills to master sweets production but also enabled
her to successfully market her products.

initially opposed to my training.
He has become convinced of
the importance of my work. We
now work together – he helps
me – and our economic situation
has improved. I can meet my own
needs and provide for our family’s
needs as well. I make my own
decisions now. This has drastically
improved my self-esteem and given
me confidence that I had never felt
before.”
Amal is proud of her transformation:
“I now feel appreciated by a
society that used to view me only
as a victim. I broke free from this
perspective and refuse to return to
it.” She emphasizes the importance
of vocational education in
transforming her life and encourages
other girls and women to benefit
from it: “Vocational education is

“I had lost hope of any
positive change in my life
until I was able to find
employment through
vocational education.”
Amal*

the shortest and easiest way to
empower us economically.”
The Gender Responsive and
Inclusive Technical and Vocational
Education and Training (GRIT)
project recognizes the capacity
and tenacity of Palestinian women,

GRIT trainees participate in the Culinary Arts and Sweets Preparations course.

Amal attributes her economic empowerment
to the vocational training she received. “My life
has changed because of my hard work and
perseverance,” she reflects. “I’ve become more
financially able and independent from my family. I
have a stable source of income, which makes me
feel safe. I created my own website to market my
products.”
She continues: “This [experience] has affected my
social life by positively impacting my relationships
with others, including my husband, who was
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Learning the art of preparing delicious chocolate cakes.

including women with disabilities,
and seeks to reduce barriers to help
them achieve their educational and
career goals. By improving access
to technical and vocational training
programs, the project opens doors
that have been closed to many girls
and women such as Amal, enabling
them to participate in the labor
market and enhance their status in
their communities.
GRIT represents a partnership
between the Lutheran World
Federation Jerusalem and the
Canadian Lutheran World Relief, with
funding from Global Affairs Canada.
The project is implemented through
nine technical and vocational
education and training (TVET)
institutes throughout East Jerusalem
and the West Bank.

Learn more by following GRIT on
Facebook @GRITproj.
Sireen Hoso is the Gender and
Inclusion Officer at the GRIT
project which is implemented by
the Lutheran World Federation in
partnership with Canadian Lutheran
World Relief. A feminist and a
human rights activist, Sireen holds
a master of arts degree in gender
and development studies and a
bachelor of arts degree in law.
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Note: The name has been changed to protect privacy. Article photos are general images that show
activities of the GRIT project and do not depict the subject of the article.
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UNESCO:
Unleashing the
Entrepreneurial
Mindset
The Organization’s Work on
Inclusive, Green TVET in Palestine

important contributions to recovery
and to sustainable development over
the next eight years. The strategy is
aligned with UNESCO’s 2021 Futures
of Education report, calling for a new
social contract while transforming the
future of education.
Youth unemployment is a huge
challenge globally, and Palestine is
no exception. UNESCO recognizes
the power that TVET holds in tackling
youth unemployment and empowering
young people. Ensuring that youth
have access to quality skills training
can open doors for them into the world
of work. For many, this will lead to
entrepreneurship and enable them to
carve out the future they envision.
Gender stereotypes often hold people
back from pursuing an education
or career that will fulfil them. For
instance, women and girls in many –
if not all – countries are sometimes
discouraged from following pathways
not traditionally considered “feminine.”
UNESCO believes that women and

girls should be supported to break
with norms and follow their dreams.
TVET can be a powerful tool in doing
this.
Other marginalized groups, including
people with disabilities, also face
significant challenges in accessing
education and decent work. In order
to leave no one behind, UNESCO
mainstreams gender equality and
promotes equity in TVET to ensure
that vulnerable and disadvantaged
groups have equal access to learning
opportunities.
The climate crisis calls for an urgent
transition to green economies and
climate resilient, sustainable societies.
UNESCO is working to “green” TVET
by strategically incorporating green
skills in its work on TVET, which will
increase employment for sustainable
development.
With generous funding from the
Belgian government through the
Belgian Development Agency– Enabel,

By Noha Bawazir

U

NESCO plays an active role in Palestine to enhance technical
and vocational education and training (TVET)* through capacity
development, policy advice, knowledge development, and
technical assistance.

Education and training are central to the achievement of the
2030 Agenda for Sustainable Development. In alignment
with Sustainable Development Goal 4 and the Education 2030 Framework for
Action, UNESCO developed its strategy (2016–2021) to strengthen TVET systems
of Member States and advance youth employment, access to decent work,
entrepreneurship, and lifelong learning opportunities in specific national contexts.
The global education community, including the TVET sector, has been impacted by
the COVID-19 pandemic, amplifying structural problems in economies and labor
markets, making it more difficult for vulnerable groups of people to find decent job
opportunities. Therefore, and seeing in the pandemic an opportunity to change
course and take action, UNESCO has adopted its new strategy titled “Transforming
TVET for successful and just transitions” for 2022–2029. It is responsive to the
current global context and captures UNESCO’s expectation that TVET will make
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A young man at the Lutheran World Federation/Technical School in Ramallah. UNESCO is supporting
youth to unleash the entrepreneur within through TVET. Photo © UNESCO/Mohammad Khodrj.
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Young women at the Lutheran World Federation/Technical School in Ramallah. TVET can support women
in breaking stereotypes and engaging in nontraditional vocations. Photo © UNESCO/Mohammad Khodrj.

UNESCO Ramallah is implementing
the TVET4Future project in Palestine
to increase TVET competencies for
youth in the labor market. Through
TVET4Future, UNESCO is employing
a holistic and participatory approach
to improve the TVET system, enhance
youth employment, and foster
entrepreneurship. UNESCO also works
to better anticipate labor market needs
to bridge the skills gap, and has been
raising awareness of TVET.
UNESCO Ramallah remains committed
to working with its partners in order to
enhance TVET in Palestine.

UNESCO engagement in
Palestine aims to foster
youth employment and
entrepreneurship while
promoting equity, tackling
gender inequalities, and
fostering the greening of
TVET to facilitate a resilient,
sustainable society.

For more information on the work of UNESCO
Ramallah, please visit https://en.unesco.org/
fieldoffice/ramallah.

Noha Bawazir has served as
the Head of the United Nations
Educational, Scientific, and
Cultural Organization Office and
Representative to Palestine since
2020.
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The scope of TVET is the same here as in UNESCO’s “Recommendation Concerning TVET,” 2015:
“TVET, as part of lifelong learning, can take place at secondary, post-secondary and tertiary levels and
includes work-based learning and continuing training and professional development which may lead to
qualifications. TVET also includes a wide range of skills development opportunities attuned to national and
local contexts. Learning to learn, the development of literacy and numeracy skills, transversal skills and
citizenship skills are integral components of TVET.” The document is available at https://unesdoc.unesco.
org/ark:/48223/pf0000245178.
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Empowering
Youth, Building
a Resilient Civil
Society
The Lutheran World Federation
Vocational Training Program

By Yousef Shalian

T

he current political and humanitarian context has strongly
impacted Palestinian youth, decreasing their labor force
participation rates to one-third and increasing their
unemployment rates to around 40 percent during the last
decade; these figures are worse for female youth. The
graduates of the Lutheran World Federation’s (LWF) vocational
training program (VTP), however, have shown significantly
higher labor force participation rates (reaching two-and-a-half times the
national figures) and higher employment rates (around double the national
figures). These facts were revealed by impact assessments and annual tracer
studies carried out with VTP graduates and focus groups.
As a longstanding project of the LWF Jerusalem Program, the VTP has
provided vocational training to Palestinian youth since 1949. It began its
activities on the grounds of the Augusta Victoria Hospital, originally offering
young men a three-year training program in carpentry and metalwork. In
1964, the vocational training was moved from the LWF Mount of Olives
Campus (where the LWF administrative offices remain) to a new and larger
facility in Beit Hanina, a northern neighborhood of Jerusalem, where it
continues to operate today under the name of Vocational Training Center
(VTC). Trainees can enroll in the vocational tenth grade or move directly to
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Carpentry department trainees receive practical training at the workshop in the VTC Beit Hanina. Carpentry
is a profession in high demand.

the eleventh grade to specialize in
one of the six professions that have
been accredited by the Ministry of
Education, namely auto mechanics,
auto electrics, metalworks,
carpentry, plumbing and central
heating, or telecommunication.
Alternatively, they can enroll in
one-year culinary art or craftwork
courses or take short courses in
various fields accredited by the
Ministry of Labor.
In 2000, the VTC became a
coeducational institution and began
training women in the profession of
telecommunications. It has since
trained and graduated nearly 1,000
women.
In 2004, the construction of the
Israeli-built separation barrier
between the West Bank and
Jerusalem began. This prevented
access to the VTC in Beit Hanina for
many students who came from the
West Bank. The LWF immediately
addressed this issue by expanding

the program. In the fall of 2004, a
new training center in the industrial
zone of the West Bank city of
Ramallah (VTCR) was added and
began offering training in numerous
vocations, including carpentry,
auto mechanics, aluminum work,
and electronics. The VTCR also
focuses on apprentice training and
on satellite outreach to small and
isolated villages.
As the LWF is continually searching
for ways to increase its outreach to
women, in 2012 it opened three new
departments: catering and craftwork
departments at the VTC Beit Hanina
and a second VTCR facility with a
vocational secretary department, this
one located in downtown Ramallah.
In 2021, the VTCR moved its
operations from the industrial
zone and downtown Ramallah to
the newly renovated building that
used to house the School of Hope
in Ramallah, also adding two new
one-year courses, one in electrical
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VTCR in order to upgrade my
skills and build my knowledge in
this market-relevant vocation. My
training was complemented by a
training session in the labor market.
I worked as an apprentice at a local
newspaper and then was hired
permanently.”
Culinary art trainees with the chef trainer, Ameer,
prepare appetizers to serve to a group of guests
as part of the training.
A graduate of the LWF’s telecommunication
course works in a mobile maintenance shop
where she has found employment.

The VTC's course in ceramics combines
art, design, and marketing skills. The center
opens its workshop to allow its self-employed
female graduates to use the facility and
equipment, providing technical support to help
them produce goods ordered online by their
customers.

and solar systems installation
and another in graphic design and
printing.
Amal,* a graduate of the 70th cohort
of the VTCR and a mother of three,

A female student practices carpentry work as
part of a vocational camp conducted by the VTC
in Beit Hanina for public school students.

says, “I hold a bachelor’s degree
but have many responsibilities
towards my young family. Therefore,
I decided to take the new graphic
design and printing course at the

The Lutheran World
Federation, through
its Jerusalem program,
runs two centers that
offer vocational training
programs: the VTC in
Beit Hanina and the VTCR
in Ramallah. Between
January and December
2021, these programs
trained 949 youth (636
male and 313 female) and
provided 2,000 students
with career guidance
services.

In 2019, the LWF Jerusalem’s
vocational training program started
a new project titled GenderResponsive and Inclusive Technical
and Vocational Education and
Training (GRIT). Operating from the
offices in Ramallah, GRIT is funded
by the Government of Canada
through Global Affairs Canada and in
partnership with Canadian Lutheran
World Relief. The project’s five-year
duration period enables the program
to provide training and awarenessraising among its students and
the wider community to challenge
negative perceptions and behaviors
related to gender. So far, new
market-relevant courses have been
identified, and a curriculum has been
developed. Through this project and
in partnership with seven local TVET
partners, women and girls, including
those with disabilities, are enabled to
find gainful employment and utilize
their newly acquired skills.

Yousef Shalian holds a bachelor’s
degree from Palestine Polytechnic
University and a master’s degree
from Birzeit University. He has
served as program director of
the Lutheran World Federation’s
Vocational Training Program since
2010 and is the chairperson of
the TVET League in Palestine that
represents 16 nongovernmental,
nonprofit TVET institutions that are
located throughout the West Bank,
East Jerusalem, and the Gaza
Strip.

Graduation 2022.

*

The name has been changed.
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Women’s
Economic
Empowerment
By May Amireh

P

alestinian women and men have traditionally looked at work as
a blessed art of love, laboring the land and cultivating whatever
treasures it offered them. Working their land has not only
sustained Palestinians and their families but has also been a
source of joy. This attitude towards work has never changed,
though it has taken on different content and meaning. Women,
nevertheless, have always been the torchbearers.

Within today’s circumstances, work has necessarily assumed a different
shape. Labor falls under a set of rules that are regulated by the market and
by political and economic influences. Work must also be paid for, respected,
protected, and preceded by training in order for it to be competitive.
If we take the case of Palestinian women, who form nearly half the Palestinian
population and half the students in the education system, we find that their
share in employment is much less than a third of the share occupied by men,
even though there has been a slight increase in women’s participation in the
workforce. Currently, although women’s participation is low compared to
men, Palestinian women work in sectors such as family-owned businesses
where they are most likely unpaid. Women work in the textile industry, they
are teachers and clerical workers, and some are engineers, doctors, lawyers,
and judges. We also find a slight inclination towards technical and vocational
training (TVET), which can sometimes lead women away from the traditional
jobs. Some major impediments to women’s participation in the workforce
include the lack of equal pay, the heavy burden of domestic work, and the
lack of a support system that helps to care for the family and children during
working hours. Women have less access to social protection and financial
56 THIS WEEK IN PALESTINE

Ahlam, a trainee in multimedia, explaining the
history of cinema.

resources. In Jerusalem in particular,
the market and institutions are
not able to create enough job
opportunities for men or women.
Women gain power from work
– both mainstream and TVET –
because work helps to create and
sustain a sense of achievement
and self-esteem, equality, positivity,
participation, value, dignity, respect,
and the power to participate in
the economy and in the control of
revenues.
Women’s economic empowerment
leads to their having an income
and the liberty to use this income
to make independent decisions
pertaining to health or social and
economic status for themselves and
their families. It is about investing in
the future, which will definitely have
a positive effect on the education
and well-being of the whole family.
It is about creating powerful role
models.
Creating and increasing job
opportunities for women requires
much planning and a strong

economy that encourages
development and new ventures.
Moreover, there must be regulations
that protect them, ensure equality,
open up access to financial
opportunities, and encourage
entrepreneurship.
In the TVET sector, women and
men are offered the chance to
learn skills that are demanded in
the market, thus facilitating access
to employment, a true leverage for
TVET. Here, women are introduced
to new skill sets that can lead to
unconventional careers, and this
too is empowering. Women have
ventured into areas that have
previously been restricted to men,
for example, operating machines,
photography, ICT, engineering,
electronics, driving buses, etc. TVET
merges technical skills with workbased training. Apprenticeships, onthe-job training, work-based training,
and dual-system training offer men
and women many opportunities to
study in TVET centers and train in
local institutions at the same time.
This in itself is empowering to both
57

men and women, but particularly
important for women who have been
raised in a patriarchal society that,
to say the least, does not encourage
their independence and creativity.
Dual training offers women multiple
experiences while they study; it
not only opens up employment
opportunities but also enhances
their lives and career skills,
paving the way for real economic
empowerment.

between specializations. It would
also be helpful to strengthen
partnerships between TVET
institutions and the functionally
related entities such as the labor
market institutes, employers, the
chambers of commerce, and other
bodies.
In this context, it is very important
to highlight entrepreneurship, selfemployment, and start-ups. Small

Registering for a career day at the YWCA of Jerusalem.

TVET also creates an opportunity
for upskilling, which is highly
needed given the rapid growth and
development in so many sectors.
TVET graduates and workers can
always come back for an upgrade
in the specific skills needed for
their work advancement. In order
to invite more people to acquire
TVET specializations, it is important
to introduce TVET in an appealing
and competitive manner, with
better career guidance and mobility
58 THIS WEEK IN PALESTINE

has generated the need for training
on initiating, running, and sustaining
start-ups. For this reason, a new
TVET stream training program was
created that focuses on marketing,
branding, financing, and using
the growing power and effect of
social media in order to sustain and
enhance these start-ups.
This area of entrepreneurship, selfemployment, and start-ups has been

TVET as a means to help women
thrive and survive, avoiding the need
to duplicate each other in order to
compete and flourish, especially
when introduced to the financial
systems and to sophisticated ICT or
suitable digital methods. Palestinian
women have proven to be creative,
addressing every possible aspect
of economic life while surviving,
flourishing, and continuing to grow.

Volunteers during an awareness session held at the YWCA of Jerusalem on gender-based violence.

and micro businesses have been
established by women for some time
now and have been growing and
flourishing, using individual funds
and being encouraged by financial
institutions such as banks and other
institutions that offered loans as
well as training. During the COVID
pandemic, as people were forced
to work from home, there was an
increase in start-ups. Some of these
start-ups succeeded and lingered
on while others failed. This in itself

suitable for women who are able
to perform these tasks from their
homes where they manufactured
homemade items or advertised
their imported goods and sold them
online while at the same time taking
care of the household and their
families. This activity has impacted
scores of women who were creative
in their choice of products and who
entered the field of business and
income-generating circles from their
homes. It has shone new light on

May Amireh, a strong advocate
and believer in the capacity of
women as agents for development,
is the supervisor of the Vocational
Training Center at the YWCA
Jerusalem.
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A World of
Opportunities
Why Technical Vocational
Education and Training?

traditional specializations and the
creation of new ones have had a
direct impact on TVET centers in
the State of Palestine. Carpentry
today is not the same as it was
ten years ago. It has been updated
with computerized design in order
to respond to people’s needs and
desires. In addition, the TVET centers
have included new specializations
such as renewable energy,
smart buildings technology, and
programming.

higher education institutions.
They can be employed in the
Palestinian and global markets
that need specialized technicians
at all levels. According to a study
of global trends and future market
needs, TVET specializations are
connected directly and indirectly
with eight of ten specializations
that the market needs. Specializing
in fields such as data security,
programming, renewable energy,
3D printing, e-learning techniques,

By Basem Banishamsa

B

y concentrating on technical vocational training and
education (TVET) in the State of Palestine, policymakers
chose a safe option to contribute to efforts to reduce
unemployment rates. The highest rates of unemployment
in Palestine are found among graduates of higher education
institutions, as reflected in a study carried out by the
Palestinian Central Bureau of Statistics in 2019: 42,000
young men and women graduated while the sectors in the Palestinian market
could only absorb 8,000 new university graduates as employees, employees
from all specializations, which means that approximately 34,000 new
graduates are classified as unemployed.
In other indicators from the same study, 54 percent of employees work in the
private sector, 44 percent of them as technicians. Such studies and statistics
confirm that TVET is not only an important path for students who wish to
increase their employability but also a good strategy for the government to
reduce unemployment rates among youth.
TVET furthermore enables youth to create a global imprint for their
specialization. With technological developments advancing worldwide, the
world needs new specializations, which also reflects upon the Palestinian
market. Every specialization interacts with others. For example, both doctors
and carpenters need technical knowledge to use the digital software that is
needed for their work and to communicate with beneficiaries. Thus, efforts
to keep up with global developments in terms of advanced knowledge in
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Palestinian students from Hebron doing the career-preferences tests at darb.ps.

TVET specializations are included at
all levels of official and nonofficial
education. Students who have
gained TVET specializations can
list such training as education,
whether it was obtained in a
center or at TVET schools,
colleges, universities, or other

digital marketing, front-page
design, and car technology enables
TVET graduates to land a job and
secure an income. Attending TVET
specialization centers and schools
allows students to continue their
training for a limited time and
then find sustainable jobs. TVET
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The scope of work has since been
expanded to cover more TVET
guidance. Palestinian Vision now
implements Holland’s Job Aptitude
Test and has created a website and
application called Darb.ps where
graduates can find all the tools they
need for their TVET future, in addition
to data on specializations and market
needs.
Darb aims to assist students in
identifying their TVET destinations,
providing guidance and imparting
knowledge to families and mentors
to help students identify their
destinations. Darb was created to
benefit students, families, mentors,
and all persons interested in TVET. It
eases access to information that is
readily available, drafted under the
supervision of a specialized team.

Palestinian students from Tulkarm participating in
training sessions on career preferences.

provides not only a unique chance
to join the market without having to
spend many years in educational
institutions but also a good start to
generate income in a short time.
NGOs and other organizations
support TVET. During the last
years and due to the real need for
technicians in the Palestinian market,
NGOs, official bodies, and supporting
organizations have tended to pay
more attention to TVET centers and
schools. This is reflected through
such initiatives as the establishment
of the National Committee for
TVET or the founding of Nablus
University for Vocational and
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Technical Education. More donors
are interested in the development of
TVET centers and curricula and aim
to raise awareness of TVET among
students and their families, enticing
them to join such training.
The organization Palestinian Vision is
one of the leading organizations that
guide students towards sustainable
employment. Since its establishment
in 1998, Palestinian Vision has
been fully aware of the importance
of offering education in all forms
to empower and enable the new
generations. The organization started
working in the education sector side
by side with young men and women

in programs and projects. While
their visions and strategies differed,
their goal was one: to attract various
resources and identify methods to
devise mechanisms that support and
encourage youth to learn.
Palestinian Vision implemented
activities that focus on raising the
awareness of students on market
needs through guided visits to TVET
centers, colleges, and universities.
It also coordinated with employment
providers to create opportunities for
students to practice the specific jobrelated skills that they believe fit well
(shadow jobs).

Basem Banishamsa is a
professional trainer with over 15
years of experience in training
design and delivery in the topics
of debates, leadership, decision
making, entrepreneurship,
vocational guidance, and
counseling. Past positions include
coordinator at the Education
Development Center and projects
manager at Palestinian Vision.
Basem has trained more than
3,000 young people during his
career and has overseen the
production of more than 300
community initiatives.

SCAN
TO SHARE
63

The Technical Vocational Education
and Training Sector in Palestine

Change
from Within
Gender-Sensitive
Vocational Training

Mariam. Photo courtesy of Oxfam, Jordan, November 2020.

By Hadeel Rizq-Qazzaz

H

ow many times has a woman, a mother, or a caregiver been in
desperate need of a skilled worker to fix electricity in her house
or attend to an urgent plumbing procedure? Skilled workers
are usually hard to find and very expensive in Palestine.
Most of them learned their craft by doing and through
apprenticeships – or they were trained while doing odd jobs
in Israel as unskilled workers. They are usually men and rarely
have received adequate or appropriate vocational training.
Despite the huge interest in vocational training in Palestine, and even though
many vocational training centers are spread throughout the West Bank and Gaza,
labor is undervalued and frequently not considered a viable option for youth
education. This outlook is in great contradiction to the supply-demand rule. But
the huge demand and high compensation rates for skilled workers have not yet
translated into a higher valuation and status of vocational education. Usually,
youth with lower marks in the tawjihi (end-of-school exam) end up in technical
and vocational education and training (TVET); many aim to prepare themselves
for university studies later on, while others want to learn a skill that may help them
find a job. This field is also male-dominated, with many professions considered
to be “a man’s job.” This attitude is not surprising in a community where the
gendered divisions of labor are very rigid. Such segregation is frequently hard to
penetrate.
If TVET is generally undervalued, women’s participation in this vital sector is
even more restricted. Numerous attempts have been made to engage women
in TVET, but they have faced two challenging sets of problems. While the first is
related to general perceptions of TVET, the second, most persistent problem is
related to gender aspects and to social norms that limit women’s participation
in the labor force in general and as skilled laborers in particular. In Palestine,
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women’s participation in the labor
market is very low. In fact, their
participation decreased from 19.3
percent in 2016 to 17 percent in
2021, even though the majority of
Palestinian women have attended
post-secondary educational
institutions. Their education is not
reflected in their participation in
the labor force because they most
often study subjects that lead to
professions and employment that are
considered suitable for women, with a
concentration in the humanities and in
social studies.
However, vocational training
could solve many problems: the
opportunities it provides could reduce
the unemployment rate for women and
support them in pursuing a hobby or
career interest. Observations gathered
through a set of gender audits that
were conducted on TVET institutions
in the West Bank showed the
reasons behind the lack of women’s
participation in vocational training:
Social norms and gender division
of labor are the strongest limiting
factors. In fact, and unfortunately,

some TVET staff and trainers hold
community-typical perceptions and
do not think that their female students
should, or could, break taboos and
stereotypes. One pioneer vocational
program has been training students
on repairing mobile phones, a
flourishing profession, especially with
the spread of smartphones. One of
its female students told me that her
tutor encourages female students to
focus on the “software” aspects of
repair. According to him, hardware
repair requires women to be in the
back shop, which is not considered
“suitable” for women. But given that
software repair can be done in the
front shop, women’s families and the
community would tend not to object.
In another pioneering program,
female students were encouraged
and even given scholarships to learn
how to install renewable solar energy
systems. The TVET center celebrated
this achievement, and images of the
female graduates were posted all
over social media and the center’s
website. But the tutors keep posing the
question: Who will employ them?
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Women trained in the culinary arts
told us that they could not work as
chefs in restaurants because the
owners usually trust men, not women,
to fill these positions – even though
women have much more experience
since they do most of the cooking
at home. Therefore, female students
tend to learn the basics while male
students enroll in more extensive and
specialized courses to be able to work
in restaurants.
As long as TVET staff adopt
community social norms and are
unwilling to challenge or change them
internally, segregation in vocational
training will persist. Women will
pursue fields such as executive
secretarial work, cooking, or software
repair, while men may find other
options that enable them to be
employed as skilled workers – and
gain higher incomes.
It is not enough to raise slogans
around gender equality and the need
to increase the number of women
in vocational education and training.
The necessary change to social
norms can be achieved only when
we challenge personal perceptions
and practices and increase the
visibility of success stories that break
taboos within our society and meet
the real demand that exists in our
communities. Interestingly, one of
the successful vocational training
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programs in Jordan trained women in
plumbing and marketed it by pointing
out that women can enter homes at
any time to provide the much-needed
services that other women may need.
This example indicates a gradual
transformation in women’s access
to labor. The real transformation will
happen when no woman shies away
from a profession or a vocation she
likes and when women do not need to
be given special scholarships to learn
such professions.
A gendered approach to vocational
education and training will help
alleviate the root causes of poverty,
namely, marginalization and
women’s representation in public
life. This change, however, must be
transformative and challenge prevailing
stereotypes to be more effective and
sustainable.
Dr. Hadeel Rizq-Qazzaz is a gender
and development researcher and
women’s rights activist. Her work
includes focusing on gender equality
and combating gender-based
violence.
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Irada Center
By Ayman Abu Swerih

To fulfill this need for rehabilitation
and vocational training for people
with disabilities, Irada Center was
established in 2012 with a clear
vision of how the integration of
people with disabilities can play
a significant positive role in the
economic, psychological, and
social aspects of their lives.
Between 2012 and 2022, Irada
Center graduated 2,500 people with
disabilities from various vocational
training programs such as mobile
and smart-devices maintenance,
sewing and fashion design, pin
string art, jewelry design and
production, among others. After
the training is completed, 1,500

“The promotion of full,
productive, and freely
chosen employment ….
should be regarded as
the means of achieving in
practice the realization of the
right to work.” International
Labour Organization (ILO)
Recommendation No. 169
concerning Employment
Policy.

P

eople with disabilities
face several challenges
that can threaten their
rights, even though
these rights have
been clearly specified
in international
conventions. Approximately 127,962
people in Gaza, or about 6.8 percent of
the population, have disabilities, according
to the last official statistics from the
Palestinian Central Bureau of Statistics.
The increasing number of people with
disabilities in the Gaza Strip is caused
by the ongoing Israeli attacks against
Palestinian civilians that result in many
injuries. Moreover, 94 of the participants in
the March of Return activities were forced
to undergo amputations of their fingers,
upper limbs, or both.
The physical and psychological damage
sustained by people with disabilities
in Gaza during more than four wars
have robbed this valued section of the
population of their dreams for decent
work. While pre-injury jobs become
inappropriate following their disabilities,
their jobless state adds to hardship in the
face of medical bills and other challenges.
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temporary paid employment
opportunities are awarded to Irada
graduates, thus facilitating their
integration into the labor market.
Providing a source of income helps
contribute to the establishment of
a decent life. Thus, at least 100
small projects are funded through
integration initiative. According to
a study by the International Labour
Organization (ILO) to evaluate Irada
projects’ impact on its trainees,
53 percent of trainees are working
on their own projects that are still
flourishing.
As an integration center for Gazan
youth and women with disabilities,
Irada provides an accessible
vocational training environment,
including accessible transportation
and labor market training programs.
The center also strives to provide
psychological support services.
It is regarded as one of the most
successful programs that can boost
the quality of vocational training
outcomes. Its products match
labor market needs and create
sustainable job opportunities. All
of this is in line with twenty-firstcentury skills and entrepreneurship
requirements.
Those who have trained in Irada
Center show a strong willingness
to succeed and are the reason that
Irada exists. One the trainees who
graduated from the last sewing
program is Rima. She asserts,
“There is a great difference between
the old me and the new me. Not
only did I learn to sew, but I also
increased my self-awareness, and
that has made me strong enough
to gain the custody of my children.
Every time I look at the hope in the
eyes of my kids, I am inspired to
persist and continue on the way I’ve
started. Sharing my own experience
is an inspirational message to all
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women with disabilities: Dear You,
wherever you are, do not be afraid
to speak up and keep fighting for
what you believe in, your dreams.”
Although problems are multiplying
for Gazan people in general
and people with disabilities in
particular, Irada center is able to
enhance the employability of Gazan
women and youth with disabilities
in many different fields. This
success is undeniably the outcome
of cooperative contributory
partnerships with international and
community institutions that strive to
identify the needs of youth, women,
and workers with disabilities and
enable them to make a sustainable
living and live a more fulfilled life.
Ayman Abu Swerih holds a PhD
in business administration and is
the current director of the Irada
Center for Rehabilitation and
Vocational Training as well as a
part-time teacher at both Al-Aqsa
University and The University
College of Applied Science. He
has held multiple official positions
at the Islamic University of Gaza,
among them executive manager
of the Faculty of Engineering. He
has published numerous research
papers in refereed scientific
journals.

SCAN
TO SHARE
71

The Technical Vocational Education
and Training Sector in Palestine

My TVET
Journey
By Moataz Omar

M

y name is Moataz Omar, and I am 34 years old. My journey
started at the end of tenth grade, when we must identify in which
branch of high school we would like to specialize – literary,
scientific, commercial, or TVET. I was thinking first of the scientific
branch because I had an average of 85 percent. But during a
family gathering, I met one of my relatives who works in the
installment and maintenance of security systems. He advised me
to enroll in the TVET branch and major in air-conditioning. I liked the idea because
it seemed to have a future and offered the opportunity to travel and work in the Gulf
countries.
In 2004, I applied to Nablus Industrial Secondary School, the first stage in my
journey. The average needed to enter the air-conditioning major was between
75 and 80 percent. Even though my average would have enabled me to join the
telecommunications branch and many of those around me tried to push me to
choose this major that fit my average, I refused and insisted on specializing in airconditioning.
In 2006, I finished high school aftertwo years of specializing in air conditioning and
refrigeration. In my first year, I learned the basics of air-cooling systems, enjoying it
a lot, and in my second year, I learned how to install and maintain air-conditioning
systems.
The challenge came after high school when I wanted to go to university. The options
were limited since a bachelor of arts degree in the engineering of air-cooling and
conditioning was available only at Hebron’s Polytechnic University, and the long
distance from my home and high tuition cost made it very difficult to consider.
Another option was to pursue a bachelor of arts in mechanical engineering at
Al-Najah University, which did not appeal to me because I wanted to focus on aircooling and conditioning.
I continued my search until I was advised by my teachers to check out Hisham Hijawi
College that provides a diploma in air-cooling and the engineering of air-conditioning.
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I visited the college and was introduced
to the diploma and modules. The
college had opened recently and
provided its best students with
contracts to work in the Gulf countries,
which supported my decision to apply.
I enrolled in the college and graduated in
2009, the second stage in my journey.
While studying, I also worked and
gained much experience that helped
me develop my skills and networks. In
2009, I took the comprehensive exam
organized by the Ministry of education
and Higher Education, and was ranked
one of the top students with an excellent
degree. I received some offers to
work in the Gulf countries, as I had
wished in high school, but did not find
them encouraging. Thus, I decided to
continue to work in my country.
A few days later, Hisham Hijawi College,
the institution where I had studied,
contacted me and offered me a full-time
position as a trainer in YMCA Vocational
Training Center in Jericho. This was the
third stage in my journey of success.
The opportunity to work as a teacher for
many students was very challenging.
I accepted the challenges, and I
think I managed to overcome many
of them. Many technicians whom I

taught graduated and received good
job opportunities. I continued in the
college until 2018, when I saw an
advertisement for a position at Nablus
Industrial Secondary School, working as
an air-cooling and conditioning mentor.
I applied, was given the job, and was
very happy to start the fourth stage of
my professional journey. I came back to
Nablus as a mentor after I had started
there as a student in the same major. In
2019, I also received an offer to work in
the general administration department
of TVET in the Ministry of Education.
I am planning to continue with higher
studies and expand my knowledge to
obtain a new major in TVET, namely, in
the field of agriculture. I am very happy
that I enriched my knowledge and
continued in the TVET field.
Moataz Omar lives in the village of
Deir al-Hatab in Nablus Governorate.
He works at the General Directorate of
Vocational Education in the Palestinian
Ministry of Education.
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Historical Personality of the Month

Father Ibrahim Ayyad
(1910–2005)

By Saleem Zoughby

“F

ather Ibrahim was a revolutionary fighter, writer, journalist, and thinker
who was able to harmoniously integrate these personalities, embodying
the splendor of Muslim-Christian brotherhood and coherent national
unity.”Yasser Arafat

Ibrahim Ayyad was born in Beit Sahour in September 1910. As the young boy had a
beautiful voice, the parish priest encouraged him to participate in the church choir and
assigned him church tasks such as lighting candles on prayer days. These experiences
nourished the boy’s desire to become a priest, and in 1928, he joined the Latin
Seminary.
Ibrahim was passionate about reading and developed a habit of buying books and
novels, particularly the works of Taha Hussein, Mustafa Lutfi Al-Manfaluti, and others.
He proved to be an outstanding student in canon law and theology. He graduated from
the seminary in 1937, and was ordained a priest, becoming known as Father Ibrahim
Ayyad. As a priest he wrote articles in newspapers such as Filastin and Al-Difaa’, and
completed a law degree.
In his role as parish priest of Ramallah, Father Ibrahim was genuinely caring, social,
amiable, and perceptive. He participated in a variety of educational, national, and
humanitarian activities and played a major role in founding Ahliyeh College, a wellknown secondary school even today. He organized and joined national efforts to
enhance Arab national aspirations, especially during a historic stage in Palestinian
life. During the 1936 Palestinian revolution and the events that followed, he strongly
supported Haj Amin Husseini in his struggle for national liberation from the British
Mandate.
In 1945, Father Ibrahim was appointed head of the Latin Church Court in Jerusalem,
where he served until 1957, when he was appointed to the same position in Beirut,
Lebanon.
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One day during the 1960s, two
determined young men came to his
residence to consult him on an important
Palestinian matter. After long intellectual
debates and discussions, their views
converged on the need to make the voice
of Palestine heard in the world as a cry
for justice from a people who have been
oppressed and displaced from their
homeland. These two men happened
to be Yasser Arafat and Khalil Al-Wazir.
This was the start of Father Ibrahim’s
relationship with the Palestine Liberation
Organization and its top leaders.
Beginning in 1973, Father Ibrahim was
appointed as an adviser to the PLO for
Vatican affairs. He was influential in
developing strong ties between Pope
John Paul II and Yasser Arafat, starting
with their top aids Cardinal Agostino
Casaroli and Farouk Kaddoumi. Later, he
moved to Tunisia and Latin America as
the Palestinian Commissioner-General for
Latin America and the Caribbean, which
included 21 countries.
Father Ibrahim had clear and intrepid
political views, yet he did not join any
political party. He remained simply a
faithful Palestinian citizen, working for
Palestine and the people of Palestine
without restrictions. When he returned
to Palestine after the signing of the Oslo
Agreement, he developed very strong
ties with governments and public figures
in a number of countries to invite support
for the Palestinian cause. Even at an
advanced age, Father Ibrahim retained
his membership in both the Palestinian
National Council and the Central Council,
where his distinguished presence and
activity were much appreciated. In his
last days, his health deteriorated, and
he passed away in January 2005 in
Jerusalem at the age of 94.
Father Ibrahim lived through the Nakba,
saw the displacement of refugees,
and felt extreme pain for the tragedies
that befell his people. He vehemently
confronted all schemes that targeted
the Palestinian cause. His firm stand
and strong speech at the 1949 Jericho

Conference provoked a storm as he
stressed the Arab identity of Jerusalem
and called for the refusal to annex the
West Bank to Jordan. He was arrested
and taken to a military court as a result.
Throughout his life, he advocated
Palestinian national unity between
Christians and Muslims, and carried
this message all over the world. One
famous example in this regard is what
came to be known as the “Mosque of
Father Ayyad” in Venezuela. He had
realized that in Valencia, there was no
Muslim burial place or mosque where
Muslim expatriates could pray. So he
led a campaign to raise funds to build a
mosque. When he returned to participate
in laying the foundation stone, and in
response to the welcoming address
of the imam who praised him, Father
Ibrahim replied: “O Sheikh, it seems
that you do not know the nature of our
Palestinian people. Whether they are
Christian or Muslim, they are Palestinian
to the core. This Islamic-Christian
brotherhood is our heritage, passed
down from generations past.”
Father Ibrahim was also proud of what
Jordanian officer Abdullah al-Tal said of
him. As the commander of the battle of
Jerusalem in 1948, al-Tal wrote in his
memoirs: “The brave khoury (priest)
from the Latin community, Father
Ibrahim Ayyad, lived with us during
the bitter days of war. He supported
us in the fighting, worked with us
with courage and steadfastness, and
performed great services to Jerusalem.”
He lived as a Palestinian, prayed
as a Christian, worshiped God as a
human, and followed throughout his
life the philosophy “Repay to al-Watan
(Homeland) what belongs to al-Watan,
and to God what belongs to God.”
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Personality of the Month

Ziad Jweiles

E

quipped with a bachelor of science degree in electrical
engineering, obtained in 1983 from Middle East Technical
University in Ankara, Turkey; a master’s degree in electrical and
electronics engineering, obtained in 1987 from the University of
Manchester; and a PhD in education administration, obtained in
2011 from Amman Arab University, Ziad Jweiles embarked on his professional
journey guided by the belief that your mindset influences everything you see
and do. The book Put Your Mindset to Work by Reed and Stoltz (2011) was
his inspiration.
Proficient in Arabic, English, Hebrew, and Turkish, Ziad has held several
senior positions that include head of the electrical engineering department,
associate dean for academic affairs, and finally president of Palestine
Polytechnic University, Hebron; branch director at the Jerusalem District
Electricity Company–JDECO; project manager of the EU-funded Multipurpose
TVET Center, and director general of technical and vocational education and
training (TVET) at the Palestinian Ministry of Education and Higher Education.
Currently, he serves as the executive president of the newly established
National TVET Commission in Palestine.
Hisham Kuhail, Ziad’s lifelong colleague, calls him a humble, professional, and
courteous person who loves knowledge, even craves after it. “He’s always
smiling, listens well, and makes you feel that he’s learning from you while
he argues and discusses matters with logic and respect for the other.” Kuhail
furthermore points out that Ziad has always – even to this day – remained
close to his students and co-workers whose respect he earns with his passion
and work dedication.
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Commenting on Ziad’s work
as special representative
of the International Labour
Organization’s Jerusalem office,
Mounir Kleibo asserts, “Dr. Ziad is
a smart and talented person who
is very good at his work. He is the
best fit for overseeing vocational
training at both the policy-setting
and operational levels. With his
extensive experience in the area
of education and vocational
training, he is respected as a
main TVET expert in the region.
Dr. Ziad’s widespread knowledge
of skill development and lifelong
learning principles as well as his
familiarity with traditional and
modern training methods and
techniques were gained during his
many years of service at both the
governmental and private-sector
levels, where he made an impact
before he moved to the freelance
world and became director of the
Palestinian TVET development
efforts.”
Ziad and his wife Yusra Abu
Ajamiyeh (who holds a master’s
degree in IT) are the proud parents
of three boys and three girls:
Osama (a civil engineer), Isra’ (a
dentist), Doha (a dentist), Anas (a
land surveyor), Roa’ (a third-year
medical student), and Ahmad (a
first-year student of construction
engineering). In his free time,
Ziad likes to read articles about
health, healthy food, and history
or watch documentaries that deal
with international relations and the
principles and interests that guide
them.
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Book of the Month

Stranger in My Own Land
Palestine, Israel, and One Family’s Story of Home

By Fida Jiryis
Hurst Publishing, 2022, 392 pages, hardback, £20

A

Fida and her brother were born in
Beirut, and their childhood was
marred by regional tensions, the
Lebanese Civil War, and the 1982
Israeli invasion that led to their
mother’s death. Thirteen years later,
the family made an unexpected
return to Fassouta, their village
of origin in the Galilee. But Fida,
twenty-two years old and full of
love for her country, had no idea
what she was getting into. Her
first years in Israel were deeply
turbulent, marked by something akin
to “social schizophrenia,” with a
struggle that would long define her
experience there. In this memoir, she
narrates her tale through her unique
perspective of a Palestinian who
has lived in the diaspora, in Israel,
and in the West Bank, presenting an
account of what it was like to be in
these three realities – the first, in a
forced distance from the homeland;
the second, under a blanket system
of discrimination; and the third,
under military occupation.
Stranger in My Own Land chronicles
a desperate, at times surreal, search
for a homeland between these

spaces, asking difficult questions
about what the right of return would
mean for the millions of Palestinians
waiting to come home. It sheds light
on the deep inequities and tragic
human cost brought about by Israeli
discrimination and occupation of
the Palestinians, as it traverses one
individual’s complex journey through
the Palestinian experience. Published
by Hurst, in partnership with Oxford
University Press, the book is to be
released in September 2022. It will
be available in Jerusalem at the
Educational Bookshop on Salaheddin
Street and at the American Colony
Hotel.
For more information, please see the
publisher’s announcement at https://www.
hurstpublishers.com/book/stranger-in-myown-land/.
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fter the 1993 Oslo Accords, a handful of Palestinians were
allowed to return to their hometowns in Israel. Fida Jiryis and her
family were among them.

Having grown up in Lebanon and Cyprus, nothing had prepared
Fida for this sudden homecoming. In this memoir, she tells the story of her
family’s journey that is closely intertwined with the story of Palestine, from the
Nakba to the present – a seventy-five-year tale of conflict, exodus, occupation,
return, and search for belonging.
Jiryis’ father, Sabri, was born in the Galilean village of Fassouta, near the
Lebanese border, and witnessed the Nakba as a child. His village was one
of those that survived, and he grew up under military rule, studied law at the
Hebrew University in Jerusalem, and worked with Hanna Naqqara, the veteran
“land lawyer” in Haifa. Sabri was one of the leaders of Al-Ard (Arabic for “the
land”), the first political movement to emerge among the Palestinians who
remained in Israel. In 1970, he went into exile in Lebanon, where he became
director of the PLO Palestine Research Center and an adviser to Yasser Arafat.
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Artist of the Month

Raeda Taha

By Mira Treish

I

n a global setting dismissive of authentic portrayal and
representation, Raeda Taha emphasizes the importance of bearing
witness to our experiences and telling our stories. In the midst
of uncertainty, aggression, and attempts to forcefully silence the
people, Raeda proposes one answer and one choice: speaking up for
Palestine.

Born in Jerusalem in 1965 and having moved to Amman following the 1967 war,
Raeda pursued a BA in speech communication and journalism from George Mason
University before working as press secretary for Chairman Yasser Arafat between
1987 and 1994. That being said, Raeda asserts that she “never liked politics” yet
“was born in the midst of a political atmosphere and values.” Raeda is the daughter
of Palestinian freedom fighter and martyr Ali Taha, who hijacked a commercial
plane in 1972. Presented with a sense of national uncertainty, limited means of
expression, and the beckoning role of daughter of the revolution, Raeda arrived
at what she refers to as “political maturity,” which, she believes, commenced her
artistic career.

proclaimed hero accountable when
the said hero is your father. Within
this process, Raeda recognized
Ali Taha as a Palestinian rather
than strictly as a father. She began
to unwind the conventionalized
purpose of martyrdom and found
forgiveness in the realization that
Ali did not leave this world to die;
he went to live on – for the people
and for the land.
Commenting on generational
differences in Palestinian
approaches to resistance,
Raeda affirms that the greatest
contrast lies in the tools that are
employed. If the tools of the past
were tangible, the virtual tools
of the present are the opposite.
Nevertheless, she asserts, social
media has “equipped us with
magic,” allowing us to give means
to the cause through numerous
mediums from any part of the
world. She is convinced that using
these tools properly will open
the door to a great deal of small
victories. One such victory, seen
on a daily basis, is the active
restructuring of the Palestinian
narrative.
In July 2022, Raeda performed
her newest work, titled The Fig

Tree. A monodrama, this play
conceptualizes the fusion of
personal and national liberation by
taking the audience on an intimate
trip from pre-1967 Jerusalem to
life in exile and back to Palestine in
1994. This notion is resonant with
the Palestinian people, now more
than ever, in light of the recent
assaults on artistic expression in
Ramallah. Raeda firmly believes
that forced silence, imposed by
the rule of fear, must be overcome.
Just as she is convinced that
personal liberation in all its forms
does not preclude the struggle
for national liberation – on the
contrary, it helps it. Censorship,
when targeting personal and
artistic expression, deters the
people from the voice they are
meant to embody. As evidenced
by Raeda, a pioneer within
Palestinian theater with an innate
talent for representing characters,
for many, this voice resides within
the sphere of art.
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Raeda made her first stage
appearance as Saffiyeh in
the play Returning to Haifa
and in 2015 went on to write,
produce, and perform a onewoman show titled Where
can I find someone like you,
Ali? Detailing the personal
archives of her father, Ali’s
life and death, she has to
navigate the arduous task of
deciding how one is to hold a
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Wildlife in Palestine

The Palestine Sunbird
By Rana Hijawi

The Palestine sunbird has a curved beak along
with a tubular brush-like tongue, allowing it to
acquire nectar from flowers.

The plumage of a
breeding male Palestine
sunbird is primarily
dark but appears
glossy blue or green
in the light. Orange
tufts appear during the
breeding season.

T

he Palestine sunbird was declared the national bird of Palestine
in 2015 after the Israeli occupation authorities tried to change its
name in their efforts to erase Palestinian identity.

Sunbirds are among the smallest birds in the country, ranging
from 8 to 12 cm in length. They are brightly colored, with curved
beaks and tubular tongues. The males’ distinctive bold, metallic blue-green
colors on their heads, backs, chests, and bellies serve to attract mates, while
the females and juveniles appear grey-brown, allowing them to blend into their
surroundings. During the breeding season, from June to October, bright yellow
and orange tufts under the males’ wings appear as a scorching flame.

The male Palestine sunbird, with bold metallic
blue colors, is a real flying gem.
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The female Palestine sunbird is grey-brown with a
black tail, giving it better camouflage.

The Palestine sunbird’s downwardcurving beak and long tongue
whose tip resembles a brush are
adapted to obtain nectar from
flowers. While sunbirds feed mostly
on nectar, invertebrates such as
insects and spiders are an important
part of their diet as well. By catching
herbivorous insects and arthropods
that can harm crops, sunbirds
thus can help reduce the use of
pesticides and aid in maintaining a
healthy ecosystem. Sunbirds also
serve as pollinators.
Many people mistake sunbirds for
hummingbirds. But while some
features are similar, a phenomenon
known as convergent evolution,
these birds are not closely related.
The resemblance lies in the fact that
both birds are small, often colorful
and very active, and feed mainly on
nectar. However, a major difference
is that sunbirds feed while perching,
which means that they rest on a
branch or a flower to acquire food,

The Palestine sunbird, also known as the orangetufted sunbird, hides bright feathers under its wings
that appear as a flame during the breeding season.

Most sunbirds feed largely on nectar but can also
eat insects and spiders, especially when feeding
their young.

A sunbird courtship display on a
Ramallah balcony, the male showing
off its flaming orange and yellow
plumage.
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A male Palestine sunbird feeding its grey-brown
juveniles.

A female Palestine sunbird features less distinctive
markings that let it blend into the surroundings
while nesting or protecting young birds.

whereas hummingbirds usually
feed while hovering. Moreover,
sunbirds are songbirds, whereas
hummingbirds are in the same order
of classification as swifts. Sunbirds
are found in Africa and Asia, while
hummingbirds are restricted to the
Americas. In Palestine, the sunbird is
a very common resident bird that can
be found in both city and village.

The Palestine sunbird not only
carries the country’s name but
also symbolizes Palestinian
natural heritage. Wildlife societies
in Palestine and independent
researchers have done a great job in
raising awareness of the existence
of this marvelous bird by creating or
participating in competitions that aim
to document and honor the Palestine

A male Palestine sunbird taking a break, its face covered in pollen after visiting neighborhood flowers, its
tongue showing.

sunbird. Although birding,
writing, or painting can be seen
as simple means of expression,
they are, in fact, very powerful
in confronting any force that
tries to erase our existence.
Palestinian poet Tamim AlBarghouti tied resistance to
beauty, saying, “Whenever you
face injustice or roughness,
remember to defend yourself
by finding beauty … document,
prove, and defend it because all
beauty is resistance.”

A female Palestine sunbird on an olive tree.

Rana Hijawi is a biology
graduate who is passionate
about science and research.
You can visit her
Instagram page
@wildlife.with.rana.

A juvenile male Palestine sunbird molting (shedding old feathers) to make room for new iridescent
breeding plumage. At this stage, it has dark areas broken up by brown and metallic blue feathers.
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Events

BETHLEHEM
CHILDREN’S EVENTS
Fridays 2, 9, 16, 23, 30
9:00–11:30 Kids’ Club for children between
the ages of 5 and 12 offers a variety of
activities and games. Organized by Bethlehem
Peace Center. Bethlehem Peace Center.

RAMALLAH
CHILDREN’S EVENTS
Thursday 1
20:00 Let’s Clean is a play for children aged
5 to 12 years, produced by Yes Theatre.
Organized by Ramallah Municipality as part of
the program “Let’s Go to the Garden.” Yousef
Qaddoura Garden, 22 Ma’ahed Street.
Thursday 8
16:00–18:00 Game Club for Kids, an event
for children between the ages of 8 and 14,
presents a variety of board games, video
games, and virtual reality games in a manner
that is innovative, interactive, and fun. The
French-German Cultural Institute.
18:00 A song and story with Mira and
Jalal, presented by the Magician Shaima’.
Organized by Ramallah Municipality as part
of the program “Let’s Go to the Garden.” Al
Masyoun Bayyara, 4 Ni’meh Issa Shahla
Street.
Thursday 15, 22, 29
16:00–18:00 Kids activities organized by
Sareyyet Ramallah Performing Arts School
for children between the ages of 3 and 12.
Sareyyet Ramallah.
Thursday 22
17:00 Wonder Box is a story series for
children aged 6 to 12 years, presented by Adel
Altartir. Organized by Ramallah Municipality
as par t of the program “Let’s Go to the
Garden.” Al-Tireh Bayyara, 9 Sojd Street.
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CONCERTS

SPECIAL EVENTS

Monday 5
19:00 Al-Andaleeb Abdel Halim Hafez is a
musical performance by Abada Darwish,
presented as part of the Masahat project.
A.M. Qattan Foundation.

Saturday 17
19:00 Closing ceremony of “Alekom Jeireh,”
a project organized by Shagaf for Digital
Expression to celebrate the cultural, artistic,
and agricultural heritage of the village of AlJalama, north of Jenin. Presented as part of
the Masahat project. A.M. Qattan Foundation.

Saturday 10
19:00 Sahbajieh is a musical performance
by Lamma Band, presented as part of the
Masahat project. A.M. Qattan Foundation.
Saturday 24
19:00 Washwasha song launching and
Dawam musical performance by Zaki Al
Jada’, presented as part of the Masahat
project. A.M. Qattan Foundation.

FILM SCREENINGS
Wednesday 7
19:00 My Heart Beats Only for Her, directed
by Muhammad Sweid and produced in 2008,
is an 86-minute Lebanese documentary film
in Arabic, with English subtitles, about the
experience of the student battalion of Fatah.
A.M. Qattan Foundation.

LECTURES
Thursday 22
19:00 “Spoken Word” is a combination of
different interventions that vary between
songs, readings, dialogues, reviews, videos,,
and text panels produced by a number of
writers and musicians and curated by Dina
Sheleh to reflect concepts related to the state,
homeland, freedom and resistance under the
title of The Palestinian Question. A.M. Qattan
Foundation.

Sunday 4, 11, 18, 25
13:00–18:00 Farmer’s Market presents
a variety of organic and local products.
It aims to provide a platform for the
Palestinian community and society to obtain
uncompromised healthy products, mainly
fruits and vegetables, and to support smallscale farmers. Khalil Sakakini Cultural Center.
Thursday 29
17:00 “A Talk in the Hara” for the entire family
with Fida’ Ataya. Organized by Ramallah
Municipality as part of the program “Let’s Go
to the Garden.” Old city corner, 24 Bahiyeh
Farah Khalil Street.

THEATER
Tuesday 13
18:00 Kitchen Table, a theatrical performance
by artist Samah Hajawi, investigates the
culture of food and the impact of immigration
and commerce on it throughout history. A.M.
Qattan Foundation.
Thursday 15
18:00 Assimo is a circus show for the entire
family produced by Palestine Circus School.
Organized by Ramallah Municipality as part
of the program “Let’s Go to the Garden.”
Ramallah Garden.

TAYBEH
SPECIAL EVENTS
Friday 2 and Saturday 3
13:00 Taybeh Oktoberfest organized by
Taybeh Brewing Co. Taybeh Brewery.

Jerusalem

88 THIS WEEK IN PALESTINE

89

Bethlehem

90 THIS WEEK IN PALESTINE

91

Ramallah

92 THIS WEEK IN PALESTINE

93

Gaza

94 THIS WEEK IN PALESTINE

95

Jericho

96 THIS WEEK IN PALESTINE

97

The Last Word

Tomorrow Will Be Good
It’s been a long, hot, and eventful day. Night has fallen, and short of the sound
of the fan, all seems quiet and serene. It’s at times like this that you reflect
upon the million things whirling in your head, around you, and beyond. It is
during nights like this that you wonder where you’re going; in fact, you even
wonder where the world is going. In the midst of such deceptive tranquility, your
thoughts wander and feelings overtake you. As I write this column, I am full of
emotions. Mainly good emotions of optimism; content with what I do, happy
that my Australian brother and his family are in town and I’m spending time with
them, and certainly grateful that my family is healthy. At the same time, and even
paradoxically, I am also full of worry, concern, and fear – preoccupied not only
by my personal situation but also by our collective reality.
In a few days, This Week in Palestine will receive a prestigious award from a
nonprofit organization called Rebuilding Alliance, which is based in Redwood
City, California. Donna Baranski-Walker, the founder, wrote that “Rebuilding
Alliance is dedicated to advancing equal rights for the Palestinian people through
education, advocacy, and support that assures Palestinian families the right to
a home, schooling, economic security, safety, and a promising future.” Donna
added that This Week in Palestine has been chosen to receive the Storytelling
Award, “in recognition of its work to promote and document Palestinian
issues.” The team of This Week in Palestine is grateful for this acknowledgment,
particularly since the magazine does indeed strive to tell the Palestinian story, in
a Palestinian context, and through a Palestinian narrative.
Maybe it’s just wishful thinking, but I believe that despite the contentious and
explosive world situation today, the dust will settle at some point, and humans
will continue to build, progress, fight, and dance, too! It will not be the world
we lived in pre-February 2022, but it’ll still be called Earth. And the gnawing
question of Palestine will still plague the conscience of the world till a just
solution is reached. In the meantime, the story of Palestine needs to be told.
After we wrapped up the September issue of TWiP, someone said, “Thanks for
your hard work.” I replied that whether good or bad, at some point, it becomes a
lifestyle, not a job.
On a lighter note, after a long meeting this morning, I called Taisir, our art
director and comrade-in-arms, and told him that I want the following epitaph
to be placed on my tombstone: “Tomorrow will be good; today is khara!” He
laughed, and said “Sani, you’ve been saying that for a year.”
Good night.
Thank you for your support, and long live Palestine!

Sani Meo
Publisher
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Use Bank of Palestine
cards through Bank
of Palestine POS to
collect points and
exchange them for
cash or purchases
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